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Alda Ernesto Vilanculos, a Community Leader 
in Madoene Neighbourhood, who was part of a 
training of Community, Traditional and Religious 
Leaders to enhance community engagement 
and response to gender norms and harmful 
practices in Chongoene, Gaza, Mozambique.  
Photo: UN Women/Celma Costa
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UN Women is the UN agency mandated to promote gender equality and empowerment 
of women. In the East and Southern Africa Region, the organization has presence in 13 
Countries (Burundi, Ethiopia, Kenya, Malawi, Mozambique, Multi/Country Offices South 
Africa, Rwanda, Somalia, South Sudan, Sudan, Tanzania, Uganda, Zimbabwe). In countries 
where there is no presence, UN Women collaborates with the resident coordinator office 
to advance gender equality. Despite the diverse and geopolitical context of the region and 
the current context of COVID-19, the offices strive to advance gender equality and women 
empowerment through the following programmes:

OVERVIEW: LEAVING 
NO ONE BEHIND

Leadership And Governance

Women’s Economic 
Empowerment

Ending Violence Against 
Women And Girls

Women Peace, Sécurity And 
Humanitarian Action

Coordination, Intergovernmental 
And Strategic Planning

Gender Data and Statistics
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transition, including women’s engage-
ment in climate resilient agricultural value 
chains. Gender and Macroeconomic Policies: 
supporting the development and imple-
mentation of macroeconomic policies and 
practices that advance gender equality and 
women’s empowerment by working with 
ministries of economy, finance and interna-
tional and development finance institutions. 
This includes improving women’s income 
security, ensuring decent work for women is 
promoted through collective action, revision 
of labour laws and strengthening of govern-
ment and corporate policies.

•  Ensuring women and girl’s unpaid care and 
domestic work is recognized, redistributed 
and reduced as well as to reward care work-
ers and ensure their representation, at both 
policy and programmatic level. 

Stimulating economic opportunities for 
women entrepreneurs, ensuring public 
procurement is gender responsive; capac-
ity of women’s association and women 
entrepreneurs are strengthened.

The main focus of this programme 
is to strengthen women’s economic 
autonomy through increasing access to 
quality livelihood opportunities, and sup-
port women and girls in their innovations, 
social enterprises, and capacities to secure 
social, economic and environmental assets 
and knowledge.  UN Women has multiple 
roles in strengthening and consolidating 
synergies and common agendas across the 
region; mobilizing and leveraging networks 
for resources and influence on behalf 
of women and their communities; and 
working closely with governments and civil 
society to tackle the immediate and long-
term socio-economic toll of conflicts and 
the COVID-19 pandemic.  In the ESA region, 
WEE is impacting thousands of women and 
girls through the following initiatives:

•  Gender and Climate Change: promoting and 
supporting a just green and blue economy 

WOMEN ECONOMIC 
EMPOWERMENT (WEE)

Women programme beneficiaries in Somalia discussing the work of the Village Saving and Loan Association in the shade of a tree. 
Photo: UN Women/Aijamal Duishebaeva.
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WOMEN PEACE AND 
SÉCURITY & HUMANITARIAN 
ACTION (WPS/HA)

UN Peacekeepers take part in the women’s military, 
defence and security forces parade to mark the launch of 
the Namibia National Action Plan on Women, Peace and 
Security. UN Women/Otae Mkandawire

Peace processes that involve women have a greater chance of success than those without 
women’s participation.  After 20 years of UN SCR 1325, UN WOMEN Regional Office for East 
and Southern Africa celebrates key progress in women’s leadership in peace processes and 
continues to promote and support leadership of women in peacebuilding, working with 
continental and regional institutions to institutionalize and strengthen women’s represen-
tation in formal and informal peace processes, and with the Office of the UN Special Envoy 
for the Great Lakes to address the dire human security issues in the Great Lakes region. In 
Humanitarian Action and Disaster Risk Reduction, the Regional Office’s support focuses 
on the integration of gender in key humanitarian and DDR frameworks and strategies, 
capacity development of stakeholders, advocacy, and knowledge generation to inform 
humanitarian and DDR programming.

• Implementation of the UN Great Lakes Regional 
Strategic Framework – Pillar 5 on Gender and GBV, 
with a focus on the implementation of the Kampala 
Declaration of 2011 that seeks to address impunity for 
SGBV crimes in the Great Lakes region.

• Strengthening women’s leadership and visibility in 
peacebuilding in conflict affected countries (Burundi, 
Somalia, South Sudan, and Sudan)

• Technical support to national governments and 
regional bodies for the development of National and 
Regional Action Plans on UN SCR 1325.

• 20-year Status Report on the Implementation of the 
WPS agenda in East and Southern Africa.

• Leadership, Empowerment, Access, and Protection 
(LEAP) of women and girls affected by crisis in the 
region.

• Women’s Resilience to Disaster Programme focusing 
on integrating gender disaster preparedness plan-
ning, response and resilience building strategies.

• Capacity development of stakeholders on Gender in 
Humanitarian Action (GIHA).

