Representation of Persons with Disabilities in
Ethiopian Labour Force: A Review of National
Surveys on Disability Statistics
Central Statistics Agency

Addis Ababa, Ethiopia
December 2020

This publication of Representation of Persons with Disabilities in Ethiopian Labour
)RUFH $ 5HYLHZ RI 1DWLRQDO 6XUYH\V RQ 'LVDELOLW\ 6WDWLVWLFV LV ĆUVW SXEOLVKHG
in 2020 by UN Women in collaboration with the Central Statistics Agency. The
YLHZVH[SUHVVHGLQWKLVSXEOLFDWLRQDUHWKRVHRIWKHDXWKRUDQGGRQRWQHFHVVDULO\
UHSUHVHQWWKHYLHZVRI81:RPHQDQGWKH&HQWUDO6WDWLVWLFV$JHQF\
:KLOH UHDVRQDEOH HIIRUWV KDYH EHHQ PDGH WR HQVXUH WKDW FRQWHQWV RI WKLV
SXEOLFDWLRQDUHIDFWXDOO\FRUUHFWDQGSURSHUO\UHIHUHQFHG81:RPHQDQG&HQWUDO
6WDWLVWLFV$JHQF\GRQRWDFFHSWUHVSRQVLELOLW\IRUDQ\ORVVRUGDPDJHWKDWPD\EH
RFFDVLRQHGGLUHFWO\RULQGLUHFWO\WKURXJKWKHXVHRIRUUHOLDQFHRQWKHFRQWHVWRI
WKLVUHSRUWLQFOXGLQJLWVWUDQVODWLRQLQWRODQJXDJHVRWKHUWKDQ(QJOLVK
All rights reserved. Printed in Ethiopia.

Representation of Persons with Disabilities in
Ethiopian Labour Force: A Review of National
Surveys on Disability Statistics

Addis Ababa, Ethiopia
December 2020

FOREWORD:
CENTRAL STATISTICS AGENCY OF ETHIOPIA
The Central Statistics Agency of Ethiopia (CSA) is mandated to produce and disseminate
economic, social and demographic data. The agency also supports and effectively coordinates the
work of other actors in the National Statistical System (NSS) to produce quality data. Statistical
GDWDFROOHFWHGDQGFRPSLOHGE\WKH&6$XVLQJVFLHQWLĆFPHWKRGRORJLHVDUHFUXFLDOIRUDFFHOHUDWLQJ
the economic and social activities of the country and enhancing people’s lives. Data are also
the backbones in the planning and monitoring of national development plans and international
commitments, and evidence-based policy prescription and decision-making. In achieving its
mandate, the CSA collects and compiles data from sample surveys, censuses, and administrative
records. It then analyzes these data and delivers statistical reports to various sectors and users.
The agency also bears the added responsibility of providing technical guidance and capacity
building for NSS members to establish effective administrative recording, registration, and
reporting systems.
The CSA has long been working with stakeholders from the NSS and development partners to
improve the data and statistics system. Among others, the Agency is working to enhance the
systematic production, analysis, accessibility, and use of gender statistics for the implementation,
monitoring, and accountability of the national development plan and Sustainable Development
Goals (SDGs). Based on this initiative and considering the SDGs principle’ of “leave no-one behind”,
WKH&6$ZLWKWKHWHFKQLFDODQGĆQDQFLDOVXSSRUWRIWKH81:RPHQFRQGXFWHGDQDVVHVVPHQW
to explore the representation of Persons with Disabilities in the workforce of Ethiopia with sex
and age disaggregation. The assessment was undertaken using available data sources including
national surveys and censuses undertaken by CSA and some administrative data. The report
visualizes the available data, shows gaps and areas for improvement, and undergoing efforts to
enhance disability statistics.
Overall, the Agency is grateful for those who were contributed in any manner for the completion
of this report and we are pleased to announce the report ready for dissemination for the wider
public.
Biratu Yigezu
Director-General,
CSA, Ethiopia
Addis Ababa, December 2020
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FOREWORD:
UN WOMEN
,Q6HSWHPEHU8QLWHG1DWLRQVPHPEHUVWDWHVLQFOXGLQJ(WKLRSLDFDPHWRJHWKHUWRDGRSW
the 2030 Agenda for Sustainable Development that includes 17 Sustainable Development Goals.
At the heart of the Agenda lies the principle of “leaving no one behind” and to “endeavour to reach
WKHIXUWKHVWEHKLQGĆUVWë7KHSULQFLSOHUHTXLUHVPHPEHUVWDWHVWRWDNHDFWLRQWRHQGSRYHUW\
curb inequalities, challenge discrimination and accelerate progress to reach the furthest behind.
The translation of these commitments into concrete action requires a precise understanding of
the target population and the availability of disaggregated data addressing all vulnerable groups
including persons with disabilities is instrumental.
The Sustainable Development Goals adopted a holistic approach that enables the inclusion of
DOOYXOQHUDEOHJURXSVLQWKHGHYHORSPHQWDJHQGD)XUWKHUPRUHLWVSHFLĆFDOO\DGGUHVVHVSHUVRQV
with disabilities on issues related to education, growth and employment, inequality, accessibility
of human settlements and data collection. The challenge in effectively addressing the rights
of persons with disabilities in part emanates from the lack of data on the matter. Cognizant of
WKLV81:RPHQSDUWQHUHGZLWKWKH&HQWUDO6WDWLVWLFV$JHQF\RI(WKLRSLD &6$ WRDVVHVVWKH
representation of persons with disabilities in the Ethiopian Labour Force Survey.
The assessment takes stock of the existing national surveys and censuses undertaken by CSA in
the past 20 years with the objective of assessing the prevalence of disabilities in Ethiopia and the
representation of persons with disabilities in the workforce disaggregated by age and sex. The
DVVHVVPHQWJRHVIXUWKHUWKDQPHUHO\SURYLGLQJGDWDDQGQXPEHUVDQGLGHQWLĆHVNH\FKDOOHQJHV
WKDWKDPSHUHGWKHGHYHORSPHQWRIGLVDELOLW\VWDWLVWLFVLQWKHFRXQWU\81:RPHQKRSHVWKDWWKH
ĆQGLQJVRIWKHDVVHVVPHQWZLOOVHUYHDVUHIHUHQFHSRLQWIRUNH\VWDNHKROGHUVLQWKHSURPRWLRQ
and protection of the rights of persons with disabilities as well as the members of the national
statistical system including the CSA, sector ministries and data users at large. The assessment
is also expected to shade light on the intersectional vulnerabilities of women with disabilities
prompting policy and programmatic action.
I thank the Central Statistics Agency for the valuable collaboration and partnership that is
continuing to bear fruit in strengthening the availability of regular, reliable, quality, comparable,
timely and easily accessible gender statistics. Great appreciation goes to the researcher, partners
DQGVWDNHKROGHUVDQG&6$DQG81:RPHQVWDIIZKRFRQWULEXWHGWRWKHDVVHVVPHQW
Letty Chiwara
81 :RPHQ 5HSUHVHQWDWLYH WR (WKLRSLD WKH $IULFDQ 8QLRQ DQG WKH 8QLWHG 1DWLRQV (FRQRPLF
Commission for Africa
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EXECUTIVE SUMMARY

