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24 countries.
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BUILT FOR THE 
REGION. DESIGNED 
FOR RESULTS.
UN Women’s West and Central Africa Regional 
(WCARO) works to deliver high-impact programmes, 
strengthen accountability and support regional 
coordination for gender equality across West and 
Central Africa.

Our regional approach combines partnerships, 
policy engagement, operational delivery and inno-
vation to support lasting progress for women and 
girls across the region.

ACCOUNTABILITY 
AND PERFORMANCE
UN Women is committed to accountability, transpar-
ency and measurable results that strengthen trust 
with partners, donors and communities.

RESOURCE 
PARTNERSHIPS AND 
COMMUNICATIONS
Strategic partnerships, advocacy and communi-
cations help amplify regional priorities for gender 
equality and expand support for women’s rights and 
leadership.

BUSINESS 
TRANSFORMATION 
AND INNOVATION
WCARO continues to strengthen agile, forward-look-
ing and regionally responsive approaches that 
support more effective delivery and coordination.

EMPOWERED 
PEOPLE
UN Women promotes an inclusive and high-per-
forming organizational culture grounded in UN 
values, leadership and accountability.

HIGH-IMPACT 
PROGRAMMES
Through country strategies, regional initiatives 
and joint programming, UN Women works to scale 
impact and strengthen results for women and girls 
across West and Central Africa.

Across West and Central Africa, women and girls are among 
the region’s greatest forces for progress and resilience, driv-
ing economies, sustaining communities and leading change 
every day. Yet too many continue to face barriers that limit 
their ability to contribute, lead and thrive.

This is why gender equality cannot be an afterthought. It is 
central to the prosperity, stability and resilience of our region.

At UN Women, we work alongside governments, civil society, 
communities, the private sector and development partners 
to turn commitment into action and expand opportunities for 
women and girls across the region.

This brochure reflects both the scale of the challenges and 
the progress that is possible when governments, civil society, 
communities, the private sector and development partners 
act together.

The need for action has never been greater. Neither has the 
opportunity. I invite all those committed to a more pros-
perous, peaceful and inclusive West and Central Africa to 
continue building this future with us.

Together, we can turn today’s oppor-
tunities into lasting progress for 
women, girls and the region as 
a whole.

Dr. Maxime Houinato
Regional Director UN Women 
West and Central Africa

A SHARED RESPONSIBILITY. 
A REGIONAL OPPORTUNITY.

INEQUALITY, IN FIGURES
2024-2025

11% women in 
national parliaments 
across West Africa

13% women 
represented in local 
government accros 
West Africa

More than 40% 
of women affected by 
violence in West Africa

More than 65% 
of women affected by 
violence in Central Africa

42% prevalence of 
female genital mutilation 
among women aged 
15–49 in West Africa

41% of girls 
married before the age 
of 18 in West Africa



UN Women WCARO provides regional leadership, 
coordination and technical support across West and 
Central Africa.

The Regional Office works with Country Offices, govern-
ments, regional institutions, women-led organizations, 
civil society and United Nations partners to strengthen 
gender equality policies, support regional coordination 
and scale approaches that advance women’s rights and 
leadership across the region.

Through its triple mandate, WCARO connects regional 
policy engagement, partnerships and programmes to 
help drive long-term and systemic change.

WCARO also supports regional dialogue, knowledge 
generation and partnerships on emerging priorities includ-
ing women’s leadership, care economies, gender financ-
ing, peace and security and women’s economic justice.

WHAT BECOMES POSSIBLE 
WHEN WOMEN AND GIRLS 
HAVE EQUAL ACCESS TO 
POWER, PROTECTION 
AND OPPORTUNITY?
West and Central Africa is one of the youngest and most 
dynamic regions in the world. It is also facing increas-
ingly complex challenges shaped by insecurity, climate 
pressure, political transitions, economic inequalities 
and shrinking civic space.

Across the region, women continue to sustain commu-
nities, contribute to economies and lead responses to 
crisis and instability. Yet structural inequalities continue 
to limit their access to representation, economic oppor-
tunity, protection and decision-making.

Women remain underrepresented in leadership and 
peace processes, while violence against women and 
girls continues to affect millions across the region. 
Women are also disproportionately concentrated in 
informal labour sectors and continue to carry the larg-
est burden of unpaid care work.

UN Women’s West and Central Africa Regional Office 
(WCARO) works across 24 countries to advance gender 
equality and the empowerment of women and girls 
through regional coordination, policy engagement and 
operational programmes grounded in local realities and 
partnerships.

Gender equality is essential to peaceful societies, inclu-
sive economies and resilient institutions.

ONE REGIONAL 
OFFICE. THREE 
LEVERS OF CHANGE.

Violence against women and girls remains 
one of the most widespread human rights 
violations in the region.

ZERO VIOLENCE

Women continue to be underrepresented in 
political and public decision-making across the 
region despite their leadership within communi-
ties, civil society and local economies.

FULL AND EQUAL 
DECISION-MAKING POWER

Women play a central role in the economies 
of West and Central Africa, particularly in 
informal trade, agriculture, entrepreneurship 
and care systems.

ECONOMIC JUSTICE 
AND RIGHTS

Conflict, displacement and humanitarian crises 
continue to affect women and girls across West 
and Central Africa disproportionately.

PEACE, SECURITY AND 
HUMANITARIAN ACTION

FOUR PATHS TO PROGRESS

	• Norms, laws and policies uphold the rights 

of women and girls.

	• Institutions act to advance gender equality.

	• Women have the power to lead, decide 

and thrive.



OUR CONVICTION
WOMEN LEAD. 
PEACE AND DEVELOPMENT 
FOLLOW.

RESULTS THAT 
DRIVE CHANGE

women’s organizations and 
institutions strengthened

113
2024-2025

laws and policies adopted to 
advance economic equality

8

multi-stakeholder policy dialogues 
conducted through the Feminist 
Economists Taskforce

48

of UN Country Teams submitted 
gender scorecards in 2025

100% 

21,397 
women reached through direct 
services and programmes

24
Gender Theme Groups operational 
across the region

	• Advancing laws, policies and locally 
owned frameworks that uphold the 
rights of women and girls

	• Strengthening institutions, partnerships 
and innovation for gender equality 
accountability and financing

	• Expanding women’s and girls’ access to leadership, 
services, resources and opportunities

	• Supporting women-led organizations and 
feminist movements across the region

	• Advancing economic justice, care systems 
and inclusive development

	• Strengthening peace, security 
and humanitarian action 
for women and girls

OUR PRIORITIES 
FOR 2026

UN WOMEN West and Central Africa Regional Office
FAALO Building, Route des Almadies, King Fahd Palace Road

Dakar, Senegal
@unwomenafrica
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