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The Feminist Economists Taskforce kg ’ WOMEN

AND GIRLS

In July 2024, UN Women'’s Regional Office for West and Central Africa (WCARO) launched the West and Central Africa
Feminist Economists Taskforce, a flagship initiative to accelerate action towards the Sustainable Development Goals through

macroeconomic reform and normative change for gender equality and women’s empowerment.

Why a Feminist Economists Taskforce for West and Central Africa?

"A feminist policy approach is critical to address the intersecting economic, social, and climatic crises facing
women and girls in our region. UN Women’s Feminist Economic Plan defines an ambitious and
transformative agenda - on livelihoods, care, and the environment - to build a more egalitarian and
sustainable future. In the current context of political instability, trade tensions, backlash and tight fiscal
space, the right choices can trigger the right outcomes. The Taskforce is working with governments across
West and Central Africa to identify the right choices that will lead to a better future for women and girls in
the region, from investing in care infrastructure to jobs in the green economy or ensuring that the benefits of
trade integration trickle down to women-led businesses. All in all, making sure that public and private
resources are invested where the social return on investment is higher”.

Dr Maxime Houinato
Regional Director, UN Women
Regional Office for West and
Central Africa



The Feminist Economists Taskforce e ’ WOMEN _

The Taskforce is born as a strategic investment of UN Women’s core resources to accelerate our normative impact through
better macroeconomic policies, delivering results for GEWE and for women and girls on the ground.

@ Coverage: West and Central Africa

Timeline: Phase |, establishment by 2026; Phase Il, acceleration by 2028

Purpose: Multiply by 3 UN Women’s normative outcomes in economic policy in West and Central Africa

Q

g Vembers: Feminist economists in Mali, Nigeria, Liberia, and Cote d’lvoire Country Offices + 1 Regional

3

feminist economist in WCARO — working closely with UN Women Country Representatives and the WEE

regional and national teams

$ Institutional investment: 500.0005 of core resources per year for Phase |

A

SDG-focused: SDG 5, 8, 13, 17

Y



West and Central Africa Feminist Economists Taskforce: The

framework for systematic change
Focus areas

Approach

Care Economy

Climate Action
and Green
Economy

Trade and
Investment
Climate

Innovative
Financing for
Gender Equality

Impact by 2028

15-20 new normative changes/laws/policies/regulations
adopted to improve women's participation in the
economy.

At least 10 multi-stakeholders dialogue processes to
advance GEWE and women’s equal access to and use of
services, goods and/or resources.

1000+ national and regional policymakers and advocates
with increased capacities to advance gender equality and
women’s empowerment through economic policy.

100+ institutions with strengthened capacities to improve
the provision of services, goods and/or resources for
women.

10 new tools/assessments/research applied to support
the economic case for gender-responsive economic
policy.



Results of the Feminist
Economists Taskforce



ince July 2024...

FOR ALL
WOMEN
AND GIRLS

new normative changes adopted to improve women's participation in the economy in West and
Central Africa

multi-stakeholder policy dialogue processes to advance GEWE and women’s equal access to
and use of services, goods and resources.

national and regional policymakers and advocates have increased their knowledge and
capacity to advance gender equality and women’s empowerment through economic policy.

institutions have improved capacity to deliver better services, goods and/or resources for
women and girls.

new tools/assessments/research applied to support the economic case for gender-responsive
economic policy.
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Why care about

Care in West an
Central Africa?
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&Q@ Increasing care needs across the region

Population dynamics by 2050 will result in rising needs for both early
childhood support and elder care in the region

* Increased population growth: Projected to reach 1.07 billion people.

* Early childhood care demand: 124 million children under age 5.
* Anticipated aging population: 48 million people aged 65 and over.

=| Limited care policies and infrastructure

Deficits in policy and infrastructure are undermining the affordability,
accessibility, quality, and equity of care provision

* Access to care infrastructure and services remains limited, especially in
rural areas. All WCA countries scored below 8 on the Africa Care
Economy Index, far below the benchmark of 18 for adequate care
provision.

*  Only one-third of national social protection strategies recognize care
and propose specific actions to support it.