$OWKRXJK UHSRUWV IURP WKH :RUOG +HDOWK
2UJDQL]DWLRQ :+2  DQG WKH :RUOG
%DQN :%  VKRZ WKDW WKHUH DUH DERXW 
ELOOLRQ SHUVRQV ZLWK GLVDELOLWLHV 3:'V 
that account for 15 per cent of the global
population, little is empirically known about
the disability prevalence rates in low-income
countries. This is particularly true in the
case of Ethiopia where a severe lack of
data on disability statistics becomes more
acute when taking into consideration the
intersection of disability and gender.
Initiated by the Central Statistics Agency
&6$ LQFROODERUDWLRQZLWK81:RPHQWKLV
report seeks to assess the existing national
surveys and censuses undertaken by CSA
in the last 20 years in order to quantify the
disability prevalence rates in Ethiopia and
HVWLPDWHWKHUHSUHVHQWDWLRQRI3:'VLQWKH
workforce by sex and age disaggregation. In
doing the assessment, 37 recurring and onetime surveys were scrutinized for availability
of any disability indicators. Only 30 per cent
of these 37 national surveys had indicators
for disability while the remaining 70 per
FHQW GLG QRW KDYH DQ\ LQGLFDWRUV IRU 3:'V
The absence of disability indicators in many
of these national surveys implies that the
national disability statistics in Ethiopia are
hard to come by as little attention has been
given to the collection of disability data in the
country.
According to the 2013 National Labour
Force Survey (NLFS), there were 2,428,877
3:'V DFFRXQWLQJ IRU DQ RYHUDOO GLVDELOLW\
prevalence rate of 3.02 per cent in Ethiopia,

X

with negligible difference between men
(3.17 per cent) and women (2.87 per cent).
In the country’s workforce the prevalence
rate is about 4.6 per cent, with 4.83 per cent
in the male workforce and 4.38 per cent
in the female workforce. The labour force
disability statistics is higher than the overall
disability prevalence rate as the disability
prevalence rate for those below the age of
15 years is lower compared to the workingage population. However, the overall
disability prevalence rate increases over a
period of time as seen from the comparable
data of the 2005 NLFS, which showed a
national disability prevalence rate of 1.98
per cent, with 2.14 per cent for the male
workforce and 1.82 per cent for the female
workforce. An assessment of the national
disability statistics from other sources, such
as the 2007 Population and Housing Census
(PHC), the 2016 Household Consumption
Expenditure Survey (HCES) and the records
of the Ministry of Education, support the
NLFS estimates.
:KLOHWKHGLVDELOLW\SUHYDOHQFHE\VH[LVQRW
VLJQLĆFDQWO\ GLIIHUHQW DW WKH DYHUDJH YDOXH
it starts to vary after the middle age when
women begin to exhibit higher disability
prevalence than their male counterparts.
The disability prevalence rates for the female
workforce doubles from 4.72 per cent for
the age group between 45 and 49 years to
8.62 per cent for the age group between 55
and 59 years and further increases to 22 per
cent for those aged 65 years and above.

Compared to the disability prevalence
rates reviewed for high-income and lowincome countries with available data, the
disability prevalence rates estimated for
Ethiopia are believed to be underreported.
One reason for this is a lack of any national
mechanism in place for regular collection of
GDWDRQ3:'V8QWLOUHFHQWO\ZKHQQDWLRQDO
surveys such as the PHC, the NLFS and the
HCES were conducted the questionnaires
were not designed to appropriately capture
persons with disabilities mainly because the
primary focus of these surveys were issues
other than the collection of information on
GLVDELOLW\ VWDWLVWLFV $GGLWLRQDOO\ 3:'V DUH
underrepresented at leadership and policy
levels in CSA and other similar organizations,
further limiting their visibility and preventing
their issues from coming to the forefront. For
example, there is no disability statistics unit
at CSA that can closely monitor the designing
of national surveys to properly capture any
available information on disability during
interviews. Another challenge is that the
collection of data on disability is a highly
sensitive task as households do not like to
answer questions concerning disability due
to fear of stigma and societal prejudice linked
to certain traditional notions about disability.
For instance, popular perceptions that
associates the cause of disability to notions
such as ‘hidden’ sins of the parents of a
person with disability make it problematic for
enumerators to get appropriate information
RQGLVDELOLW\LQĆHOGVXUYH\V

In terms of their socio-economic status,
3:'V DUH OHVV OLNHO\ WR SDUWLFLSDWH LQ WKH
labour market than those with no disability.
In 2013, the labour force participation rate
IRU3:'VZDVRQO\SHUFHQWFRPSDUHG
to 84.91 per cent for those with no disability.
:RPHQ ZLWK GLVDELOLWLHV DUH SDUWLFXODUO\
disadvantaged as their participation rate
ZDV RQO\  SHU FHQW 6LPLODUO\ 3:'V
H[SHULHQFH VLJQLĆFDQW GLVSDULWLHV LQ WKH
employment rate as well when compared to
persons with no disability (53.5 per cent vs
80.7 per cent). Additionally, due to genderbased violence, abuse and marginalization,
there is a considerable difference in the
employment rates of women with disabilities
(43.7 per cent) and men with disabilities
(63 per cent). However, these employment
ĆJXUHV PDVN WKH KDUVK UHDOLWLHV IDFHG E\
3:'VLQWKHODERXUPDUNHWDVPRUHWKDQ
per cent of those with disabilities work in the
informal sector with meagre earnings and
with no social and legal protections.
3:'V DUH DOVR D GLVDGYDQWDJHG JURXS
in terms of literacy rates and the overall
poverty status. Only one in four persons
with disabilities (25 per cent) is able to read
and write while this is about 50 per cent for
persons with no disabilities. The literacy level
is even lower for women with disabilities
(15.12 per cent) compared to men with
disabilities (34.85 per cent). An implication
RI VXFK ORZHU OLWHUDF\ UDWH RI 3:'V LV WKDW
they are likely to end up in low-skilled jobs
in the labour market that do not allow them

