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Introduction

Care work encompasses a diverse range of paid and unpaid activities dedicated to providing care,
support, and assistance to individuals, households and communities. Care work is an essential public
good that benefits the society. It is critical for realising all human rights and strengthening human
capabilities. Care work is disproportionately carried out by women and girls in Uganda just like it is the
case globally. Moreover, more hours spent on care work are linked to experiences of harm related to
these tasks for women and physical violence against women is often considered acceptable because
of insufficient care in Uganda.! Within the 2030 Agenda for Sustainable Development adopted by
world leaders in 2015, Sustainable Development Goal (SDG) 5 aims to achieve Gender Equality. SDG
5.4 specifically pertains to the care agenda and underlines the importance of recognising and valuing
unpaid care and domestic work, with the target ‘through the provision of public services, infrastructure
and social protection policies and the promotion of shared responsibility within the household and
the family as nationally appropriate’.

Definitions Paid care work provides direct care for
individuals in a household or institutional
setting in exchange for monetary compen-
sation. Paid care is provided in various public
and private settings, in both formal and infor-
mal economies, including paid domestic work,
social care work, healthcare, education and

childcare.®

Care work consists of activities and relations to
meet the physical, psychological, and emotional
needs of adults and children, old and young, frail
and able-bodied.? It includes direct caregiving
activities related to caring for children, the elderly,
people with illnesses, and people with disabil-
ities, as well as indirect or domestic work such
as cooking, cleaning and collecting water, food
and firewood.® It should be noted that feminist
analysts have argued that direct and indirect
care are fundamentally interconnected because
both direct and indirect care work are often
performed simultaneously in the global south.#

Establishing comprehensive care systems
that consider the varied needs of individu-
als with disabilities, the elderly, people with
illnesses, and children while adopting an
intersectional approach is crucial. A compre-
hensive care system is defined as “..a set of
policies aimed at implementing a new social
organisation of care with the purpose of caring
for, assisting and supporting people who
require it, as well as recognising, reducing,
and redistributing care work — which today is
performed mainly by women - from a human
rights, gender, intersectional, and intercultural

Unpaid care work refers to the services
provided by individuals within a household or
community without receiving any monetary
compensation for the benefits of its members.
Most unpaid care work takes place within
families. Unpaid care work also occurs at

the community level for people outside the
home (friends, neighbours, and community
members).®

perspective, these policies must be imple-
mented based on inter-institutional coordi-
nation from a people-centered approach.””
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Uganda is a landlocked country in East Africa with
a Gross Domestic Product per capita of USD 2,280
in 2022. Rapid population growth, drought, other
external shock, and the slow pace of structural
transformation are some of its most important
development challenges. The Constitution makes
various provisions to empower and protect women
and other vulnerable groups. Although discriminatory
social norms are deeply rooted in Ugandan society
and negatively affect women's rights, empow-
erment and well-being, the country has made
significant progress in reducing gender inequalities.
For instance, there has been an increase in girls’
education and incomes in the last few decades.®
However, early marriages and domestic violence
against women are still highly prevalent. Such
inequalities also manifest in the distribution of
care work and to what extent care needs are met
in the country.

Achieving SDG 5.4 calls for appropriate investments
in care infrastructure, social protection systems and
public services to promote shared responsibility
for this essential work amongst the government,
private sector, households, and communities. Policy
emphasis on care work is crucial for addressing
gender disparities, promoting women's empower-
ment, and preventing the feminisation of poverty.
Further, investments in the care economy can
contribute to inclusive growth and human devel-
opment by addressing the interlinked issues of
poverty, health, education, decent work, and gender
equality. For instance, a 2017 study found that girls
in households with more fuel-related equipment
spend less time on fuel collection. This leaves girls
with more time for education and leisure activities.®

The overall purpose of this brief is to present an
overview of Uganda's existing care services, systems
and infrastructure. Using this analysis, the study
aims to demonstrate gaps in data and policy on
care. A mixed methods research approach was
used, which consisted of desk-review of existing
publications and academic records, combining
both quantitative and qualitative data sources. The
review was light-touch and did not allow in-depth
exploration of all legislation and policies. To this
end, section 2 discusses Uganda’s historic and
contextual backdrop. Section 3 explores the extent
of care work and care needs in the country. Section
4 dives into the relevant legislative, institutional
and policy environment and gaps. Finally, Section 5
concludes and provides policy recommmendations.
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Country background

Uganda is a landlocked, low-income country in
Eastern Africa with a population of 47.2 million in
2022.° Uganda operates as a constitutional, led
by President Yoweri Museveni of the National
Resistance Movement party since 1986. Real Gross
Domestic Product growth in 2022 was 6.4 per cent,
an increase from 5.7 per cent in 2021." The majority
of the population live in rural areas (74 per cent
in 2022)? and works in agriculture (63 per centin
2021).® The poverty rate in the country was 30 per
cent in 2019/20. The country has made signifi-
cant progress towards reducing poverty, macro-
economic stability and consolidating peace and
security in the past three decades.® However,
significant challenges remain, including declining
agricultural income and productivity, persistent
inequality, and stagnation in poverty rates.® Uganda
is vulnerable to the impacts of climate change,
including changing weather patterns and more
frequent extreme weather events like droughts
and floods in some parts of the country.

Traditional gender roles where men are viewed
as breadwinners and women as caregivers persist
across the country. Such norms exacerbate unequal
power dynamics between women and men. Women
and girls are vulnerable to higher rates of poverty,
early and child marriages, and low education levels.”
A 2019 study by the Uganda Bureau of Statistics
(UBOS) highlighted high rates of gender-based
violence, low asset ownership and low employment
status amongst women as key gender issues in
the country.”® These structural inequalities also
affect how people experience weather shocks and
other stresses, such as climate change.”®

Overview of the extent of care
work and care needs

This section presents an overview of the extent of care
work and care needs in Uganda. The Uganda Bureau
of Statistics (UBOS) is the responsible authority
for Uganda’s National Statistical System (NSS). An
assessment of the NSS in 2020%° showed significant
progress in producing gender-responsive statistics,
including a time use survey highlighting unpaid
care work in the country. However, some challenges
remain, such as inadequate compilation of gender
and equity indicators and weak administrative
data management systems. This section primarily



uses data from the latest nationally representative
surveys conducted by UBOS, supplemented by
data from international data sources and smaller
studies conducted by CSOs.

Demographic trends and care needs

With 45 per cent of the population under 14 years
old and 2 per cent aged 65 years or older in 2022,
the number of dependents with high care needs in
the country is substantial.? In addition, 16.5 per cent
of the adult population older than 18 years, 7.5 per

cent between the age of 5-17 years, and 3.5 per cent
between the age of 2 to 4 years have a disability,
according to the 2017 functional disability survey.?
More women are disabled compared to men, with
15 and 10 per cent, respectively. Uganda'’s population
is transitioning as fertility rates are dropping over
time, from about 6.8 children/woman in 2001 to
4.6 children/woman in 2021.2 On the other hand,
the estimated life expectancy has increased from
49 years to 63 years over the same time.?* Based
on these demographic statistics, the number of
dependents is set to decrease in the coming years.
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Yet, care demand in the country will continue to
be challenged by various factors, such as urbanisa-
tion, climate change, and conflict in neighbouring
countries. Uganda is urbanising quickly (annual
urban growth rate was 4.5 per cent?), and intergen-
erational social systems are fracturing with time.?®
This is leading to difficulties in meeting the care
needs of the elderly and persons with disabilities,
especially in rural areas. In addition, continued
conflict in the Great Lakes region has led to displaced
people from the Republic of South Sudan and
the Democratic Republic of Congo moving into
Uganda, resulting in a 1.5 million refugee population
as of August 2021 in the country. Meeting the care
needs of the refugee population is challenging
because of the complex vulnerabilities faced by
this population.