* Only 2 countries in the region have adopted a national care roadmap
and established a care committee (Cote d’lvoire and Mali).

g Stark inequalities in the distribution of unpaid care

How much more

unpaid care work X 2.5 x 3.1 x 3-5

do women do
compared to men?

Sub-Saharan
Africa

Global

i

West Africa

X 3.5 x4 x4

Cote d’lvoire Mali Nigeria

Climate change is increasing the intensity and time of women’s unpaid care work, especially in rural areas, through longer hours

collecting wood, water, and nutritious food, and caring for relatives affected by climate-related iliness and disasters.

Source: UN Women. Transforming Care Systems in West & Central Africa: 10 Country Care Snapshots. Forthcoming, December 2025.



® .. . . .
Eﬁﬂ[ Investing in the care sector is the smart policy choice

Care is a smart, high-return investment that drives inclusive growth: Investing in the care economy can unlock a

virtuous cycle of prosperity in the region.

Prioritizing and valuing care boosts GDP and increases countries’ revenue

Closing gender gaps |
in Iabogrgparticipgatipon by byo 7S LR If Vallfed’ women's 13.9% of 17.6% of
due to care drives 6-10% 23-'76 usb 9'.3 unpaid care work would Senegal’s Mali’s

. in WCA in billion in represent: GDP GDP
growth: Liberia Nigeria

Care sector creates decent jobs — especially for women

Investing in universal childcare services could create 1 million new formal jobs in Cote
d'lvoire and Senegal, and up to 17 million in Nigeria, of which 57-67% for women.

Care investments unlock economic and social gains

In Nigeria, every $1 invested in quality childcare generates $3 in economic
activity.
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The Feminist
Economists Taskforce’s

Impact on Transforming
Care Systems in 2024-
2025

"Photo credit: UN Women
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Since July 2024... WOMENES &P WoMen _

new normative changes adopted to advance reforms and
investments in the care economy.

local, national and regional multi-stakeholder

policy dialogue processes to identify entry points to establish
care systems.

In West and Central Africa, the
Taskforce is reshaping care systems by
building the economic case for
gender-responsive policies, co-
developing solutions tailored to
women’s needs, promoting women-
led care entrepreneurship, and
supporting the positive shift of social
norms around care.

local, national and regional policymakers and

advocates have increased their knowledge and capacity to
deliver gender-responsive public services and investments in the
care economy.

institutions have improved capacity to deliver better
services, goods and/or resources for women and girls.

new tools/assessments/research published to support
the economic case for transforming care systems.



https://africa.unwomen.org/en/recognizing-reducing-and-redistributing-unpaid-care-work

FOR ALL

In Focus: Cote d’lvoire WOMENEY &P Woven

Cote d’lvoire v

Since 2023, with the support of the Taskforce, the Government of Céte d’lvoire has
been at the forefront of care and social protection reform:

-
First national multi-stakeholder policy dialogue on gender-responsive social
| protection and care in Dec 2023.

\

@ ( Validation of the 2023 Care Roadmap and establishment of a national care committee
%/, . during the 2"d national multi-stakeholder policy dialogue in December 2024.

J/

A decree adopted to extend parental leave provisions for public servants (mothers:
. from 3 to 6 months; fathers: from 3 days to 30 days) in January 2025.

J

(A high-level policy dialogue with parliamentarians to advance the legislative agenda
| on care, in May 2025.

p
Declaration of the Association of Mayors of Céte d’lvoire reaffirming commitment to
| prioritizing care investments and services (June 2025).

I

. planning through two rounds of training programmes in June and September 2025.

 Gender and care considerations embedded into the National Development Plan
2026-2030 and its financing plan (ongoing process, document to be adopted in Q4

| 2025).

J
100 Municipalities equipped to integrate care into local development and investment ]




FOR ALL

In Focus: Mali WOMEN

With the support of the Taskforce, Mali is pioneering work on gender-responsive

care systems, including in the context of climate change:
[ Groundbrea king national analysis conducted by the ‘Observatoire National du h
Dividende Démographique’ quantifying women’s time poverty and the economic
. value of unpaid care work—Ilaying the foundation for evidence-based policy.