XI

WR HVFDSH SRYHUW\ 7KLV VLWXDWLRQ RI 3:'V
is evidenced by the fact that in 2016 the
SRYHUW\ UDWH IRU KRXVHKROGV ZLWK 3:'V
was 29.41 per cent compared to 22.8 per
cent for those households with no persons
with disability, showing nearly a seven-point
difference.
This assessment outlines the following
recommendations to improve the disability
VWDWLVWLFVDQGFRQGLWLRQVRI3:'VLQ(WKLRSLD
ʄ (WKLRSLD KDV DOUHDG\ UDWLĆHG WKH 
8QLWHG 1DWLRQV &RQYHQWLRQ RQ WKH
5LJKWV RI 3HUVRQV ZLWK 'LVDELOLWLHV
&53' LQLQFOXGLQJWKHDUWLFOHVRQ
data collection (Article 31) and reporting
(Article 36) of national disability
statistics. Moreover, the central theme
of the Sustainable Development Goals
(SDGs), “leave no one behind”, calls for
the inclusion of persons with disabilities
in all aspects of life. This requires the
generation of data on various indicators
like workforce participation, employment
and earnings that are disaggregated
by disability, sex and age to understand
the differential composition of men and
women with disabilities. Thus, signifying
that there is an urgent need to include
people with disabilities in the national
representative survey teams and improve
the attitude of individual team members.
Hence, statistical agencies including CSA
need to have a disability statistics unit to
oversee such activities.
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ʄ 8QWLO UHFHQWO\ &6$ KDV EHHQ XVLQJ WZR
questions to identify disability in the
national surveys: “Is there any disability?”,
“If yes, state type of disability”. However,
disability by its nature is quite complex
to measure and notice with these two
simple questions. The data collection
WRROV WKHUHIRUH QHHG WR KDYH VSHFLĆF
questions that take into consideration
the various dimensions of disability.
CSA is particularly advised to adopt the
:DVKLQJWRQ*URXS6KRUW6HWRITXHVWLRQV
RQGLVDELOLW\WRIDFLOLWDWHWKHLGHQWLĆFDWLRQ
RI 3:'V LQ WKH WDUJHW SRSXODWLRQ $V D
progress in this direction, CSA recently
revised the questions on disability, which
were being used for several years, by
introducing a new set of questions (in the
form of a module) into the questionnaire
for the next (fourth) national PHC and
Ethiopian Demographic Health Survey
(EDHS). This updated disability module
is therefore welcomed and expected
to provide appropriate data on the
UHSUHVHQWDWLRQ RI 3:'V LQ WKH QDWLRQDO
statistics system.
ʄ One of the key challenges in the
collection of national data on disability is
the societal prejudice against disability,
based on certain traditional beliefs that
identify the cause of disability as a curse
on the parent. Hence, there is a pressing
need to strengthen advocacy efforts
including mobilizing the public to change
societal perceptions about disability and
in the process also enable the collection
RI PRUH DFFXUDWH GDWD RQ 3:'V XVLQJ
questions on disability in national
censuses and surveys.

ʄ As the recently conducted labour force
surveys, such as the 2018 and 2020
8UEDQ (PSOR\PHQW 8QHPSOR\PHQW
6XUYH\V 8(86V  GLG QRW H[SOLFLWO\ DVN
for disability data, the disability statistics
reported in this document is limited to
the latest data from the 2013 NLFS and
2016 HCES, and is therefore lagging
behind. In order to have updated and
timely disability statistics in the national
statistics system it will be important
to consider collecting disability data
whenever household surveys are being
administered through the inclusion of
disability modules. In fact, CSA conducted
a one-time, stand-alone survey on the

ODERXU PDUNHWV RI 3:'V LQ  FDOOHG
WKHê(PSOR\PHQWDQG8QHPSOR\PHQWRI
Persons with Disabilities Survey”. Apart
from this, there are hardly any other
separate studies conducted by CSA on
WKHVLWXDWLRQRI3:'V+HQFHLQRUGHUWR
generate updated data and to have clear
insights on the current labour market
status and livelihood opportunities
IRU 3:'V LQ (WKLRSLD FRQGXFWLQJ D
VWDQGDORQH VXUYH\ RQ 3:'V ZRXOG EH
vital in an effort to ensure that “no one is
left behind”.
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1

INTRODUCTION

1.1. Background
The world has about 1 billion persons with
disabilities representing roughly 15 per
cent of the global population, out of this
DERXW å SHU FHQW H[SHULHQFH VLJQLĆFDQW
GLIĆFXOWLHVZLWKHYHU\GD\IXQFWLRQLQJ :+2
DQG:% )XUWKHUPRUH DQHVWLPDWHG
82 per cent of persons with disability in
low-income countries particularly in Africa
live below the poverty line and lack access
to education, health care, employment
opportunities, housing, social protection
systems, justice, cultural expression and
participation in political life (ILO, 2013a).
This is mainly because the existing
physical environment, and transportation,
information and communication systems
are not equally accessible to everyone. In
Ethiopia, for example, anecdotal evidence
VKRZVWKDWRQO\SHUFHQWRI3:'VKDYH
access to educational services, and as much
DVSHUFHQWRIDOO3:'VOLYHLQSRYHUW\DQG
GLIĆFXOWFRQGLWLRQV 02/6$ :RPHQ
with disabilities are further disadvantaged
due to gender role stereotyping and
gender-based prejudices that lead to double
discrimination (Tirussew Teferra and others,
2013). In the available statistics, the global
average prevalence rate of disability in the
female population aged 18 years and above
was 19.2 per cent, compared to 12 per cent
IRUPDOHVLQGLFDWLQJWKDWRQHLQĆYHZRPHQ
KDYHVRPHIRUPRIGLVDELOLW\ :+2DQG:%
81:RPHQ 