Although Uganda was hit very hard by the HIV/
AIDS epidemic in the late 20%" century, it has made

have a disability have a disability

significant progress in reducing the HIV burden.
The HIV prevalence rate among people aged 15 to
49 years dropped from 6.3 per cent in 2010 to 5.1
per cent in 2022, according to UNAIDS estimates.?’
Yet, with 1.4 million people of all ages living with
HIV in 2022, the size of the population which
requires HIV care remains substantial. A rapid
assessment of organisations offering home-based
care in Uganda® found that family members and
voluntary community members usually carry out
caregiving for people living with HIV. Caregivers
often face physical, emotional, economic, social
and psychological stress due to these caregiving
responsibilities. The HIV prevalence rate amongst
women is not only higher than men,?® but women
are also disproportionately responsible for care for
the sick and people living with HIV.3° The elderly
also often have to care for orphaned and/or sick
family members with HIV.*
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Distribution of unpaid care work
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Uganda’s 2017/18 Time Use Survey (TUS),
the first in the country, showed that women
spend 1.4 times more on unpaid care work
activities than men

Domestic services (2 hours), as opposed to direct
care for dependents (0.8 hours), make up the bigger
proportion of time spent on unpaid care work.
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Although, one must note that this gendered distri-
bution is not uniform across all categories of unpaid
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care work. For instance, men in rural areas spend
more time (1.2 hours per day) collecting firewood
than women (0.8 hours), whereas women spend
more time caring for the sick. Women with more
education and women in the production and services
sector spend more time on unpaid care work than
women with less education and in agriculture,
respectively. Overall, the time use survey shows
that Uganda'’s responsibility for unpaid care work
disproportionately affects women.

The gendered distribution of care work can also
be seen when focusing on the elderly population.
The traditional role of an elderly person is to share
knowledge, advise on wealth distribution, mediate
domestic conflicts and guide and care for grand-
children. People in rural Uganda generally rely on
kinship networks for their care; thus, older persons
living with extended families are generally better
cared for than those living independently.®? A
situational analysis of elderly people in Uganda
reported that working women and children are
usually expected to care for older people. Men are
expected to take on financial responsibilities for
the elderly people in their family. Elderly women
are expected to continue with their care respon-
sibilities in the household in their older age, with
a drastic decline observed only after the age of
70 years.

Gendered attitudes towards women's and men's
roles in households and society are directly related
to the findings in the TUS. Interestingly, women (81
per cent) and men (79 per cent) in the TUS agreed
it is women's responsibility to care for the home
and family. More women (68 per cent) than men
(62 per cent) agreed that girls and boys should
spend the same time on unpaid domestic work.
Disparity by residence type was also observed.
Regardless of sex, a higher percentage of rural
respondents agreed that taking care of children
(73 per cent), the elderly (55 per cent) and cooking
all the time (67 per cent) is a women'’s activity
compared to their urban counterparts, i.e., 67 per
cent, 45 per cent, and 59 per cent respectively. On
the other hand, 63 per cent of men and 50 per
cent of women agreed that men’s work is more
important than women'’s work, showcasing how
unpaid care work is undervalued. This finding is
corroborated by WE-CARE's 2017 Household Care
Survey (HCS),** where women and men considered
paid work activities more skilled than care work.



Labour force and paid care sector

Collating data from the labour force and household
surveys from 27 African countries shows that unpaid
care work was the most cited reason for being
out of the labour force (34.4 per cent of women
cited this).>4

Labour force participation rate in Uganda, in 2019/20.3
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Women's labour force participation rate in
Uganda is about the same as men's (70.2 per
cent vs 72 per cent in 2021).

e 60.4%

women worked in subsistence agriculture
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men worked in wage employment

Women who work for paid employment also work
for fewer hours every day than men involved in
paid employment.
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Thats according to the Household Care Survey
(HCS).38
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While there is a myriad of reasons for women's
lower participation in economic activities, women's
disproportionate responsibilities for unpaid care
work are an important contributor in sub-Saharan
Africa.” However, a 2015 WE-Care study*® found
that in Uganda, women spend only 13 minutes
less on primary unpaid care work for every extra
hour of paid work that they do. Thus, women'’s
paid activities may be able to reduce their unpaid
care work activities, but only to a limited extent.

Care workers — workers in education, health and
social services, and domestic workers — comprise a
small proportion of the total workforce in Uganda.

Care workers per cent of the total workforce in
Uganda in 2012.%°

Distribution of Care Workers across the care sectors
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Care workers in non-care sectors comprised
another 0.1 per cent of the care workforce. Care
service provision is largely inadequate to meet the
care demands of the Ugandan population. The
HCS found that a relatively small proportion of
households in the study sample in Uganda rely on
paid care services. Only 18 per cent of households
use washing and drying clothes services, and only
4 per cent use adult care services.*°
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A 2018 ILO study“ is explored to understand
important characteristics of Uganda’s care sector and
workers. The majority of care workers are employed
in public employment, but public employment
makes up a small proportion of total employment.
About 58 per cent of care workers in education
and 54 per cent in health and social work are
public employees. Meanwhile, only about 20 per
cent of total employment is public employment.
Unfortunately, there is a lack of qualified workers
in both sectors. In education, approximately 35 per
cent of care workers have only basic qualifications,
and 1 per cent have less than basic qualifications.

Similarly, about 28 per cent of workers only have
basic qualifications and 11 per cent have less than
basic qualifications in this sector.

The share of formal employment for care workers.
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Interestingly, the care workforce is dominated by
men, but women are still a significant employment
source.“? Data from the Ministry of Health human
resources for Health Information System (HRHIS)
showed that vertical segregation is prevalent among
public health workers. In eight district health facilities
and four national facilities, men took up 77 per
cent of senior management jobs and 63 per cent
of middle management jobs.** Thus, men occupy
higher paying jobs, which contributes to the gender
wage gap in the country. Focus Group Discussions
confirmed a bias towards women and unequal
opportunities in recruitment and promotions.44
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Globally, the working conditions of domestic workers
are characterised by informality, poor working
conditions, and low remuneration. Women who
work as domestic workers tend to work long hours
and with poor pay.*> Women employed as domestic
workers in Uganda worked 71 hours per week,
more than the average 33 hours per week worked
by employed women in the country. Qualitative
evidence, as well as a few smaller surveys, show that
child domestic workers are a pervasive feature of the
domestic labour force, even though employment
below the age of 16 is illegal in the country.“® For
instance, a survey of 2270 young domestic workers
across 10 regions of Uganda found that 44 per
cent were under the age of 18 years.#” Poverty is
cited as the most common reason for children’s
engagement in domestic work. Unfortunately, no
recent studies were found that provide reliable
nationally representative estimates of child domestic
workers or their working conditions.

Legislative, institutional and
policy environment and gaps

Public policies play a crucial role in shaping the
dynamics of care work. They can reinforce or alleviate
the care responsibilities of individuals, particularly
women and households. Care-sensitive humanitarian
policies that support a care society contribute to
gender equality, women's safety and empowerment,
and the overall well-being of communities. They are
essential in addressing inequalities in unpaid care
work and inequalities in the labour force, including
paid care sectors. With this context, this section
examines legislation, institutions and policies on
care in the country against the four pillars of a
purple economy — universal social infrastructure,
labour market regulations, physical infrastructure,
and enabling macroeconomic environment.4®

Uganda Vision 2040, launched in 2013, is an
important long-term policy framework for develop-
ment in the country. It seeks to help Uganda reach
an upper-middle income status by 2040. Although
no explicit mention is made to address care work
demands or care workers, one of its goals seeks
to achieve “full gender equality” under its Human
Capital Development Programme. The equality
and equity aspirations also emphasise all, including
persons with disabilities. The government is imple-
menting its third National Development Plan (NDP
1) 2020/21-20204/25 within the long-term plan,
which focuses on creating sustainable infrastructure
to support industrialisation and the private sector.



Universal Social Care Infrastructure

Collectively, socialised childcare, elderly care, and
care for people living with disabilities are called
social care infrastructure and are the principal source
of care when unpaid care is insufficient to meet
care demands. Adequately financed social care
infrastructure that pays living wages to its workers
is important for valuing, rewarding and redistrib-
uting care work. There is a lack of socialised care
infrastructure in Uganda and sparse regulation
of privately provided care services.

