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PART 1

AN INTRODUCTION TO THE INDUSTRY



THE WATCH & JEWELLERY SUPPLY CHAIN

S U P P L Y  C H A I N  O V E R V I E W  

F R O M  M I N I N G  T O  R E TA I L

Source: Women in the Jewelry Supply Chain, BSR, 2019 



B A R R I E R S  T O  W O M E N S

E C O N O M I C  E M P O W E R M E N T

T H R O U G H O U T  T H E  

S U P P L Y  C H A I N

THE WATCH & JEWELLERY SUPPLY CHAIN



PART 2

ABOUT WJI  2030



THE PRINCIPLES OF WJI  2030

C-SUITE-LED INITIATIVE

Involving, at the highest hierarchy level 
of Watch & Jewellery industry

BUILDS ON STRONG, EXISTING 
INITIATIVES IN THE INDUSTRY 

AND EXTERNALLY

FEDERATING MULTI-SEGMENT AND GLOBAL BRANDS

Welcomes all Watch & Jewellery brands with a national and 
international footprint willing to commit to a set of ambitious 
and common objectives

TRANSPARENT

Transformational governance model
Reporting on progress on a regular basis

OUTCOME AND IMPACT-FOCUSED

Strategy designed around three thematic priorities:
i) Climate resilience
ii) Preserving resources for nature and communities
iii) Fostering inclusiveness across our value chains



VISS ION AND MISS ION



PILLAR 3 FOSTERING INCLUSIVENESS



GENDER RESPONSIVE PROCUREMENT PILOT

GRP in the 

Watch & Jewellery Industry

September 2023



PART 3

GENDER RESPONSIVE 
PROCUREMENT PILOT



PROGRESS ON EQUALITY FOR ALL

GENDER RESPONSIVE PROCUREMENT PILOT



PROGRESS ON EQUALITY FOR ALL

GENDER RESPONSIVE PROCUREMENT PILOT



THANK YOU