In order to improve the livelihood of persons
with disabilities and achieve disabilityinclusive development several efforts are
being made at international and national
OHYHOV$WWKHLQWHUQDWLRQDOOHYHOWKH8QLWHG
1DWLRQVUDWLĆHGVHYHUDOFRQYHQWLRQVWKDWZHUH
later adopted and implemented by Member
States. The articles in the Convention on the
5LJKWVRI3HUVRQVZLWK'LVDELOLWLHVSURPRWH
disability-inclusive development agenda and
inclusion of persons with disabilities in every
DVSHFW RI OLIH 8QLWHG 1DWLRQV   7KH
Convention also calls for the international
collection of statistical and research data
on disability (Article 31) and the submission
of a comprehensive report on measures
taken by State Parties to the Committee
RQ WKH 5LJKWV RI 3HUVRQV ZLWK 'LVDELOLWLHV
(Article 35). In the absence of any valid and
reliable population-based data on disability
GLVDJJUHJDWHG E\ DJH DQG VH[ LW LV GLIĆFXOW
to monitor the effects of policies intended to
SURPRWHWKHZHOOEHLQJRI3:'VDQGHQVXUH
their participation in all aspects of life on par
with those without disability.
+DYLQJ UDWLĆHG WKH &RQYHQWLRQ LQ WKH
&RQYHQWLRQ RQ WKH 5LJKWV RI 3HUVRQV
ZLWK 'LVDELOLW\ 5DWLĆFDWLRQ 3URFODPDWLRQ
(No. 676/2010), Ethiopia adopted and
implemented a number of laws, policies and
VWDQGDUGV SHUWDLQLQJ WR 3:'V LQFOXGLQJ
their right to productive and decent work
&$5'26   7KH )LUVW *URZWK DQG
Transformation Plan (GTP-I) 2010-2015,
IRU H[DPSOH LGHQWLĆHG GLVDELOLW\ DV D
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cross-cutting issue in development, with
focus being given to preventing disability
and to providing education and training,
rehabilitation and equal access and
RSSRUWXQLWLHV WR 3:'V )XUWKHUPRUH WKH
Ethiopian government in its GTP-II (20162020) also decided to focus on providing
employment opportunities, and in increasing
the number of services and centres for
3:'V7KHRQJRLQJSODQWKH1DWLRQDO3ODQ
of Action of Persons with Disabilities (20122021), aims to make Ethiopia an inclusive
VRFLHW\E\DGGUHVVLQJWKHQHHGVRI3:'VIRU
comprehensive rehabilitation services, equal
opportunities in education, skills training
and work as well as full participation in the
life of their families, communities and the
nation. Such efforts are further supported
by non-governmental organizations (NGOs),
such as the Federation of Ethiopian National
Associations of Persons with Disabilities.
+RZHYHU DGRSWLQJ WKH &53' SHU VH LV QRW
HQRXJK WR LPSURYH WKH VLWXDWLRQ RI 3:'V
although it is a necessary step in the right
GLUHFWLRQ 8SGDWHG DQG UHOHYDQW GDWD RQ
persons with disabilities disaggregated
by sex and age are equally important in
HQVXULQJ WKDW 3:'V DUH QRW OHIW EHKLQG DV
emphasised in the central theme of the SDGs
also adopted by Ethiopia. The labour market
participation of persons with disabilities
in Ethiopia have received less attention,
with the disability statistics yet to be well
integrated into the National Statistical
System. There is no clarity and consensus on

2

the existing disability statistics including on
WKHODERXUPDUNHWUHSUHVHQWDWLRQRI3:'V
For example, estimates from the 1994 PHC
LQGLFDWHGWKDWWKHUHZHUH3:'VLQ
Ethiopia, accounting for less than 2 per cent
of the total population (ILO, 2004). However,
WKH3+&VKRZHGRQO\3:'V
accounting for just 1.1 per cent of the total
population of 86 million in Ethiopia in 2007.
Institutions working in the area and scholars
have observed that these disability statistics
JURVVO\XQGHUHVWLPDWHWKHQXPEHURI3:'V
in the country. These national statistics and
rates are much lower than the estimates
made by international organizations. The
:RUOG 5HSRUW RQ 'LVDELOLW\ E\ WKH :RUOG
%DQN DQG :RUOG +HDOWK 2UJDQL]DWLRQ
inferred from the global disability statistics
SDWWHUQWKDWWKHUHZHUHPLOOLRQ3:'VLQ
Ethiopia, representing 17.6 per cent of the
WRWDOSRSXODWLRQ :+2DQG:% 7KLV
VKRZVWKDWWKHUHLVDVLJQLĆFDQWYDULDWLRQLQ
WKH HVWLPDWHV RI 3:'V LQ (WKLRSLD ,QGHHG
apart from these international and aggregate
estimates on disability statistics, there is no
recent and disaggregated data by age and
sex in relation to labour market participation
RI 3:'V LQ (WKLRSLD WKDW PLJKW VXSSRUW
and inform decision-making bodies. This
report thus seeks to remedy these issues by
examining the existing raw data in surveys
and administrative records on disability and
by outlining recommendations to improve
WKHFRQGLWLRQRI3:'VLQ(WKLRSLD
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1.2. Objectives
The lack of data on disability statistics in
Ethiopia becomes even more acute at the
intersection of disability and gender with
respect to issues related to the Ethiopian
labour market. If the data disaggregated by
age groups are available at all they do not
provide evidence on other important socioeconomic variables such as participation
in the workforce, earnings, poverty,
education and health conditions. This report
therefore aims to quantitatively estimate
WKH UHSUHVHQWDWLRQ RI 3:'V GLVDJJUHJDWHG
by sex and age in the Ethiopian workforce
in relation to key socio-economic variables.
Qualitative approaches were also used to
supplement quantitative evidences. More
VSHFLĆFDOO\WKHUHSRUWVHHNVWR

2. 8QGHUWDNH D UHYLHZ RI EDFNJURXQG
documents on age, sex and disability
representation in the workforce and
other data sources such as supporting
documents and policy frameworks
3. Analyze the gaps in statistical data
related to persons with disabilities in the
National Statistical System
4. Identify the challenges faced by persons
with disabilities in the labour market.

1. Exhaustively identify important data
in national surveys and administrative
records of sector ministries to explicitly
show the representation of persons with
disabilities in the Ethiopian workforce
disaggregated by sex and age group
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REVIEW OF KEY CONVENTIONS
AND DISABILITY STATISTICS
In this sub-section, the key international
FRQYHQWLRQV VXFK DV WKH 8QLWHG 1DWLRQV
&RQYHQWLRQV RQ WKH 5LJKWV RI 3HUVRQV
ZLWK 'LVDELOLWLHV &53'  DQG V\VWHPV RQ
national disability statistics pertaining to
labour market participation are reviewed.
Examining these international conventions
will help in providing insightful information
on Ethiopia’s disability statistics in terms of
collection and reporting of data on disability.

2.1. International conventions
Persons with disabilities began receiving
special attention in Ethiopia since the
adoption of the 2006 Convention on the
5LJKWV RI 3HUVRQV ZLWK 'LVDELOLWLHV ZKLFK
covers a wide range of rights pertaining to
3:'V)RULQVWDQFHWKH$UWLFOHRQê:RUN
DQG(PSOR\PHQWëVWDWHVWKDWDOO3:'VKDYH
the right to work on an equal basis with
others. The Convention also provides, for the
ĆUVWWLPHZLWKLQDKXPDQULJKWVIUDPHZRUN
VSHFLĆFDUWLFOHVWKDWFDOOIRUWKHLQWHUQDWLRQDO
collection (Article 31) and reporting (Article
35) of statistical data on disability. In the
absence of valid and reliable populationbased data on disability disaggregated by
age and sex, it is not possible to monitor the
effects of policies intended to promote the
OLYHVRI3:'VDQGHQVXUHWKHLUSDUWLFLSDWLRQ
in all aspects of life on par with those without
disabilities.