Healthcare
The healthcare system in Uganda
is decentralised, with the district
responsible for all structures within
the district except referral hospitals

and structured into primary, secondary,

and tertiary levels. Key government documents
related to healthcare policy in the country are
the third National Health Policy®® and Ministry of
Health Strategic Plan 2020/21 - 2024/255 both of
which build on NDP Il and Uganda Vision 2040.
Other relevant legislations and policies related
to health care in the country are the Community
Health System 2021/22-2025/26,52 launched in 2022
to address primary healthcare and community health
workers, and national guidelines for self-care.> The
public sector, dominated by government-owned
facilities (45 per cent of all facilities in 2018),°% is a
key player, complemented by the private sector,
including NGOs and private clinics. Although there
is no public healthcare insurance, there is a Uganda
National Minimum Health Care Package for all
system levels of the public sector. The Ministry of
Health (MoH) oversees the healthcare system, but
the Ministry of Local Government manages the
district health services. Traditional and comple-
mentary medical practitioners, such as herbalists,
spiritual healers, and traditional birth attendants,
are also integral to the health care system.

Studies show that various factors challenge the
system, and health expenditure remains low at
about 15 per cent of total health expenditure
between 2014/15 and 2015/16 and 6 per cent of the
total government budget allocation in 20215 For
instance, one study found poor referral systems, high
out-of-pocket expenditure, and a large rural-urban
divide to be some of the biggest concerns.*® There
is also a dearth of qualified healthcare profession-
als. In 2019, the health worker to population ratio
was 1.87 per 1000 people, much lower than the

WHO recommendation of 2.5 per 1000 people.*’
In recent years, low pay, drug shortages and lack
of equipment have also led to several strikes by
health workers across Uganda.*® Qualitative evidence
has also shown that distance to public healthcare
facilities is a barrier to healthcare access due to
large distances and high economic opportunity
costs for travel.® Such access also has downstream
effects on unpaid care work. According to HCS,
girls and boys from households with access to
healthcare facilities spend less time on care activities
in Uganda.®®

Childcare
The Children’s Act, amended in 2016
and National Child Policy (NCP) 20208
amongst others, guide policy efforts
related to the welfare of children.
Uganda introduced universal primary
education in 1997, which is free for all school-going
students. The education system in Uganda follows
a structure that includes pre-primary, primary,
secondary, and tertiary levels. Disabled children are
to be integrated into regular government schools
according to the present Ugandan policy, but this
is a challenge for children with specific needs, such
as mobility impairment. The primary education
enrolment rate is over 100 per cent but the completion
rate is about 60 per cent. The teacher-to-pupil
ratio in primary schools was 43:1 in 2017, much
lower than the average 37:1 ratio in least developed
countries.®? Further, the situation is worsened by
absenteeism, especially in public schools.®® This
showcases the shortage of care workers in the
education sector.

Early Childhood Development (ECD), a care-in-
tensive period in the development stage of a
child’s life, could be particularly strengthened in
the country. The Draft National Integrated Early
Childhood Development Policy (NIECDP) was
under development when this brief was conducted.
Once approved, the policy will provide integrated
early childhood development services provisions.
The private sector exclusively runs Uganda'’s Early
Childhood Care and Education (ECCE) centers,
and the government regulates and monitors their
functioning. Pre-primary school enrolment was
only 14.4 per cent in 2017.%% Although, there is no
standardised pay scale for care workers in the ECCE
centres. Community-led ECD centres exist but
receive limited support from the government.®®
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Extended family and community support systems
are on the decline. Thus, the number of children
living without families is on the rise. This includes
children in residential childcare facilities, children in
prisons and detention centres, and children living
and working on the streets. A situational analysis
conducted in 2015 showed that 40 to 50 thousand
children were estimated to live in childcare facilities.®®
According to the Uganda National Households
Survey 2016, at least 11 per cent of children below
the age of 11 years had only one or no biological
parents®. These children lack adequate care, are
vulnerable to abuse and exploitation, and are more
likely to engage in high-risk activities.

Uganda has a disability and legisla-
tive policy framework emphasises a

Care for Persons with Disability
rights-based approach and is known for
being progressive.®® Uganda ratified the

Convention on the Rights of Persons

with Disabilities (CRPD) and its Optional Protocol
2008. The Persons with Disabilities Act 2019, the
National Council on Disability Act 2003 (amended
in 2013), and the Uganda Foundation for the Blind
Act are some of the key legislations and policies
related to persons with disability.®® The 2019 act
aligns the definition of disability with CRPD, protects
against discrimination in education, health and
other services, and prohibits discrimination at work.
Further, it provides a tax incentive to employers.
Several other legislations and policies also have
provisions for persons with disability, including
but not limited to the Employment Act 2006, the
Equal Opportunities Commission Act 2007, and
the National Social Protection Policy 2015.

Although the legislative and policy framework for
persons with disability inclusion is substantive in the
country, policy implementation has been limited,
primarily due to discriminatory attitudes and a lack
of policy transparency and accountability. Human
rights activists have reported that persons with
disability lack equitable access to public buildings
(including public schools, hospitals and courts) and
transportation services, as well as face harassment
and violence in employment and social service
delivery.”® Findings from the Uganda Functional
Difficulties Survey 2017 have corroborated these
reports. Generally, adults (41 per cent) reported
more experiences of discrimination than children
between the ages of 5 to 17 years (28 per cent).”
Human rights activists have specifically reported
discrimination against persons with disability by
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frontline workers such as healthcare workers,
teachers, as well as other public employees like
bank staff.”?

Social protection schemes and health insurance
schemes are available to persons with disability.
These include programs such as the social assistance
grant for empowerment, disability grants, and health
insurance. Unfortunately, studies find that take-up
is low, primarily due to limited information, condi-
tionalities, and budgets.” Only about 1.2 per cent
of persons with disability have health insurance
cover, and 19 per cent of children with disabilities
receive support for tuition or other activities related
to school.” Furthermore, only 1in 9 children with
disabilities have access to basic education.”

Elderly care

. The Ministry of Gender, Labour and
O Social Development is mandated to
M promote and protect the rights of older
persons, among others. The National

Council for Older Persons Act, 2012 and

National Policy for Older Persons, 2009 lead and
guide government action related to the elderly.
The Social Assistance Grant for Empowerment
Programme (SAGE) is a Senior Citizens' Grant that
provides income support to the elderly in Uganda.
It is a universal pension system that has been rolled
out to all districts in the country by 2019/20 for
elders above 65 years (and above 60 years in the
Karamoja Region). It grants a regular monthly
pension of Ugandan Shillings 25,000 (equivalent
to approximately USD 6.70). The pension system has
made significant strides, with coverage increasing
from 6.6 per cent in 2016 to 11 per cent in 2020.7°

No systems exist that support caregivers of older
people, although they often provide long-term
care without appropriate diagnosis over extended
periods.”” Commmunity-based care services generally
focus on children and young people and, thus,
do not focus on older people. Religious institu-
tions provide some support, usually in the form
of in-kind donations. Institutional care is rare and
often run by faith-based groups.”® Such institu-
tions generally provide introductory provisions for
food and shelter but cannot meet older people’s
complex care needs.



Labour Market Regulation
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Labour market regulations can promote work-life
balance so that women and men can balance their
paid employment and care work responsibilities.
Furthermore, policies that discourage gender-
based discrimination and encourage women'’s
labour force participation can shift social norms
and lead to redistribution of care work. It should be
noted that such labour market regulations are less
effective in addressing women's unpaid care needs
in low-income countries like Uganda, where a small
percentage of the population is employed in the
formal sector as wage employees. The Employment
Act provides for equal remuneration for work of
equal value and prohibits sexual harassment in
the workplace.” Pension benefits do not account
for absences due to childcare.