J

Mali [ [ First national multi-stakeholder policy dialogue on the care economy hosted in 2023, )

resulting in the co-creation of a national Care Roadmap. Second national policy
| dialogue convened in 2024 to validate the Care Roadmap. )

s N
In 2025, a Ministerial Decree was issued to establish a National Care Committee and

monitor progress on the Care Roadmap.
\_ J
4 )
In 2025, a methodology is being piloted to integrate the care—climate nexus into

Local Development Plans.
\. J
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In FOCUS: Nigeria WO]‘%ENk AND GIRLS

With the support of the Taskforce, Nigeria has been driving change by strengthening
the ecosystem for care working with the private and public sector.

4 )

p Launch of Time-Use Surveys in 4 States (Borno, Cross River, Kaduna, and Lagos) in 2024.
\——/ N J
— (" - First national multi-stakeholder policy dialogue on the care economy hosted in 2024, as a h

000 celebration of the International Day of Care of Support.
Pd - First-ever Private Sector Conference on the care economy in 2024, with private sector leaders
— \_discussing investments and care-supporting workplace policies. )

Nigeria
Cross River State became the first governmental entity in West and Central Africa to join the
Global Alliance for Care (GAC) in December 2024:

- In 2025, Cross River State began operationalizing its GAC commitments, with a Care Policy
under development.

J

4 N\
In 2025, several states are initiating the development of a childcare policy blueprint to guide the

licensing of care service providers.
\_ J

( )

2"d National Care Policy Dialogue planned in October 2025.

\. J/
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The Feminist Economists
Taskforce’s Impact on
Gender, Climate Action

and the Green Economy
in 2024-2025
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Since July 2024... AN RS

In West and Central Africa,
the UN Women Feminist
Economists Taskforce is
advancing gender-
responsive climate action by
placing women at the heart
of the transition to the
green economy. Through
regional partnerships and
technical workshops, it is co-
creating inclusive policy
frameworks, amplifying
women’s leadership in
climate resilience, and
promoting climate justice
rooted in equity and
sustainability.

Climate policy reforms integrating gender adopted or ongoing, including
4 NDCs — Nigeria, Liberia, Senegal, and Mali.

Multi-stakeholder policy dialogue processes to advance GEWE and
women’s access to green jobs, entrepreneurship and climate finance.

Regional and national institutions have increased their knowledge and
capacity to advance gender equality and women’s empowerment through
economic and climate policies and programmes.

Green Finance Taxonomy integrating gender considerations adopted
in Senegal — First green taxonomy integrating gender in Africa.

Toolkit to integrate Gender in Climate Policies produced and used for
capacity building of 674 policy makers and advocates from 20 countries.



https://africa.unwomen.org/en/digital-library/publications/2025/03/financing-gender-equality-in-the-green-transition-in-sub-saharan-africa-a-toolkit-to-integrate-gender-in-climate-policies

FOR ALL

The Taskforce’s results in Liberia WOMEN _

Since 2024, with technical assistance from the Taskforce, Liberia is
becoming a frontrunner in integrating GEWE in climate policies:

4 )
Gender integrated in the Nationally Determined Contribution (NDC)

3.0, including, among other actions earmarking 20% of climate finance
for women.
\_ J

4 )

Ongoing technical assistance to the Environmental Protection Agency
to update the Climate Change Gender Action Plan in 2025.

- J
4 )
Establishment of the Gender and Youth Technical Working Group on
Climate Change and Environment (GYTWG-CCE) aimed to monitor

and track the implementation of the NDC 3.0.
\- J

Liberia




Gender in Liberia NDC 3.0
The NDC 3.0 integrates gender equality
across all sectors and includes gender KPIs

to monitor gender responsiveness of NDC

\é In Focus: Gender in Nationally Determined Contributions

In March 2025, UN Women launched a toolkit to
support countries in integrating gender in climate
policies. The toolkit has been used to strengthen
capacity of National Gender and Climate Change
focal points of West and Central Africa and other . . : :
implementation and financing.
* Liberia’s NDC is one of the few that
earmarks climate finance for women. At
least 20% of climate finance will be

policy makers and advocates, in a series of online
trainings, organized in collaboration with UNFCCC.
directed to women’s cooperatives,
smallholders, and entrepreneurs. Actions
are also included to work with the private

sector to scale up finance for gender

Through the Feminist Economists Taskforce, two

%9 countries (Liberia and Nigeria) have used the
toolkit as a methodology to integrate gender in
responsive climate action.
The NDC includes a multi-year “Women in

their Nationally Determined Contributions (NDCs),
Green Technology” training and
mentorship program to expand women’s

participation in renewable energy,
sustainable waste management, and

and two more are currently doing it (Senegal,
climate-resilient enterprises.