4

2

One of the fundamental conventions of the
International Labour Organization (ILO),
the ILO C111 - Discrimination (Employment
and Occupation) Convention, 1958, which
ZDV UDWLĆHG E\ (WKLRSLD LQ -XQH  DOVR
prohibits discrimination in employment
and occupation on the basis of disability.
Furthermore, ILO also introduced the C159
9RFDWLRQDO5HKDELOLWDWLRQDQG(PSOR\PHQW
(Disabled Persons) Convention, 1983, which
ZDVUDWLĆHGE\(WKLRSLDLQ-DQXDU\7KH
,/2 'HFHQW :RUN $JHQGD SURPRWHV JRRG
standards at work including enhancing equal
employment opportunities and treatment
at the workplace, particularly for persons
with disabilities. Additionally, the concerns
RI 3:'V LV DOVR ZHOO LQFRUSRUDWHG LQ WKH
Sustainable Development Goals of 2030,
mainly through the ‘principle’ of “leave noone behind”. The SDG target 8.5 states that
“By 2030 [States need] to achieve full and
productive employment and decent work
for all women and men, including for young
people and persons with disabilities, and
equal pay for work of equal value”. In order
to achieve this goal, there is an urgent need
to fully integrate persons with disability into
the labour market so that they can have a
meaningful life. The SDGs also recommend
labour market indicators to be disaggregated
by sex and age to understand the differential
composition of men and women in the
labour market as measured by labour force
participation, employment and earnings.
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2.2. International best practices on
disability statistics system
As discussed in the above international
conventions focusing on the rights of persons
with disabilities, reliable and updated national
statistics are key to ensuring the equal
SDUWLFLSDWLRQ RI 3:'V LQ DQ\ GHYHORSPHQW
agenda particularly in the labour market
and for economic empowerment. Cognizant
of the importance of updated and reliable
national disability statistics on the labour
market and to inform policy on equalization
RIRSSRUWXQLWLHV WKH:DVKLQJWRQ *URXSRQ
'LVDELOLW\6WDWLVWLFV :* ZDVIRUPHGDWWKH
International Seminar on the Measurement
RI'LVDELOLW\RUJDQLVHGE\WKH8QLWHG1DWLRQV
LQ7KH:DVKLQJWRQ*URXSDLPVWRGHDO
ZLWKWKHGHĆQLWLRQVFRQFHSWVVWDQGDUGVDQG
methodologies to estimate national disability
statistics that are internationally comparable
in order to develop a common understanding
RQGLVDELOLW\,QWKH&53'  $UWLFOH

“Persons with disabilities include those
who have long-term physical, mental,
intellectual or sensory impairments
which in interaction with various
barriers may hinder their full and
effective participation in society on an
equal basis with others”.
However, in a practical sense disability
LV D ćXLG DQG HYROYLQJ FRQFHSW ZKLFK
makes its conception complex, dynamic,
multidimensional, and contested across
UHJLRQV 8QLWHG 1DWLRQV  :+2 DQG
:%   7KH ćXLGLW\ RI WKH FRQFHSW
provides different understandings of
disability that becomes subjective in its
quantitative measurement across countries.

This subjectivity in measurement could be
one of the explaining factors for considerable
variation in disability statistics across
UHJLRQV+HQFHWKH:DVKLQJWRQ*URXSDLPV
to guide the development of disability tools
and measures in such a way so as to make it
suitable for use in censuses, national surveys,
and other particular statistical formats of
HDFKFRXQWU\ :* 7RZDUGVWKLVWKH
:* KDV GHVLJQHG VL[ :DVKLQJWRQ *URXS
6KRUW 6HW RQ )XQFWLRQLQJ TXHVWLRQV :*
SS) to identify individuals with a disability in
a population, mainly by asking them if they
KDYHGLIĆFXOWLHVLQSHUIRUPLQJEDVLFXQLYHUVDO
functioning activities, mainly related to
hearing, seeing, walking, cognition, selfcare and communication. Following this, in
WKH8QLWHG6WDWHVRI$PHULFDPRGLĆHG
DQGDGGHGWKHVL[:*66TXHVWLRQVLQWRLWV
Current Population Survey (CPS) to identify
those with a disability. The questions in CPS
are:
1. Is anyone deaf or does anyone have
VHULRXVGLIĆFXOW\KHDULQJ"
2. Is anyone blind or does anyone have
VHULRXV GLIĆFXOW\ VHHLQJ HYHQ ZKHQ
wearing glasses?
3. Because of a physical, mental, or
emotional condition, does anyone
KDYH VHULRXV GLIĆFXOW\ FRQFHQWUDWLQJ
remembering, or making decisions?
4. 'RHV DQ\RQH KDYH VHULRXV GLIĆFXOW\
walking or climbing stairs?
5. 'RHV DQ\RQH KDYH GLIĆFXOW\ GUHVVLQJ RU
bathing?
6. Because of a physical, mental, or
emotional condition, does anyone have
GLIĆFXOW\ GRLQJ HUUDQGV DORQH VXFK DV
YLVLWLQJDGRFWRUèVRIĆFHRUVKRSSLQJ"
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7KH :* LV FXUUHQWO\ ORRNLQJ DW GHYHORSLQJ
an extended set on functioning questions
(37 questions) to be used in surveys so
that it would be possible to capture more
comprehensive information on disability,
mainly on mental health (including anxiety
and depression), environment barriers,
and level of participation in education and
HPSOR\PHQW :* 1.
The European countries have been using
the Model Disability Survey (MDS) that was
LQWURGXFHGE\WKH:RUOG+HDOWK2UJDQL]DWLRQ
DQGWKH:RUOG%DQN7KLVVXUYH\WRROLVEDVHG
RQWKHXQGHUVWDQGLQJRIGLVDELOLW\LQ:+2èV
,QWHUQDWLRQDO &ODVVLĆFDWLRQ RI )XQFWLRQLQJ
Disability and Health, and provides
comprehensive and comparable information
on disability in a country’s population.
7KH PRGXOH DOVR LGHQWLĆHV XQPHW QHHGV
EDUULHUV DQG LQHTXDOLWLHV IDFHG E\ 3:'V
+RZHYHU WKH 8QLWHG 1DWLRQV 6WDWLVWLFDO
&RPPLVVLRQ WKH 8QLWHG 1DWLRQV (FRQRPLF
Commission for Europe, and the Conference
of European Statistician have recommended
WKH VL[ TXHVWLRQV LQ :*66 DV WKH PHWKRG
for collecting information on disability as
RI  :* RQ 'LVDELOLW\ 6WDWLVWLFV2). The
8QLWHG 1DWLRQV &KLOGUHQèV )XQG 81,&() 
DOVRZRUNHGZLWKWKH:*WRGHVLJQD0RGXOH
on Child Functioning in relation to child
disability. As a result, a module was included
LQ 81,&()èV 0XOWLSOH ,QGLFDWRU &OXVWHU
Survey (MICS) to better identify children
ZLWKGLVDELOLWLHV 81,&() 

1.