The Employment Act provides 60 days of paid
maternity leave, but the government does not
cover the pay. Dismissal of pregnant workers is
prohibited under the legislation. The total number
of days covered is also less than the ILO standard
of 14 weeks. The legislation does not provide full
coverage to women who give birth to stillborn
infants for six weeks. Given the substantial rate
of stillbirths in Uganda, 17.8 stillbirths per 1000
total births, as compared to the global average
of 13.9 stillbirths per 1000 total births in 2019,8°
such maternity cover is crucial. Parental leave is
important for redistributing care work since it does
not limit early infant care responsibilities to the
mothers. However, no laws and policies related
to parental leave exist. The Employment Act does
guarantee paid paternal leave for four days and is
set to increase to 7 days due to a new bill passed
by the Ugandan parliament.®

The Employment Act (2006) makes provisions for
all employees’ insurance, medical care, welfare,
education, retirement, and training. However, the
act has a narrow definition of domestic workers
since it recognises “housemaids” but does not
recognise “domestic workers” since homes are private
premises and considered outside the jurisdiction

of labour officers. Thus, most domestic workers are
left out of its cover. There is no minimum wage
for domestic workers, and they may earn as little
as Ugandan Shillings 60,000 or approximately 17
USD a month.82 Domestic Workers Association
of Uganda (DOWA), set up in 2016 and registered
as a legal entity in 2019, is an important associa-
tion concerned with collective action to promote
and advocate for the rights of domestic workers
in the country as well as setting up training to
promote alternative sources of income.®* Other
CSOs, especially women's rights organisations,
have supported domestic workers' rights in the
country.

Enabling Macroeconomic
Environment

&
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Although macroeconomic policies are a large
area of concern when it comes to care work, this
sub-section focuses on social protection systems.
Social protection measures can be a powerful tool
to redress women'’s socio-economic status. Informal
and community-based social assistance initiatives
exist in the country, such as neighbourhood support
groups, family and clan support systems, and
mutual assistance schemes.®* The Pensions Act
(discussed previously), the National Social Security
Fund (NSSF) Act and the Uganda Vision 2040 also
establish that social protection is important in
addressing vulnerable groups’ welfare and risks.

The overarching objective of the 2015 National
Social Protection Policy is to address poverty and
socioeconomic disparities, fostering inclusive devel-
opment by establishing platforms that empower
Ugandans to cultivate productive and enduring
livelihoods. The policy seeks to enhance social
welfare by mitigating poverty within vulnerable
groups, particularly women. However, challenges
remain with implementing the policy, especially
regarding the implementation, quality and quantity
of services provided. lllustratively, only 2.8 per cent
of the population was covered in 2020 by at least
one social protection scheme.®> Furthermore,
0.78 per cent of the GDP was invested in social
protection in 2018.%¢
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Other critical social protection policies that have the
potential to respond to the care demands and needs
of caregivers include NSSF and health insurance. In
January 2022, the NSSF Act created a breakthrough
in giving individual informal workers access to
the pension scheme, supported by intense social
dialogue between the government and labour
unions. The signing of the new NSSF Bill in January
2022 has given legal access to individual informal
economy workers (including women informal
workers that comprise 87 per cent of the sector)
to voluntary contributions to the fund and access
to their benefits. The national health insurance bill
was passed in the parliament in March 2021 but
has not yet been signed. This scheme could set
the general structure for a national social health
insurance scheme (NHIS), with interventions that
can harness market-based solutions that recognise,
reduce, redistribute and reward unpaid and paid
care work.

Physical Infrastructure

Uganda's basic physical infrastructure could be
strengthened, especially in rural areas. Care givers,
particularly women, have substantial domestic
work responsibilities in Uganda due to limited
essential care-supportive infrastructure such as
access to drinking water, clean fuel, electricity, and
transportation can substantially reduce women's
domestic work responsibilities, as well as support
care receivers in access to care services.
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In 2022, only 59 per cent of households (52 per
centin rural areas and 80 per cent in urban areas)
had access to basic drinking water services.?” The
revised Water and Sanitation Gender Strategy (2018
- 2022) of Uganda® recognises the care tasks and
responsibilities that women and girls bear in the
water and environment sector. This national strategy
document states that in the water and sanitation
sub-sector, women and children bear the brunt of
carrying water for long distances at the expense
of other economic activities and education. On
average, women and girls spend up to 6 hours
every day to fetch water, which may expose them
to threats of violence and health hazards. About
4,435 million hours are spent by women and girls
each year looking for a safe sanitation place in
Uganda. Furthermore, according to HCS, women
reported 2 hours less care work in households with
improved water sources and half an hour more
leisure time.®

Traditional cooking methods often have negative
health and environmental impacts and are time-con-
suming and physically demanding. However, in
2021, only 0.3 per cent of rural Uganda and 1.5 per
cent of urban Uganda had access to clean fuel
and technology for cooking.® Roads can make it
easier to access infrastructure and services. HCS
found that the nearest all-seasoned road was
56 minutes away for households on average.”
Informational and communication technology
can also reduce domestic care work responsibil-
ities and offer various commmunication, informa-
tion, and organisational benefits that can help
caregivers and care receivers. For example, they
allow access to e-commerce platforms in urban
areas and access to health information across the
country. About 10 per cent of the population used
the internet in 2021, significantly increasing from
6 per cent in 2020.



Conclusion and recommendations

In conclusion, this snapshot of care systems in
Uganda reveals a complex landscape shaped by
various factors, including economic challenges,
political instability, and resource limitations. Care
and gendered aspects of the social organisation
of care are recognised to some extent based on
policies and legislation in the country. For example,

due to the novel time use survey conducted in
2017 and policies related to water and sanitation.
However, as the analysis outlines, there are several
gaps in the policy landscape in recognising and
addressing the care and gendered aspects of the
social organisation of care. A few recommenda-
tions that emerge from this analysis are as follows:

Research may be promoted to better understand how policy initiatives and interventions affect
the social organisation of care work. Programmatic interventions could also be encouraged to
collect data on time use to understand their impact on the extent and distribution of care work.

As a country with rates of GBV and inadequate capacity to adequately address GBV cases, there
is much scope for the health care system to integrate programmes that support caregivers
in providing help to women who face gender-based violence. This includes training them in
women's reproductive health and psycho-social support.

The government may consider gender-sensitive investment in adequate infrastructure for
electricity, fuel and WASH facilities. Such care-supportive infrastructure reduces household

responsibilities for unpaid domestic work.

Efforts to fund women’'s organisations in Uganda would be beneficial in addressing and
representing women's caregiving and care receiving needs. This would ideally include concrete
and practical steps to increase collaboration with NGOs and WROs to ensure robust implemen-

tation of gendered policies and strategies.

Given the country’'s economic challenges and resource constraints, investment in community
care structures such as community-based health can be particularly effective. This could
include capacity development of community health workers and teachers.

The lack of formal provision of social care for the elderly and persons with disability suggests
an important infrastructure gap in meeting the needs of these two population groups.
Coordinated efforts by the relevant Ministries can provide such formal care services, using
best practices from sub-Saharan African countries such as urban Kenya and South Africa and
rural Tanzania for elderly care. Long-term care within homes can also create job opportunities
for young workers and increase the participation of older people and persons with disability

in communities.

Uganda’s 2017/18 Time Use Survey, and the 2015 social protection policy provide a strong
background to formulate programmes that will enable women'’s reduced burden of unpaid
care work and transition to formal employment. Funding programmes that will enable redistri-
bution of care work at household, community and government level will enhance women's
participation in the economy hence improving the household economic status.

Landscape of Care Work in Uganda

1



12

References

1 Roth L and Koissy-Kpein S. 2017. Infrastructure
and Equipment for Unpaid Care Work: House-
hold Survey Findings from the Philippines,
Uganda And Zimbabwe 2017 Household Care
Survey Report. WE-CARE.

2 Feminist scholars have argued that care for
the environment, including women's care for
animals, plants and shared spaces, should
also be considered care work. For further
reading, refer to Oxfam Policy & Practice.
‘Caring in a Changing Climate: Centering
Care Work in Climate Action’. Accessed: 27
March 2024. https://policy-practice.oxfam.org/
resources/caring-in-a-changing-climate-cen-
tering-care-work-in-climate-action-621353/ .

This paper recognises that the boundaries be-
tween paid labour contributing to household
income and unpaid caregiving tasks within
households are porous. For instance, caring
for animals and selling animal products from
these animals in the marketplace could be
called subsistence work as well as care work.
In the interest of harmony with international
standards, this paper does not include such
activities in its definition of care work.