• Generation of tools and knowledge products to 
inform advocacy and programming.
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GOVERNANCE AND 
WOMEN’S POLITICAL 
PARTICIPATION
UN Women’s East and Southern Africa (ESARO) 
programming on Governance, Leadership and 
Political Participation is focused on providing 
technical support and capacity building to Member 
States, civil society and regional organizations, to 
enable women to fully and equally participate in 
decision-making and to ensure that women and 
girls benefit from gender-responsive laws, policies, 
budgets, services, and accountable institutions. 
Gender parity in decision making bodies leads to 
inclusive development. The East and Southern Africa 
region has achieved an average of 32% women’s 
representation in parliament due mainly to affirma-
tive action constitutional provisions in favour of 
women. UN Women ESARO continues to promote 
and support initiatives that could increase beyond 
quotas the representation and effectiveness of 
women’s political participation. Programmatic focus 
is centered around:

• Provision of technical and pro-
grammatic support to regional 
institutions and partners to 
enhance the implementation of 
regional frameworks on women’s 
political participation.

• Provision of technical and 
advisory support to 13 country of-
fices, UNCTs and non-presentative 
countries in the roll out of this 
flagship programme

• Generating evidence and 
documenting lessons learned 
from experiences around the 
region, as well as coordinating 
and convening partners to raise 
visibility of emerging issues and 
trends, discuss efforts underway, 
exchange ideas and collaborate 
to support improved approaches 
and efforts to prevent and 
respond to violence, against 
women in politics and other 
challenging issues.

Marthe Mbita holds a series of official functions with women’s organizations and actively participates in 
creating a conducive environment to consolidate peace. © Photo/Leila Thiam
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The EVAWG programme of UN Women in 
East and Southern Africa Region focuses 
on accelerating progress to achieve com-
mitments to addressing violence against 
women and girls in its various forms, from 
intimate partner violence, non-partner vio-
lence, includingsexual harassment, online 
violence, violence that occurs in contexts of 
crises and harmful practices, such as child 
marriage and female genital mutilation. UN 
Women works to advance evidence-based, 
comprehensive and multi-sectoral efforts 
to prevent and respond to VAWG. These 
efforts are grounded in human-right based 
and survivor-centred approaches, with 
attention to intersectionality and multi-
stakeholder  partnerships, coordination and 
collaboration.

ENDING VIOLENCE 
AGAINST WOMEN & GIRLS 
(EVAW/G)

• Ensuring an enabling legislative and 
policy environment which supports diverse 
women and girls’ to enjoy their rights to 
live free of  violence, including through 
strengthened institutions with adequate 
resources to implement and monitor com-
mitments .

• Strengthening evidence-based approaches 
to preventing violence before it begins, 
working through various strategies across 
the socio-ecological model and in line with 
the RESPECT Framework. This includes 
investments in interventions which 
promote equitable relationships, social 
and economic empowerment of women 
and girls, supporting safe markets and safe 
public spaces, and mobilizing communities, 
traditional leaders and other influencers 
to transform harmful social norms, among 
other areas. Promoting enhanced access 
to quality essential multi-sectoral services 
to survivors of violence in their diversity, 
through engagement with key security, 
justice and social service providers, as well 
as supporting coordination and monitoring 
of services. 

• Facilitating exchange, collaboration and 
solidarity among diverse women’s rights 
and feminist organizations and advocates 
working for gender equality, inclusion and 
social justiceacross the continentContribut-
ing to coordinated inter-agency approaches 
to prevention of sexual harassment, 
exploitation and abuse.

• Deepening UN Women and partner efforts 
to address discrimination faced by women 
and girls with disabilities.

Girls taking a stand against GBV at the Malawi 
16 Days launch © UN Women/Faith Mvula
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COORDINATION, 
INTERGOVERNMENTAL 
AND STRATEGIC 
PLANNING

Sylvia, Programme staff of the Institute for Social 
Transformation Uganda staff holds up a placard calling for an 
end to unfair taxation burdens on women. One of the activities 
was awareness raising on taxation for market women. 
(Photo: Eva Sibanda/UN Women)

The Regional Office coordination work aims 
to ensure that gender is mainstreamed in 
the UN Sustainable Development Coopera-
tion Framework (UNDSCF), the UN system’s 
capacity to integrate gender is strength-
ened and mechanisms are in place to 
promote accountability across the regional 
coordination platforms. The Coordination 
Strategy centers on 3 promoting normative, 
operational/programmatic and institutional 
coherence.
RO facilitates, in partnership with the 
African Union, UN Economic Commission 
for Africa (UNECA) and other institutions, 
regional level inter-governmental dialogues 
related to normative frameworks and 
processes on gender equality and the 
empowerment of women including the 
Commission on the Status of Women. This 
includes facilitating the inclusion of women 
and young people’s voices in those spaces. 
The RO provides advice and support to 
Country Offices on their strategic planning 
processes.  
The RO’s partnerships are designed to 
cultivate allyship with UN agencies, devel-
opment partners, women’s civil society, 
private sector and youth organizations 
that work on gender issues to, support UN 
Women’s triple mandate and broaden its 
funding base.
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GENDER DATA AND 
STATISTICS
The 2030 Agenda sets out a historic and 
unprecedented level of ambition to achieve 
gender equality and empower all women 
and girls by 2030 under SDG 5. Monitor-
ing and implementing the SDGs is the 
responsibility of all governments. Statistics 
that accurately reflect the lived realities of 
women and men, girls, and boys (gender 
statistics) are essential in monitoring 
progress on gender-related SDG targets 
beyond SDG 5, as well as for evidence-based 
policymaking towards attaining gender 
equality and women’s empowerment. Yet, 
gender statistics are hardly prioritized in the 
production and dissemination of data at 
national or regional levels.