6

Available at www.washingtongroupGLVDELOLW\FRPĆOHDGPLQXSORDGVZJ
'RFXPHQWV4XHVWLRQV:DVKLQJWRQB*URXSB
4XHVWLRQQDLUHBBBB:*B([WHQGHGB6HWBRQB
Functioning.pdf.

2.3. National policies and
standards on persons with
disabilities
(WKLRSLD KDV VLJQHG DQG UDWLĆHG VHYHUDO
international agreements on the rights of
persons with disabilities. Based on these
international agreements, the Government
of Ethiopia has been designing a number
of national laws, policies and standards
SHUWDLQLQJ WR 3:'V LQFOXGLQJ WKH ULJKW WR
SURGXFWLYH DQG GHFHQW ZRUN &$5'26
2007). Indeed, Ethiopia has integrated
the rights of persons with disabilities in its
Constitution. The Article 41 (5) of the 1995
Constitution of the Federal Democratic
5HSXEOLFRI(WKLRSLD )'5( DVVHUWVWKDWWKH
State shall, within available means, allocate
resources to care for and rehabilitate
people with physical disabilities and mental
impairments. The Articles 41 (6) and 41 (7)
of the Constitution also directs the State to
formulate policies to create employment
opportunities for the poor and unemployed
and take all measures to expand opportunities
for gainful employment. The Constitution
also underlines that any international
FRQYHQWLRQ UDWLĆHG E\ WKH JRYHUQPHQW ZLOO
spontaneously be considered as a national
law in order to ensure equal rights to all.
Table 2-1 below summaries the major
national policy documents and international
DJUHHPHQWV RQ 3:'V GHYHORSHG DQGRU
UDWLĆHGE\WKH(WKLRSLDQJRYHUQPHQW

2.

Available at www.washingtongroup-disability.
FRPĆOHDGPLQXSORDGVZJ'RFXPHQWV$QB
,QWURGXFWLRQBWRBWKHB:*B4XHVWLRQVB6HWVBBB
-XQHBBSGI
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Table 2-1: Ethiopian national policies and international agreements on persons with disabilities
Ethiopian national
policies and international
agreements on PWDs

Remarks

1

7KH5LJKWRI'LVDEOHG3HUVRQV
to Employment Proclamation
No. 101/19943$PHQGHGLQ
2008 as Right to Employment
of Persons with Disability
Proclamation No.568/20084.

7KHSURFODPDWLRQDLPVWRSURWHFWDQGSURPRWHWKH
ULJKWVRI3:'VE\SURYLGLQJSURSHUHGXFDWLRQDO
WUDLQLQJHPSOR\PHQWRSSRUWXQLWLHVDQGSD\PHQWV
DQGE\SUHYHQWLQJDQ\ZRUNSODFHGLVFULPLQDWLRQ
+RZHYHULWVLPSOHPHQWDWLRQZDVOLPLWHG 02/6$
 

2

National Programme of Action This government programme aims to prevent
for Rehabilitation of Persons GLVDELOLW\DQGDFKLHYHEHWWHUOLYLQJVWDQGDUGIRU
ZLWK'LVDELOLWLHV 
SHUVRQVZLWKGLVDELOLWLHV,WDOVRVWULYHVWRHQVXUH
HTXDOULJKWVIRU3:'VDQGWKHLUIXOOSDUWLFLSDWLRQ
in the society through greatly involvement in their
communities.
Labour Proclamation
This labour proclamation focuses on general workerNo.1156/2019
HPSOR\HUUHODWLRQVDQGSURKLELWVHPSOR\HUVIURP
GLVFULPLQDWLQJDJDLQVWZRUNHUVêRQWKHEDVLVRI
QDWLRQDOLW\VH[UHOLJLRQSROLWLFDORXWORRNRURQDQ\
RWKHUFRQGLWLRQVë,WDOVRORRNVDWWKHGHWHUPLQDWLRQRI
GHJUHHRIGLVDEOHPHQWIRUEHQHĆWV

3

4

7KH)HGHUDO&LYLO6HUYDQWV
Proclamation No. 515/2007

7KLVODZSURYLGHVDIĆUPDWLYHDFWLRQIRU3:'VGXULQJ
the recruitment process.

5

(WKLRSLDQ%XLOGLQJ
Proclamation No. 624/2009

This proclamation makes it compulsory for public
EXLOGLQJVLQFOXGLQJWRLOHWIDFLOLWLHVWREHPDGH
DFFHVVLEOHIRUXVHE\SK\VLFDOO\LPSDLUHGSHUVRQV

6

'HĆQLWLRQRI3RZHUVRI'XWLHV ,WSURYLGHVHTXDORSSRUWXQLWLHVDQGIXOOSDUWLFLSDWLRQ
of the Executive Organs of
RI3:'VDQGWKRVHOLYLQJZLWK+,9$,'6
)HGHUDO'HPRFUDWLF5HSXEOLF
of Ethiopia Proclamation No.
691/2010

3.

The Proclamation No.101/1994 concerning
the “rights of disabled persons to employment”
GHĆQHVêDGLVDEOHGSHUVRQëDVêDSHUVRQZKRLV
unable to see, hear or speak or suffering from
injuries to his limbs or from mental retardation,
due to natural or man-made causes; provided,
however, that the term does not include persons
who are alcoholics, drug addicts and those with

4.

psychological problems due to socially deviant
behaviors”.
7KH3URFODPDWLRQ1RGHĆQHVD
“person with disability” as “an individual whose
equal employment opportunity is reduced
as a result of his physical, mental or sensory
impairments in relation with social, economic
and cultural discrimination”.
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7

Ethiopian national
policies and international
agreements on PWDs

Remarks

7

Convention on the Rights
of Persons with Disabilities
5DWLĆFDWLRQ3URFODPDWLRQ1R
676/2010

7KH(WKLRSLDQJRYHUQPHQWUDWLĆHGWKH&53'WKDW
DXWRPDWLFDOO\PDGHLWDQDWLRQDOODZKRZHYHUWKH
JRYHUQPHQWKDVQRWVLJQHGRUUDWLĆHGWKH2SWLRQDO
Protocol to the CRPD.