3 UN System Policy Paper on Care — Forthcom-
ing, 2024, UN Women, UNDP, ILO, ECLAC,
OHCHR.

4 FEMNET (2022). The Africa Care Economy
Index. Accessed: 7 May 2024. https://www.
undp.org/sites/g/files/zskgke326/files/2022-09/
The%20Africa%20Care%20Index%20
2022_E-version_14%20Sept%202022.pdf

5 UN System Policy Paper on Care — Forthcom-
ing, 2024, UN Women, UNDP, ILO, ECLAC,
OHCHR.

Ibid.

UN Women and ECLAC 2021. “Towards the
Construction of Comprehensive Care Systems
in Latin America and the Caribbean: Elements
for Implementation pp 22." Accessed: 7 May
2024 https://lac.unwomen.org/sites/default/
files/Field%200ffice%20Americas/Documen-
tos/Publicaciones/2021/11/TowardsConstruc-
tionCareSystems_Nov15-21%20v04.pdf

8 OECD 2023. “Uganda SIGI Country Report.”
Accessed: 7 May 2024. https://www.oecd.org/
development/gender-development/The%20

Landscape of Care Work in Uganda

10

n

12
13
14

15

16

17

18

19

20

21

22

23

24

25

Uganda%20SIG1%20Country%20Study.pdf

Roth L and Koissy-Kpein S. 2017. “Infrastruc-
ture And Equipment for Unpaid Care Work:
Household Survey Findings From The Philip-
pines, Uganda And Zimbabwe 2017 House-
hold Care Survey Report.” WE-CARE.

The World Bank. “World Development Indica-
tors.”

Ibid.
Ibid.
Ibid.

‘Open Knowledge Repository.” Accessed:
7 April 2024. https://openknowledge.
worldbank.org/entities/publication/1f4df-
b7e-63e5-5773-9f17-690acba30bb8.

Bank, African Development. ‘Uganda - Coun-
try Profiles. Text. African Development Bank
Group. African Development Bank Group,

13 July 2022. https://www.afdb.org/en/docu-
ments/uganda-country-profiles.

Ibid.

UN Women 2022. “Evaluation Report: Women
Lead and Benefit from Sustainable and Inclu-
sive Peace and Security in Uganda 2018- 2021."

Uganda Bureau of Statistics. 2019. “Gender Is-
sues in Uganda: An analysis of Gender-Based
Violence, Asset Ownership and Employment.”

Lovell E, Le Masson V. 2014. Equity and In-
clusion in Disaster Risk Reduction: Building
Resilience for All. London: ODI and CDKN. .

Uganda Bureau of Statistics. 2020. Plan for
National Statistical Development (Fy2020/21 -
Fy2024/2025): Agenda for Innovation, Mod-
ernisation and Transformation of the National
Statistical System.

The World Bank. “World Development Indica-
tors.”

Uganda Bureau of Statistics. 2017. “Uganda
Functional Difficulties Survey 2017."

United Nations 2022. “World Population Pros-
pects 2022."

The World Bank. “World Development Indica-
tors.”

UN Habitat 2023. “Country Brief Uganda: A
better quality of life for all in an urbanizing


https://policy-practice.oxfam.org/resources/caring-in-a-changing-climate-centering-care-work-in-climate-action-621353/
https://policy-practice.oxfam.org/resources/caring-in-a-changing-climate-centering-care-work-in-climate-action-621353/
https://policy-practice.oxfam.org/resources/caring-in-a-changing-climate-centering-care-work-in-climate-action-621353/
https://www.undp.org/sites/g/files/zskgke326/files/2022-09/The%20Africa%20Care%20Index%202022_E-version_14%20Sept%202022.pdf
https://www.undp.org/sites/g/files/zskgke326/files/2022-09/The%20Africa%20Care%20Index%202022_E-version_14%20Sept%202022.pdf
https://www.undp.org/sites/g/files/zskgke326/files/2022-09/The%20Africa%20Care%20Index%202022_E-version_14%20Sept%202022.pdf
https://www.undp.org/sites/g/files/zskgke326/files/2022-09/The%20Africa%20Care%20Index%202022_E-version_14%20Sept%202022.pdf
https://lac.unwomen.org/sites/default/files/Field%20Office%20Americas/Documentos/Publicaciones/2021/11/TowardsConstructionCareSystems_Nov15-21%20v04.pdf
https://lac.unwomen.org/sites/default/files/Field%20Office%20Americas/Documentos/Publicaciones/2021/11/TowardsConstructionCareSystems_Nov15-21%20v04.pdf
https://lac.unwomen.org/sites/default/files/Field%20Office%20Americas/Documentos/Publicaciones/2021/11/TowardsConstructionCareSystems_Nov15-21%20v04.pdf
https://lac.unwomen.org/sites/default/files/Field%20Office%20Americas/Documentos/Publicaciones/2021/11/TowardsConstructionCareSystems_Nov15-21%20v04.pdf
https://www.oecd.org/development/gender-development/The%20Uganda%20SIGI%20Country%20Study.pdf
https://www.oecd.org/development/gender-development/The%20Uganda%20SIGI%20Country%20Study.pdf
https://www.oecd.org/development/gender-development/The%20Uganda%20SIGI%20Country%20Study.pdf
https://openknowledge.worldbank.org/entities/publication/1f4dfb7e-63e5-5773-9f17-690acba30bb8
https://openknowledge.worldbank.org/entities/publication/1f4dfb7e-63e5-5773-9f17-690acba30bb8
https://openknowledge.worldbank.org/entities/publication/1f4dfb7e-63e5-5773-9f17-690acba30bb8
https://www.afdb.org/en/documents/uganda-country-profiles
https://www.afdb.org/en/documents/uganda-country-profiles

26

27
28

29
30

3]

32

33

34

35

36

37

38

world." Accessed: 7 May 2024. https://Junhab-
itat.org/sites/default/files/2023/07/uganda_

39
country_brief final_en_1.pdf

Mugisha, J.; Scholten, F.; Owilla, S.; Naidoo, N.;
Seeley, J.; Chatterji, S.; Boerma, T. 2023. “Care-
giving Responsibilities and Burden Among
Older People by HIV Status and Other De-
terminants in Uganda.” AIDS Care, 25, pp.
1341-1348.

UNAIDS data 2023.

Akintola, O. 2004. “A Gendered Analysis of the
Burden of Care on Family and Volunteer Care-
givers in Uganda and South Africa.”

UNAIDS data 2023.

Akintola, O. 2004. “A Gendered Analysis of the
Burden of Care on Family and Volunteer Care-
givers in Uganda and South Africa.”

Seeley, J.; Dercon, S.; Barnett, T. 2010. “The
Effects of HIV/AIDS on Rural Communities in
East Africa: A 20-Year Perspective.” Trop. Med.
Int. Health, 15, pp. 329-335.

40

41

43

44

45
Ministry of Gender, Labour and Social Devel-
opment 2022. “The State of Older Persons

in Uganda: Situational Analysis Report.”
Accessed: 7 May 2024. https:/www.devel-
opmentpathways.co.uk/wp-content/up-
loads/2020/10/ESP-OP-Study-Final-12-Oct.pdf

Roth L and Koissy-Kpein S. 2017. Infrastruc-
ture and Equipment for Unpaid Care Work:
Household Survey Findings from The Philip-
pines, Uganda And Zimbabwe 2017 House-
hold Care Survey Report. WE-Care.

46

47

Addati, Laura, Umberto Cattaneo, Valeria
Esquivel, and Isabel Valarino 2018. Care Work
and Care Jobs for the Future of Decent Work.
Geneva: International Labour Organization.

Uganda Bureau of Statistics (UBOS) 2021.
Uganda National Household Survey
2019/2020. Kampala, Uganda; UBOS

Roth L and Koissy-Kpein S. 2017. Infrastruc-
ture and Equipment for Unpaid Care Work:
Household Survey Findings from The Philip-
pines, Uganda And Zimbabwe 2017 House-
hold Care Survey Report. WE-Care.

48

Addati, Laura, Umberto Cattaneo, Valeria
Esquivel, and Isabel Valarino 2018. Care Work
and Care Jobs for the Future of Decent Work.
Geneva: International Labour Organization.

Roth L., Bates K. and Dellpiane L. 2015. Wom-
en’s Economic Empowerment and Care:

Evidence for influencing. Oxford, Oxfam.