Mali).
= Overall, 674 stakeholders from 20 countries have

7

A been trained using the toolkit.


https://africa.unwomen.org/en/digital-library/publications/2025/03/financing-gender-equality-in-the-green-transition-in-sub-saharan-africa-a-toolkit-to-integrate-gender-in-climate-policies
https://africa.unwomen.org/en/digital-library/publications/2025/03/financing-gender-equality-in-the-green-transition-in-sub-saharan-africa-a-toolkit-to-integrate-gender-in-climate-policies
https://africa.unwomen.org/en/digital-library/publications/2025/03/financing-gender-equality-in-the-green-transition-in-sub-saharan-africa-a-toolkit-to-integrate-gender-in-climate-policies
https://africa.unwomen.org/en/digital-library/publications/2025/03/financing-gender-equality-in-the-green-transition-in-sub-saharan-africa-a-toolkit-to-integrate-gender-in-climate-policies

FOR ALL
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+* Since 2024, UN Women is providing technical assistance to the government
of Senegal to integrate GEWE in climate reforms and processes:

\_ J
e\ ( N
A
Gender is being integrated in the Nationally Determined Contribution (NDC) 3.0.
\ ) \ J
—\ ( A
Senegal R\ Gender is integrated in the revised National Strategy for the Promotion of Green Jobs
@ (SNPEV II).
\ ) \_ J
(=1 [ Senegal is leading the way in sub-Saharan Africa by integrating gender for the first time h
vz in a national Green Finance Taxonomy, supported by UN Women in cooperation with the
< = _ Ministry of Environment, the Ministry of Finance and GIZ. y
( \ [ Capacity building and dialogue with financial institutions to deliver gender-responsive )
i t green finance and investment to support gender equality and women’s entrepreneurship
_in the green economy. )
~\ ( A
G National Strategy for Ecological Transition under development, with stronger integration
é E of gender.

——/ N Y,




\é In Focus: Gender in Senegal’s Green Finance Taxonomy

Green finance taxonomies are an important pre-condition for a
country to issue green bonds and leverage green finance in capital
markets. By defining what qualifies as 'green activities' in a given
country, they provide a clear framework for investors. In 2025, UN
Women supported the Ministry of Environment and the Ministry of
Budget and Finance in integrating gender into Senegal’s Green
Finance Taxonomy. This is the first green taxonomy in Africa to
incorporate gender considerations.

Why is it important to integrate gender into green taxonomies? By
doing so, governments can leverage gender co-benefits and
investors can amplify social impact. Including gender in green
taxonomies helps investors identify investments that not only
contribute to climate change mitigation/adaptation but also
accelerate gender equality and women’s empowerment.

Zoom on gender co-benefits. Green investments can, for example,
improve women’s access to green jobs across sectors, reduce
unpaid care work via green infrastructure, transport, or energy
efficient technologies (e.g. clean cooking stoves), or reduce
exposure to gender-based violence by providing lighting in isolated
areas through decentralized solar energy solutions. By capturing
these additional benefits, investors can make informed decisions
that support projects with environmental and social impact.

How did Senegal integrate Gender into its Green
Taxonomy?

There are different approaches to integrating gender in
green taxonomies. For more information, check out UN
Women’s Guidance Note on Gender in Sustainable Finance.

In the case of Senegal, the first step was to strengthen
minimum social standards to ensure that any potential
investment would not increase gender gaps or have a
negative impact on women (even inadvertently).