In 2016, recognizing the challenge and 
opportunities that the SDGs present for 
countries’ statistical systems, UN Women 
launched Making Every Woman and Girl 
Count (Women Count) as a global flagship 
programme to bring about a radical shift 
in how gender statistics are produced, 
promoted, and used as part of supporting 
countries to track and accelerate progress 
towards gender-related SDG targets. In 
2018, UN Women ESARO carried out an 
assessment in the region and found that 
countries here are often hindered by weak 
policy and legal frameworks to produce 
gender statistics at the national level, 

technical challenges in national statistical 
systems (NSSs) that limit the production 
of gender statistics, and limited access 
and capacity of users to analyze gender 
statistics for policy and decision-making 

Since 2019, largely through the project, UN 
Women ESARO has partnered with national 
statistics offices (NSOs) and key public and 
private stakeholders in East and Southern 
Africa to identify and address legal, policy 
and institutional constraints to main-
streaming gender into NSSs, strengthen the 
production of quality, timely, and relevant 
gender data, and improve the accessibility 
and use of this data in the region. This 
has led to: increased availability and use 
of accurate gender data and statistics 
for evidence-based policy and decision-
making in the initial three pathfinder 
countries (Kenya, Uganda and Tanzania) 
as well as other countries in the region 
towards advancing the gender equality and 
women’s empowerment agenda; significant 
progress in establishing gender data and 
statistics infrastructure for example in 
Kenya, the United Republic of Tanzania, 
Rwanda, Uganda and Zimbabwe, which  
have also increased their generation of SDG 
indicators; and increased collaboration and 
coordination on gender statistics in the 
region.
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UN Women appreciates it key donors for the financial support, partners includ-
ing regional bodies and sister UN agencies for the valuable support through 
mutual collaboration to advancing GEWE in the East and Southern Africa 
Region.

DONORS AND 
PARTNERS

• ACTIL 
• AFRICAN DEVELOPMENT BANK 
• AKINA MAMA WA AFRICA
• AU 
• AUSTRIAN DEVELOPMENT 

COOPERATION 
• BELGIUM 
• BILL & MELINDA GATES 

FOUNDATION 
• COMESA 
• COTLA 
• DENMARK 
• DFID 

• EUROPEAN UNION 
• FEMNET 
• FINLAND 
• GERMANY 
• ICELAND 
• ICGLR 
• IGAD 
• IOM 
• IRELAND 
• JAPAN 
• MPTF_SPOTLIGHT INITIATIVE 

FUND 

• MULTI_DONOR TRUST FUND 
OFFICE 

• NORWAY
• PEACEBUILDING FUND
• SADC 
• STANDARD BANK GROUP 
• SWEDEN
• UNAIDS 
• UNDP 
• UNEP
• UNFPA 
• UNITED STATES OF AMERICA
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UN Women
East and Southern Africa Regional Office

UN Complex, Gigiri, Block M, Ground Floor
P.O Box 30218 – 00100

Tel: +254207624365
Nairobi, Kenya

UN WOMEN IS THE UN ORGANIZATION 
DEDICATED TO GENDER EQUALITY 
AND THE EMPOWERMENT OF WOMEN. A 
GLOBAL CHAMPION FOR WOMEN AND 
GIRLS, UN WOMEN WAS ESTABLISHED 
TO ACCELERATE PROGRESS ON 
MEETING THEIR NEEDS WORLDWIDE. 
 
UN Women supports UN Member States as they set global 
standards for achieving gender equality, and works with 
governments and civil society to design laws, policies, 
programmes and services needed to ensure that the standards 
are effectively implemented and truly benefit women and girls 
worldwide. It works globally to make the vision of the Sustainable 
Development Goals a reality for women and girls and stands 
behind women’s equal participation in all aspects of life, focusing 
on four strategic priorities: Women lead, participate in and 
benefit equally from governance systems; Women have income 
security, decent work and economic autonomy; All women and 
girls live a life free from all forms of violence; Women and girls 
contribute to and have greater influence in building sustainable 
peace and resilience, and benefit equally from the prevention 
of natural disasters and conflicts and humanitarian action. UN 
Women also coordinates and promotes the UN system’s work in 
advancing gender equality.
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