Addati, Laura, Umberto Cattaneo, Valeria
Esquivel, and Isabel Valarino 2018. Care Work
and Care Jobs for the Future of Decent Work.
Geneva: International Labour Organization.

Roth L and Koissy-Kpein S. 2017. Infrastruc-
ture and Equipment for Unpaid Care Work:
Household Survey Findings from The Philip-
pines, Uganda And Zimbabwe 2017 House-
hold Care Survey Report. WE-Care.

Addati, Laura, Umberto Cattaneo, Valeria
Esquivel, and Isabel Valarino 2018. Care Work
and Care Jobs for the Future of Decent Work.
Geneva: International Labour Organization.

Ibid.

“Addressing Gender Inequality in Uganda’s
Health Workforce | “That’'s Improvement!” Ac-
cessed: 7 April 2024. https://www.capacityplus.
org/ugandahealthworkers/node/68.html.

Ibid.

Addati, Laura, Umberto Cattaneo, Valeria
Esquivel, and Isabel Valarino 2018. Care Work
and Care Jobs for the Future of Decent Work.
Geneva: International Labour Organization.

Norad 2022. “Decent Work for Ugandan
Domestic Workers: Findings and Recom-
mendations for Funders.” Accessed: 7 May
2024. https://afems.org/wp-content/up-
loads/2023/01/GFEMS DomesticWorkers_
Uganda.pdf

IDAY International, ANPPCAN, Uganda Chil-
dren Centre, & National Council for Children.
2015. “A Survey on Young and Child Domestic
Workers in Uganda. Kampala, Uganda: IDAY
International and ANPPCAN.” See also ‘80% of
Domestic Workers in Kampala Are Children —
Study - New Vision Official. Accessed: 7 April
2024. https://mww.newvision.co.ug/articlede-
tails/111603/80-of-domestic-workers-in-kam-
pala-are-children.

“The purple economy refers to an econom-

ic order organized around sustainability of
caring labor through a redistributive internal-
ization of the costs of care into the workings
of the system” ilkkaracan, i. 2016. The Purple
Economy Complimenting [sic] the Green:
Towards Sustainable Economies, Caring Soci-
eties. Gender and Macroeconomics: Current
State of Research and Future Directions. 9
March 2016. Levy Economics Institute and
Hewlett Foundation, New York. Pg 1

13

Landscape of Care Work in Uganda


https://unhabitat.org/sites/default/files/2023/07/uganda_country_brief_final_en_1.pdf
https://unhabitat.org/sites/default/files/2023/07/uganda_country_brief_final_en_1.pdf
https://unhabitat.org/sites/default/files/2023/07/uganda_country_brief_final_en_1.pdf
https://www.developmentpathways.co.uk/wp-content/uploads/2020/10/ESP-OP-Study-Final-12-Oct.pdf
https://www.developmentpathways.co.uk/wp-content/uploads/2020/10/ESP-OP-Study-Final-12-Oct.pdf
https://www.developmentpathways.co.uk/wp-content/uploads/2020/10/ESP-OP-Study-Final-12-Oct.pdf
https://www.capacityplus.org/ugandahealthworkers/node/68.html
https://www.capacityplus.org/ugandahealthworkers/node/68.html
https://gfems.org/wp-content/uploads/2023/01/GFEMS_DomesticWorkers_Uganda.pdf
https://gfems.org/wp-content/uploads/2023/01/GFEMS_DomesticWorkers_Uganda.pdf
https://gfems.org/wp-content/uploads/2023/01/GFEMS_DomesticWorkers_Uganda.pdf
file:///C:\Users\katediana\Documents\NW\attachments\See

14

49 Uganda Vision 2040 (Draft). “A transformed
Ugandan society from a peasant to a mod-
ern and prosperous country within 30 years”
Accessed: 7 May 2024. https://consultations.
worldbank.org/content/dam/sites/consulta-
tions/doc/migration/vision20204011.pdf

50 Ministry of Health 2022. “National Com-
munity Health Strategy.” Accessed: 7 May
20204. https.//www.health.go.ug/wp-content/
uploads/2023/05/NATIONAL-COMMUNITY-
HEALTH-STRATEGY-Final-Book-21-sept-2022-
Goal.pdf

51 Ministry of Health 2020. “Ministry of Health
Strategic Plan 2020/21 - 2024/25." Accessed:
7 May 2024. https.//www.health.go.ug/
wp-content/uploads/2022/02/MoH-Strate-
gic-Plan-2020_25.pdf

52 Ministry of Health 2022. “National Com-
munity Health Strategy.” Accessed: 7 May
2024. https://www.health.go.ug/wp-content/
uploads/2023/05/NATIONAL-COMMUNITY-
HEALTH-STRATEGY-Final-Book-21-sept-2022-

Goal.pdf

53 Delivering Innovation in Self-Care. “Develop-
ing National Self-Care Guidelines in Uganda
and Nigeria: Supporting Achievement of
Universal Health Coverage in Partnership with
Empowered Consumers.” Accessed: 7 May
2024,

https://media.psi.org/wp-content/
uploads/2021/03/30235603/DISC-De-
veloping-National-Self-Care-Guide-
lines-in-Uganda-and-Nigeria-V5.
pdf?_ga=2.99013724.35748753.1704193927-
976753195.1704193927

54 Republic of Uganda: Ministry of Health 2018.
“National Health Facility Master List 2018: A
Complete List of All Health Facilities in Ugan-
da”

55 Turyamureba, M, Yawe, B., & Oryema, J. B.
2023. “Health Care Delivery System in Uganda:
A Review." Tanzania Journal of Health Re-
search, 24(2), pp. 57-64.

56 lIbid.

57 Republic of Uganda: Ministry of Health 2019.
“Annual Health Sector Performnance Report for
Financial Year 2018/19."

58 Wasswa, Henry. ‘Uganda’s Hospitals Doctors
Strike Over Low Pay. BMJ 359 (9 November
2017): j5221. https://doi.org/10.1136/bmj j5221.

Landscape of Care Work in Uganda

59

60

61

62

63

64

65

66

67

68

69

Hooft, A., Nabukalu, D., Mwanga-Amumpaire,
J., Gardiner, M. A,, & Sundararajan, R. 2020.
“Factors Motivating Traditional Healer versus
Biomedical Facility Use for Treatment of Pe-
diatric Febrile lllness: Results from a Quali-
tative Study in Southwestern Uganda.” The
American journal of tropical medicine and
hygiene, 103(1), pp. 501-507.

Roth L and Koissy-Kpein S. 2017. Infrastruc-
ture and Equipment for Unpaid Care Work:
Household Survey Findings from The Philip-
pines, Uganda And Zimbabwe 2017 House-
hold Care Survey Report. WE-Care.

Ministry of Gender, Labour and Social Devel-
opment, Republic Of Uganda 2020. “National
Childhood Policy 2020." Accessed: 7 May 2024.
https:/mwww.unicef.org/uganda/media/8166/
file/Final-Uganda-National%20Child%20Poli-
cy-October-2020-lores.pdf

The World Bank. “World Development Indica-
tors.”

Commonwealth Scholarships 2021. “Equity
and Access to Quality Education in Uganda.”
Accessed: 7 May 2024. https://cscuk.fcdo.gov.
uk/wp-content/uploads/2022/02/CSC_00T1_ls-
mail_Case_Study_FA_AC-w-SDG-1.pdf

TheGlobalEconomy.com. ‘Uganda Student
Teacher Ratio, Primary School - Data, Chart.
Accessed: 7 April 2024. https://www.the-
globaleconomy.com/Uganda/Student_teach-
er_ratio_primary_school/.

‘Early Childhood Development | UNICEF
Uganda.’ Accessed: 7 April 2024. https://www.
unicef.org/uganda/what-we-do/early-child-
hood-development.

“MoGLSD (Ministry of Gender, Labour and
Social Development) & UNICEF 2015. Situation
analysis of children in Uganda.”

Uganda Bureau of Statistics 2017. Uganda
National Household Survey, 2016/17.

Whyte, S. R. 2020. “In the Long Run: Ugandans
Living with Disability.” Current Anthropology,
61(S21), pp. S132-S140.