Following this, as part of the Taxonomy’s governance,
sectoral gender experts were included in the Technical
Sector Groups (agriculture, forestry, energy, transport,
industry, etc.) to identify gender co-benefits associated with
each of the green activities identified in that sector.

Results: Out of the 60 priority green activities analysed, 20
had high potential to generate gender co-benefits, 30 had
moderate potential, and only 10 had low potential.
Agriculture and energy were among the sectors with the
highest potential for gender co-benefits, and industry had
the lowest. The full classification of gender co-benefits per
activity is part of the taxonomy report.


https://www.unwomen.org/sites/default/files/2025-07/sustainable-finance-taxonomies-with-gender-equality-considerations-en.pdf
https://www.unwomen.org/sites/default/files/2025-07/sustainable-finance-taxonomies-with-gender-equality-considerations-en.pdf
https://www.unwomen.org/sites/default/files/2025-07/sustainable-finance-taxonomies-with-gender-equality-considerations-en.pdf
https://www.unwomen.org/sites/default/files/2025-07/sustainable-finance-taxonomies-with-gender-equality-considerations-en.pdf
https://www.unwomen.org/sites/default/files/2025-07/sustainable-finance-taxonomies-with-gender-equality-considerations-en.pdf
https://www.unwomen.org/sites/default/files/2025-07/sustainable-finance-taxonomies-with-gender-equality-considerations-en.pdf
https://www.unwomen.org/sites/default/files/2025-07/sustainable-finance-taxonomies-with-gender-equality-considerations-en.pdf

the Centre

In Focus: Climate Finance - A Multi-Actor Dialogue with Women at

In October 2025, UN Women and the Ministry of Environment of Senegal organized a dialogue one day dialogue between financial
institutions and women working in the green economy. Here are some of the voices of participants and their messages:

What women say...

Women and banks are still far, far away. “We have a ‘peur bleue’ (blue fear)
of banks. Bank finance means debt, debt means defaulting, mortgage, losing
your house, it means shame for you and your family in your community”
(Farmer, member of economic group/cooperative)

Financial products not being adapted is an understatement. “The bank asked

me for 90% in collateral to buy the vehicle. If | had that amount, | wouldn’t
need the bank, so instead | bought a ‘secondhand vehicle’. For my second
attempt the bank asked me for collateral again, and | offered my vehicle, and
they told me that it wasn’t valid because it was ‘secondhand’....”
(Entrepreneur, waste sector)

Banks don’t understand women, but they don’t understand climate (in
climate finance) either. “I wanted to finance a green project that would
transform Senegal’s mitigation capacities through controlled incineration but
this wasn’t in the list of green activities of the bank so it was rejected”
(entrepreneur, waste sector); “I asked for finance for a project to distribute
green storage solutions for farmers, it didn’t meet the criteria of the bank,
they said they could finance production but not distribution and kept asking
me to go into ‘production’. | don’t have the capacity to produce but | can
distribute!” (Entrepreneur, agriculture)

Investing in women’s readiness. “At the beginning, we don’t need finance
(we don’t want finance) what we need is technical support to understand
how bank finance works.” (West Africa Women’s Association)

What banks say...

Financial products for women? Yes and No. Banks have a range of products
for women, and they indeed presented several of them during the dialogue.
Some of them were very comprehensive and sophisticated. However, all of
them target well-established formal SMEs, placing them out of reach for
small entrepreneurs or grassroots women organizations active in the green
economy and/or doing climate adaptation.

What institutional actors say...

Financial institutions pointed to the problem of lack of guarantees to
mitigate risk. FONSIS, the national guarantee fund present in the room,
reported that out of the XOF 29 billion made available to the financial sector
for guarantees in Senegal, 26 billion ‘were still sleeping’ (haven’t been
used)... so guarantees don’t seem to be the main problem.

Banks pointed to informality as the real problem: ‘We can’t work with
clients in the informal economy’. ADEPME, the national SME agency,
presented all the programmes to build capacity of SMEs and support
formalization, readiness, incubation that they have in place. During the
dialogue, it was clear that the needs are large in a country with millions of
entrepreneurs. Some of the donors and DFls in the room saw this is an
opportunity for their engagement by investing in women’s readiness and
continuing blending climate finance to make it more accessible to women.
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Since 2024, with technical assistance from the Taskforce, Nigeria is
becoming a frontrunner in integrating GEWE in climate policies:

4 )
Support to the Nigerian government (through the National Council on Climate
Change) and technical partners to integrate gender as a cross-cutting priority

in Nigeria’s Nationally Determined Contribution (NDC) 3.0.