8

*URZWKDQG7UDQVIRUPDWLRQ
3ODQ *73,,, 

9

Ethiopian National Plan
of Action of Persons with
'LVDELOLWLHV 

7KHVHQDWLRQDOSODQVKDYHLGHQWLĆHGGLVDELOLW\DVD
FURVVFXWWLQJGHYHORSPHQWLVVXHRYHUWKHODVWWHQ
\HDUVRI*73,DQG*73,,
7KHODZDLPVWRPDLQVWUHDPGLVDELOLW\LVVXHVDFURVV
VHFWRUV HGXFDWLRQKHDOWKDQGODERXUPDUNHW DQG
ensure the full participation of PWDs in the life of
WKHLUIDPLOLHVFRPPXQLWLHVDQGEH\RQG
7KLVSODQLVH[SHFWHGWRUHSODFHWKH*URZWKDQG
7UDQVIRUPDWLRQ3ODQV *73V DQGFRQVLGHUGLVDELOLW\DV
DFURVVFXWWLQJLVVXHLQDOOGHYHORSPHQWHQGHDYRXUV

10 10-Year Development Plan of
(WKLRSLD 

In spite of several laws, policies and labour
proclamations being introduced in Ethiopia,
many of these laws and policies are yet to
be fully implemented in the country for
several reasons. Poor coordination among
national, regional and sub-regional actors
could be one of the explaining factors for
the inadequate enforcement of legislation
DLPHG DW HQVXULQJ WKH ZHOOEHLQJ RI 3:'V
Moreover, there is poor communication
between national and international actors.
Although there are a number of NGOs
working in the disability sub-sector across
the country, their approach is fragmented,
uncoordinated and oftentimes lack clear
direction (MOLSA, 2008). The Charities
and Societies Proclamation No.621/2009
was one of those challenging factors as it
prohibited civil society organizations to
work on rights-based issues among which
were the rights of persons with disability
(Sida, 2014). However, after 10 years this
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law was amended in 2019 and replaced with
a more progressive law that largely removed
previous obstacles.

2.4. Empirical estimates of
disability statistics in other
countries
It is important to review the experiences
of other countries (high-income and lowincome countries) on how they fare with
respect to disability statistics in order to
understand where Ethiopia stands in this
regard. Comparisons with other countries
can provide a bigger picture and comparable
GDWDWRDVVHVVWKHUHSUHVHQWDWLRQRI3:'VLQ
the labour market in Ethiopia. In this regard,
see Table 2-2, Table 2-3, Table 2-4 and Table
2-5 for the latest available data on disability
statistics for selected high-income countries
DQGVRPH$IULFDQFRXQWULHVIURPWKH8QLWHG
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Nations Disability
(DISTAT).

Statistics

Database

Among
high-income
countries
the
prevalence of disability varies considerably
from one country to another (see Table
2-2 and Table 2-3). For countries with
DYDLODEOHQDWLRQDOGDWDWKH8QLWHG.LQJGRP
8.   SHU FHQW  DQG $XVWULD  SHU
cent) seem to have the highest disability
prevalence rates while countries like the
1HWKHUODQGV  SHU FHQW  DQG WKH 86$
(12 per cent) appear to have relatively lower
disability prevalence rates. Norway (15 per
cent) is somehow in between in relation to
these countries. It is important to note that
these countries use different modules to
estimate their national disability statistics.
:KLOH VRPH FRXQWULHV VXFK DV $XVWULD
use disability modules combined with the
Labour Force Survey, other countries like
WKH 1HWKHUODQGV XVH GLVDELOLW\VSHFLĆF
surveys. Nevertheless, no matter what type
of module each country uses one noticeable
feature across the disability statistics is that
women experience higher disability than
men in all the high-income countries. The
higher disability prevalence among women
is attributed to their lower economic and
social status, gender-based violence, and
harmful or gender-discriminatory practices
81:RPHQ 
Similar disability statistics were also
extracted from DISTAT for some African
countries with available data (see Table
2-4). There are substantial variations in the
proportion of persons with disabilities among
the African countries as well. Disability

5.

prevalence accounts for about 5 per cent of
the population in countries like Mauritius,
0RURFFR DQG 5ZDQGD DQG PRUH WKDQ  SHU
cent in countries like Tanzania and Zimbabwe.
8QOLNHWKHKLJKLQFRPHFRXQWULHVGLVFXVVHG
in this report, many of the African countries
use similar methods of data collection such
as Population and Housing Census. The
variation might be due to the subjective
interpretation of disability in the African
FRXQWULHV:LWKUHVSHFWWRVH[GLIIHUHQFHVLQ
the prevalence of disability, similar to highincome countries women appear to be more
affected by disability than men in the African
countries as well. The higher prevalence of
disability among women is associated with
several health, disease, behavioural and
socio-demographic related factors (S. G.
Leveille and others, 2000). In this regard,
$KPDG5H]D+RVVHLQSRRUDQGRWKHUV  
also attributed variations in the distribution
of socio-demographic factors to nearly 45
per cent of the sex inequalities in disability.
It is also evident that the prevalence of
disability increases with age in both highincome and low-income countries (see Table
2-3 and Table 2-5).
Another important feature of the data is that
disability prevalence rates are comparatively
higher in the high-income countries than in
the African countries (as shown in Table 2-2
and Table 2-4). This might be because in the
high-income countries the understanding of
disability has moved away from a physical
or medical perspective to take into account
the general well-being of a person as per the
:+2GHĆQLWLRQEDVHGRQDSHUVRQèVSK\VLFDO
VRFLDODQGSROLWLFDOFRQWH[W :+25).

Available from the Disability section in Health
7RSLFVRIWKH:RUOG+HDOWK2UJDQL]DWLRQ
website, www.who.int/health-topics/
GLVDELOLW\WDE WDEB
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There is no data on disability for Ethiopia
in DISTAT. The missing of the database for
Ethiopia is an important indication of the lack
of data on persons with disabilities, including

the absence of a systematic and regular
PHFKDQLVPIRUGDWDFROOHFWLRQRQ3:'VDQG
its availability to data users and the public in
general.

Table 2-2: Disability prevalence in selected high-income countries by sex
No.

Country

1
2
3
4

Austria
Netherlands
Norway
UK

Disability prevalence
(percentage)
Males
Female All
17.9
18.8
18.4
9.4
15.2
12.3
11.8
18.3
15.0
18.7
22.7
20.7

5

USA

12.7

12.9

12.0

Surveys conducted in each country

1/)6 ZLWKGLVDELOLW\PRGXOH 
'XWFK+HDOWK,QWHUYLHZ6XUYH\
/HYHORI/LYLQJ6XUYH\
)DPLO\5HVRXUFHV6XUYH\
$QQXDO3RSXODWLRQ6XUYH\
$PHULFDQ&RPPXQLW\6XUYH\

Source: 'LVDELOLW\ 6WDWLVWLFV 'DWDEDVH  LQ 6WDWLVWLFV 'LYLVLRQ 8QLWHG 1DWLRQV VHH https://
unstats.un.org).
Abbreviations: 8.8QLWHG.LQJGRPRI*UHDW%ULWDLQDQG1RUWKHUQ,UHODQG86$8QLWHG6WDWHVRI$PHULFD