Griffiths, A.,, Bechange, S, Loryman, H., Iga, C,,
& Schmidt, E. 2020. “How do Legal and Policy
Frameworks Support Employment of People
with Disabilities in Uganda? Findings from
AaQualitative Policy Analysis Study.” Journal
of International Development, 32(8), pp. 1360-
1378.


https://consultations.worldbank.org/content/dam/sites/consultations/doc/migration/vision20204011.pdf
https://consultations.worldbank.org/content/dam/sites/consultations/doc/migration/vision20204011.pdf
https://consultations.worldbank.org/content/dam/sites/consultations/doc/migration/vision20204011.pdf
https://www.health.go.ug/wp-content/uploads/2023/05/NATIONAL-COMMUNITY-HEALTH-STRATEGY-Final-Book-21-sept-2022-Goal.pdf
https://www.health.go.ug/wp-content/uploads/2023/05/NATIONAL-COMMUNITY-HEALTH-STRATEGY-Final-Book-21-sept-2022-Goal.pdf
https://www.health.go.ug/wp-content/uploads/2023/05/NATIONAL-COMMUNITY-HEALTH-STRATEGY-Final-Book-21-sept-2022-Goal.pdf
https://www.health.go.ug/wp-content/uploads/2023/05/NATIONAL-COMMUNITY-HEALTH-STRATEGY-Final-Book-21-sept-2022-Goal.pdf
https://www.health.go.ug/wp-content/uploads/2022/02/MoH-Strategic-Plan-2020_25.pdf
https://www.health.go.ug/wp-content/uploads/2022/02/MoH-Strategic-Plan-2020_25.pdf
https://www.health.go.ug/wp-content/uploads/2022/02/MoH-Strategic-Plan-2020_25.pdf
https://www.health.go.ug/wp-content/uploads/2023/05/NATIONAL-COMMUNITY-HEALTH-STRATEGY-Final-Book-21-sept-2022-Goal.pdf
https://www.health.go.ug/wp-content/uploads/2023/05/NATIONAL-COMMUNITY-HEALTH-STRATEGY-Final-Book-21-sept-2022-Goal.pdf
https://www.health.go.ug/wp-content/uploads/2023/05/NATIONAL-COMMUNITY-HEALTH-STRATEGY-Final-Book-21-sept-2022-Goal.pdf
https://www.health.go.ug/wp-content/uploads/2023/05/NATIONAL-COMMUNITY-HEALTH-STRATEGY-Final-Book-21-sept-2022-Goal.pdf
https://media.psi.org/wp-content/uploads/2021/03/30235603/DISC-Developing-National-Self-Care-Guidelines-in-Uganda-and-Nigeria-V5.pdf?_ga=2.99013724.35748753.1704193927-976753195.1704193927
https://media.psi.org/wp-content/uploads/2021/03/30235603/DISC-Developing-National-Self-Care-Guidelines-in-Uganda-and-Nigeria-V5.pdf?_ga=2.99013724.35748753.1704193927-976753195.1704193927
https://media.psi.org/wp-content/uploads/2021/03/30235603/DISC-Developing-National-Self-Care-Guidelines-in-Uganda-and-Nigeria-V5.pdf?_ga=2.99013724.35748753.1704193927-976753195.1704193927
https://media.psi.org/wp-content/uploads/2021/03/30235603/DISC-Developing-National-Self-Care-Guidelines-in-Uganda-and-Nigeria-V5.pdf?_ga=2.99013724.35748753.1704193927-976753195.1704193927
https://media.psi.org/wp-content/uploads/2021/03/30235603/DISC-Developing-National-Self-Care-Guidelines-in-Uganda-and-Nigeria-V5.pdf?_ga=2.99013724.35748753.1704193927-976753195.1704193927
https://media.psi.org/wp-content/uploads/2021/03/30235603/DISC-Developing-National-Self-Care-Guidelines-in-Uganda-and-Nigeria-V5.pdf?_ga=2.99013724.35748753.1704193927-976753195.1704193927
https://www.unicef.org/uganda/media/8166/file/Final-Uganda-National%20Child%20Policy-October-2020-lores.pdf
https://www.unicef.org/uganda/media/8166/file/Final-Uganda-National%20Child%20Policy-October-2020-lores.pdf
https://www.unicef.org/uganda/media/8166/file/Final-Uganda-National%20Child%20Policy-October-2020-lores.pdf
https://cscuk.fcdo.gov.uk/wp-content/uploads/2022/02/CSC_0011_Ismail_Case_Study_FA_AC-w-SDG-1.pdf
https://cscuk.fcdo.gov.uk/wp-content/uploads/2022/02/CSC_0011_Ismail_Case_Study_FA_AC-w-SDG-1.pdf
https://cscuk.fcdo.gov.uk/wp-content/uploads/2022/02/CSC_0011_Ismail_Case_Study_FA_AC-w-SDG-1.pdf
https://www.theglobaleconomy.com/Uganda/Student_teacher_ratio_primary_school/
https://www.theglobaleconomy.com/Uganda/Student_teacher_ratio_primary_school/
https://www.theglobaleconomy.com/Uganda/Student_teacher_ratio_primary_school/
https://www.unicef.org/uganda/what-we-do/early-childhood-development
https://www.unicef.org/uganda/what-we-do/early-childhood-development
https://www.unicef.org/uganda/what-we-do/early-childhood-development

70 United States Department of State. ‘Ugan-
da. Accessed: 7 April 2024. https://www.state.

gov/reports/2022-country-reports-on-hu-
man-rights-practices/uganda/ .

71 Uganda Bureau of Statistics 2018. “Uganda
Functional Difficulties Survey 2017: Indica-
tors Report.” Accessed: 7 May 2024. https://
www.unicef.org/uganda/media/4601/file/
Uganda%20Functional%20Difficulties%20Sur-
vey%202017.pdf

72 United States Department of State. ‘Ugan-
da.’ Accessed: 7 April 2024. https://www.state.
gov/reports/2022-country-reports-on-hu-
man-rights-practices/uganda/.

73 SINTEF 2021. “Living Conditions Among
Persons with Disabilities in Uganda.”
Accessed: 7 May 2024. https://www.re-
searchgate.net/profile/Arne-H-Eide/publica-
tion/348716508_Living_conditions_among_
persons_with_disabilities_in_Uganda/
links/600c78da299bf14088b8ce8e/Living-con-

ditions-among-persons-with-disabili-
ties-in-Uganda.pdf

74 Uganda Bureau of Statistics 2018. “Uganda
Functional Difficulties Survey 2017: Indica-
tors Report.” Accessed: 7 May 2024. https://
www.unicef.org/uganda/media/4601/file/
Uganda%20Functional%20Difficulties%20Sur-
vey%202017.pdf

75 UNICEF Uganda 2020. “Uganda Annual
Report 2020." Accessed: 7 May 2024. https://
www.unicef.org/uganda/media/9996/file/
UNICEF%20Uganda%20Annual%20Re-
port%202020.pdf

76 Danish Trade Union Development Agency
2022/2023. “Uganda Labour Market Profile
2022/2023." Accessed: 7 May 2024. https://
www.ulandssekretariatet.dk/wp-content/up-
loads/2022/02/LMP-Uganda-2022-final.pdf

77 Ministry of Gender, Labour and Social Devel-
opment, Republic Of Uganda 2020. “National
Childhood Policy 2020." Accessed: 7 May 2024.
https:/www.developmentpathways.co.uk/
wp-content/uploads/2020/10/ESP-OP-Study-

Final-12-Oct.pdf
78 |bid.

79 The World Bank Group 2022. “Women, Busi-
ness and the Law.” Accessed: 7 May 2024.

https://wblworldbank.org/content/dam/docu-
ments/wbl/2022/snapshots/Uganda.pdf

80 Hug, L, Mishra, A, Lee, S., You, D., Moran, A,
Strong, K.L. and Cao, B., 2020. “A Neglected
Tragedy the Global Burden of Stillbirths: Re-
port of the UN Inter-Agency Group for Child
Mortality Estimation.”