- J

4 )
Development and launch of the NDC Gender Integration Toolkit specific to
Nigeria, featuring 7 sectoral tools and a cross-sectoral toolkit on genderin
MRV & Climate Finance to embed gender equality in Nigeria’s climate action.

- J

4 )
Capacity building trainings for policy-makers, development partners and civil
society to leverage the NDC Gender Integration Toolkit to support monitoring,
implementation, and financing of Nigeria’s NDC 3.0 with a gender lens.

- J

Nigeria




\é In Focus: Care-Climate Nexus

In West and Central Africa, women spend between
3 and 5 times more hours doing unpaid care work
than men. Climate change increases care work by
intensifying the time collecting water, wood, or
food; or caring for sick family members as a result of
climate induced diseases or natural disasters.

The Taskforce works to promote reforms and
solutions to address the impact of climate on
women, including in the care-climate nexus. In Mali,
for example, it has developed a methodology to
integrate the care—climate nexus into Local
Development Plans, by helping communities
identify their care needs and solutions to be
financed in local investment plans. The municipality
of Bamako has been the first one to pilot this
approach in 2025.

Energy-efficient, time-saving technologies, a win-win
solution in the climate-care nexus

A range of energy efficient technologies from cooking stoves, to
bio digesters, to solar powered multifunctional platforms, can
reduce unpaid care work. In rural areas, where infrastructure is
limited, this can free precious time for women and girls to
invest in education, productive activities or self-care. In many
cases, these initiatives also offer opportunities for women to
access green jobs via the production, distribution, and
maintenance of technologies.

* In Nigeria, Low-Cost Household Biogas initiatives provide
access to clean and sustainable energy to rural households by
converting bio-waste into gas. They reduce time spent
collecting wood, reduce deforestation, provide clean energy
for households and offer women an income generating
activity by selling the surplus to other households and
businesses.

* In Mali, the Climate and Energy Mali (CEMALI) project
promotes women’s entrepreneurship in the clean cooking
value chain contributing to sustainable forestry and clean
energy. Energy efficient stoves reduce women’s unpaid care
work and improve family health by cutting indoor air
pollution.



https://africa.unwomen.org/sites/default/files/2025-04/biogas_eng.pdf
https://africa.unwomen.org/sites/default/files/2025-04/biogas_eng.pdf
https://africa.unwomen.org/sites/default/files/2025-04/biogas_eng.pdf
https://africa.unwomen.org/sites/default/files/2025-01/cemali_factsheet_eng.pdf

In Focus: The ECOWAS Community of Practice on Gender and the Green
Economy

Creating platforms for dialogue and strengthening capacities through the ECOWAS Community of Practice on
Gender and the Green Economy

~~ Through a combination of online and
presential dialogues, the ECOWAS CoP on
Gender and Green Economy has engaged
more than 200 policymakers and advocates
from the ECOWAS zone, enhancing their
capacities and facilitating dialogue and peer
learning to advance women’s access to
green jobs, green entrepreneurship, and
climate finance in West Africa.

N—

(‘:@ The CoP, supported by UN Women and the
Taskforce, is an initiative under the ,
ECOWAS Roadmap on Gender and Green %i:;bfrr: cZ{:tZG;v EVCVgr‘;“l/ﬁlf Community of Practice (CoP) on Gender and the Green Economy.
Economy, adopted by Member States in
February 2023.




The Taskforce in
2026-2028:

Amid global economic volatility,
climate disruption, and rising

protectionism, UN Women :

Feminist Economists Taskforce will -

continue turning uncertainty into g ‘ “L o ]
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the center of policyreformandat — = = = & = | g 5oy« I
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transformation. From 2026 to
2028, we will deepen our support
to governments, communities,
women’s organizations, and
investors—driving bold, gender-
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