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CONTEXT
• East and Southern Africa (ESA): 26 countries 

• Employment to population ratio (15 years+)
(ILOSTAT, 2019)
• 70.22% women compared to 79.6% men work in Eastern Africa
• 35.8% women compared to 47.3% men work in Southern Africa

• Total informal employment:
(ILO, 2023)
• 92.2% women compared to 86.2% men work in Eastern Africa
• 46.4% women compared to 42.0% men work in Southern Africa

• Data from 10 countries used in the study: Ethiopia, Kenya, Malawi, 
Mauritius, Mozambique, Namibia, Rwanda, Tanzania, Uganda and 
South Africa
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What is the gender pay gap?
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GENDER PAY GAP IN ESA REGION
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EDUCATION PAYS!
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OCCUPATIONAL SEGREGATION
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THE IMPLICATIONS OF UNPAID CARE WORK
• Women spend 3.4 times more on unpaid care work in SSA

• Hampers women’s economic, social, educational and leadership opportunities 

• Women drop out of the labor force or work shorter hours after marriage
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CAN DATA EXPLAIN THE GAP?

TOTAL GPG

1. Explained

2. Unexplained
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Which is bigger?
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HOW TO CLOSE THE GAP?

• Equal pay for equal work
• Prohibit pay discrimination
• Make pay scales publicly available
• No personal data collected while hiring (e.g. marital status)
• Accessible and responsive complaint mechanism

• Focused hiring, promoting women in the workplace
• Promote inclusive workplace culture
• Care-friendly policies
• Support workers unions
• Challenge your own biases!
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THANK YOU! 