81 ‘Ugandan MPs Pass Bill Increasing Paternity
Leave Days - TRT Afrika. Ugandan MPs pass
bill increasing paternity leave days. Accessed:
7 April 2024. http://www.trtafrika.com/africa/
ugandan-mps-pass-bill-increasing-paternity-
leave-days-13383958.

82 Irumba, W. 2020. Young Women Coping with
Domestic Work: Experiences from Kampala,
Uganda.

83 Ibid.

84 Uganda Ministry of Gender, Labour and Social
Development 2015. “The National Social Pro-
tection Policy, November.”

85 Danish Trade Union Development Agency
2022/2023. “Uganda Labour Market Profile
2022/2023." Accessed: 7 May 2024.
https:/Mww.ulandssekretariatet.dk/wp-con-
tent/uploads/2022/02/L MP-Uganda-2022-final.
pdf

86 Ministry of Gender, Labour and Social Devel-
opment, Republic Of Uganda 2020. “National
Childhood Policy 2020.” Accessed: 7 May 2024.
https:/www.developmentpathways.co.uk/
wp-content/uploads/2020/10/ESP-OP-Study-
Final-12-Oct.pdf

87 The World Bank. “World Development Indica-
tors.”

88 Uganda Ministry of Water and Environment.
“Water and Sanitation Gender Strategy (2018-
2022).”

89 Roth L and Koissy-Kpein S. 2017. Infrastruc-
ture And Equipment for Unpaid Care Work:
Household Survey Findings from the Philip-
pines, Uganda and Zimbabwe 2017 House-
hold Care Survey Report. WE-Care.

90 The World Bank. “World Development Indica-
tors.”

91 Roth L and Koissy-Kpein S. 2017. Infrastruc-
ture And Equipment for Unpaid Care Work:
Household Survey Findings from the Philip-
pines, Uganda and Zimbabwe 2017 House-
hold Care Survey Report. WE-Care.

Landscape of Care Work in Uganda 15


https://www.state.gov/reports/2022-country-reports-on-human-rights-practices/uganda/
https://www.state.gov/reports/2022-country-reports-on-human-rights-practices/uganda/
https://www.state.gov/reports/2022-country-reports-on-human-rights-practices/uganda/
https://www.unicef.org/uganda/media/4601/file/Uganda%20Functional%20Difficulties%20Survey%202017.pdf
https://www.unicef.org/uganda/media/4601/file/Uganda%20Functional%20Difficulties%20Survey%202017.pdf
https://www.unicef.org/uganda/media/4601/file/Uganda%20Functional%20Difficulties%20Survey%202017.pdf
https://www.unicef.org/uganda/media/4601/file/Uganda%20Functional%20Difficulties%20Survey%202017.pdf
https://www.state.gov/reports/2022-country-reports-on-human-rights-practices/uganda/
https://www.state.gov/reports/2022-country-reports-on-human-rights-practices/uganda/
https://www.state.gov/reports/2022-country-reports-on-human-rights-practices/uganda/
https://www.researchgate.net/profile/Arne-H-Eide/publication/348716508_Living_conditions_among_persons_with_disabilities_in_Uganda/links/600c78da299bf14088b8ce8e/Living-conditions-among-persons-with-disabilities-in-Uganda.pdf
https://www.researchgate.net/profile/Arne-H-Eide/publication/348716508_Living_conditions_among_persons_with_disabilities_in_Uganda/links/600c78da299bf14088b8ce8e/Living-conditions-among-persons-with-disabilities-in-Uganda.pdf
https://www.researchgate.net/profile/Arne-H-Eide/publication/348716508_Living_conditions_among_persons_with_disabilities_in_Uganda/links/600c78da299bf14088b8ce8e/Living-conditions-among-persons-with-disabilities-in-Uganda.pdf
https://www.researchgate.net/profile/Arne-H-Eide/publication/348716508_Living_conditions_among_persons_with_disabilities_in_Uganda/links/600c78da299bf14088b8ce8e/Living-conditions-among-persons-with-disabilities-in-Uganda.pdf
https://www.researchgate.net/profile/Arne-H-Eide/publication/348716508_Living_conditions_among_persons_with_disabilities_in_Uganda/links/600c78da299bf14088b8ce8e/Living-conditions-among-persons-with-disabilities-in-Uganda.pdf
https://www.researchgate.net/profile/Arne-H-Eide/publication/348716508_Living_conditions_among_persons_with_disabilities_in_Uganda/links/600c78da299bf14088b8ce8e/Living-conditions-among-persons-with-disabilities-in-Uganda.pdf
https://www.researchgate.net/profile/Arne-H-Eide/publication/348716508_Living_conditions_among_persons_with_disabilities_in_Uganda/links/600c78da299bf14088b8ce8e/Living-conditions-among-persons-with-disabilities-in-Uganda.pdf
https://www.unicef.org/uganda/media/4601/file/Uganda%20Functional%20Difficulties%20Survey%202017.pdf
https://www.unicef.org/uganda/media/4601/file/Uganda%20Functional%20Difficulties%20Survey%202017.pdf
https://www.unicef.org/uganda/media/4601/file/Uganda%20Functional%20Difficulties%20Survey%202017.pdf
https://www.unicef.org/uganda/media/4601/file/Uganda%20Functional%20Difficulties%20Survey%202017.pdf
https://www.unicef.org/uganda/media/9996/file/UNICEF%20Uganda%20Annual%20Report%202020.pdf
https://www.unicef.org/uganda/media/9996/file/UNICEF%20Uganda%20Annual%20Report%202020.pdf
https://www.unicef.org/uganda/media/9996/file/UNICEF%20Uganda%20Annual%20Report%202020.pdf
https://www.unicef.org/uganda/media/9996/file/UNICEF%20Uganda%20Annual%20Report%202020.pdf
https://www.ulandssekretariatet.dk/wp-content/uploads/2022/02/LMP-Uganda-2022-final.pdf
https://www.ulandssekretariatet.dk/wp-content/uploads/2022/02/LMP-Uganda-2022-final.pdf
https://www.ulandssekretariatet.dk/wp-content/uploads/2022/02/LMP-Uganda-2022-final.pdf
https://www.developmentpathways.co.uk/wp-content/uploads/2020/10/ESP-OP-Study-Final-12-Oct.pdf
https://www.developmentpathways.co.uk/wp-content/uploads/2020/10/ESP-OP-Study-Final-12-Oct.pdf
https://www.developmentpathways.co.uk/wp-content/uploads/2020/10/ESP-OP-Study-Final-12-Oct.pdf
https://wbl.worldbank.org/content/dam/documents/wbl/2022/snapshots/Uganda.pdf
https://wbl.worldbank.org/content/dam/documents/wbl/2022/snapshots/Uganda.pdf
http://www.trtafrika.com/africa/ugandan-mps-pass-bill-increasing-paternity-leave-days-13383958
http://www.trtafrika.com/africa/ugandan-mps-pass-bill-increasing-paternity-leave-days-13383958
http://www.trtafrika.com/africa/ugandan-mps-pass-bill-increasing-paternity-leave-days-13383958
https://www.ulandssekretariatet.dk/wp-content/uploads/2022/02/LMP-Uganda-2022-final.pdf
https://www.ulandssekretariatet.dk/wp-content/uploads/2022/02/LMP-Uganda-2022-final.pdf
https://www.ulandssekretariatet.dk/wp-content/uploads/2022/02/LMP-Uganda-2022-final.pdf
https://www.developmentpathways.co.uk/wp-content/uploads/2020/10/ESP-OP-Study-Final-12-Oct.pdf
https://www.developmentpathways.co.uk/wp-content/uploads/2020/10/ESP-OP-Study-Final-12-Oct.pdf
https://www.developmentpathways.co.uk/wp-content/uploads/2020/10/ESP-OP-Study-Final-12-Oct.pdf

@UN 3357
WOMENE

East and Southern Africa Regional Office
UN Gigiri Complex, UN Avenue;

Block M, Ground Floor

P.O. Box 30218- 00100 Nairobi, Kenya

Tel: +254 20 762 4778

africa.unwomen.org

Email: esaro.publications@unwomen.org
@ unwomenafrica

© unwomenafrica

© unwomen

@ unwomenafrica