Table 2-3: Disability prevalence in selected high-income countries by age group
Netherlands

USA

UK

Age group

Disability
prevalence

Age group

Disability
prevalence

Age group

Disability
prevalence

12-34

3.3

0-4

0.7

0-14

6.5

35-44

8.0

5-17

5.6

15-24

11.4

45-54

11.8

18-34

6.3

25-34

12.2

55-64

15.6

35-64

13.1

35-44

15.8

65-74

17.9

65-74

25.3

45-54

21.2

75 & over

42.1

75 & over

49.5

55-64

29.3

Average

12.3

Average

12.8

65-74

36.5

75-84

51.8

85 & over

64.7

Average

20.7

Source:'LVDELOLW\6WDWLVWLFV'DWDEDVHLQ6WDWLVWLFV'LYLVLRQ8QLWHG1DWLRQVVHH
(https://unstats.un.org).
Abbreviations: 8.8QLWHG.LQJGRPRI*UHDW%ULWDLQDQG1RUWKHUQ,UHODQG86$8QLWHG6WDWHVRI$PHULFD
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Table 2-4: Disability prevalence in selected African countries by sex
No. Country

Disability Prevalence
(percentage)
Males
Female
All

Surveys conducted in each country

1

Mauritius

4.8

4.9

4.9

3RSXODWLRQDQG+RXVLQJ&HQVXV

2

Morocco

5.0

5.1

5.1

3RSXODWLRQDQG+RXVLQJ&HQVXV

3

Rwanda

5.2

4.8

5.0

3RSXODWLRQDQG+RXVLQJ&HQVXV

4

Senegal

5.4

6.1

5.7

3RSXODWLRQDQG+RXVLQJ&HQVXV

5

South Africa 6.5

8.9

7.7

Community Survey 2016

6

Morocco

5.0

5.1

5.1

3RSXODWLRQDQG+RXVLQJ&HQVXV

7

Rwanda

5.2

4.8

5.0

3RSXODWLRQDQG+RXVLQJ&HQVXV

4

Senegal

5.4

6.1

5.7

3RSXODWLRQDQG+RXVLQJ&HQVXV

5

South Africa 6.5

8.9

7.7

Community Survey 2016

6

Tanzania

9.0

9.3

9.1

3RSXODWLRQDQG+RXVLQJ&HQVXV

7

Zimbabwe

8.2

9.9

9.1

Inter-Censal Demographic Survey 2017

Source:'LVDELOLW\6WDWLVWLFV'DWDEDVHLQ6WDWLVWLFV'LYLVLRQ8QLWHG1DWLRQV
see (https://unstats.un.org).

Table 2-5: Prevalence of disability in selected Africaan countries by age group
Disability prevalence (percentage)
Morocco
Senegal
South Africa

Tanzania

Zimbabwe

1.4

2.4

3.6

8.5

4.8

15-24

2.0

2.5

2.5

8.1

4.1

25-34

2.4

3.4

3.0

8.0

5.2

35-44

3.4

6.4

4.7

8.6

8.6

45-54

6.3

12.7

11.2

10.2

17.3

55-64

12.1

20.7

20.9

12.6

27.7

65-74

22.5

32.9

35.3

17.7

40.1

75-84

38.8

45.7

53.7

24.8

58.0

85 and over

58.2

54.6

73.1

34.1

77.4

Average

5.1

5.7

7.7

9.1

9.1

Age group
Below 14

Source:'LVDELOLW\6WDWLVWLFV'DWDEDVHLQ6WDWLVWLFV'LYLVLRQ8QLWHG1DWLRQV
see (https://unstats.un.org).
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METHODOLOGY AND APPROACHES

In Ethiopia there are limited guidelines to
measure the labour force status of persons
with disabilities. Many of the existing national
Labour Force Surveys are not designed to
JDXJH 3:'Vè ODERXU PDUNHW SDUWLFLSDWLRQ
but to provide the overall labour market
SURĆOHRIWKHQDWLRQ)RUDEHWWHUSLFWXUHRQ
the disability statistics in Ethiopia, this report
uses the mixed methods research involving
quantitative and qualitative approaches.
:KLOH WKH TXDQWLWDWLYH PHWKRGV H[SORUH
several raw survey data sources to
quantitatively estimate the representation
of sex, age and persons with disabilities in
the Ethiopian workforce, the qualitative
approach aims to integrate the experiences
of persons with disabilities and make their
voices heard in relation to the challenges
they face in the labour market while
allowing for the inclusion of evidences in the
national statistics efforts. The qualitative
methodology can also substantiate or
WULDQJXODWH WKH ĆQGLQJV IURP TXDQWLWDWLYH
surveys alluding to the lack of systematic data
FROOHFWLRQRQ3:'VEHVLGHVLQWHJUDWLQJWKH
YRLFHV RI 3:'V WKDW ZRXOG VXSSRUW IXWXUH
advocacy of their rights.

3.1. Quantitative surveys
The Ethiopian government has undertaken
several national surveys overtime. Some
RI WKHVH RIĆFLDO VXUYH\V DUH WKH QDWLRQDO
/DERXU )RUFH 6XUYH\ WKH (WKLRSLDQ 8UEDQ
(PSOR\PHQW 8QHPSOR\PHQW 6XUYH\ WKH
Household
Consumption
Expenditure
6.

The ESS is part of the Living Standards
Measurement Study (LSMS) that was a
collaborative project between CSA and the
:RUOG%DQN
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3

6XUYH\ WKH :HOIDUH 0RQLWRULQJ 6XUYH\
:06  WKH (WKLRSLDQ 'HPRJUDSKLF DQG
Health Survey; the Ethiopia Socioeconomic
Survey (ESS)6; Ethiopia National Child
Labour Survey (NCLS); the Ethiopia Time
8VH6XUYH\ (786 DQGWKH3RSXODWLRQDQG
Housing Censuses. Despite such frequent
surveys many of the surveys do not include
indicators for disability. The availability of
indicators for disability is limited to only a
few of these surveys. It is then essential to
ĆUVW LGHQWLI\ ZKLFK VXUYH\ KDV DQ LQGLFDWRU
for disability, and which does not, so that it
would be easy to make the analysis against
LGHQWLĆHGLQGLFDWRUV
$YDLODELOLW\RIGLVDELOLW\LQGLFDWRUVE\
survey type
a. Labour Force Surveys
Ethiopia has so far conducted three national
Labour Force Surveys in 1999, 2005, and
2013. However, indicators for disability are
available only for its latest surveys in 2005
and 2013; the 1999 NLFS did not include
indicators for disability. In the latest two
surveys the following questions were used
to identify persons with disabilities:
ʄ Is there any disability?
In order to know the type of disability there
was a follow-up question, asking
ʄ If yes, state type of disability.
The data obtained from these indicators are
entirely used in the analysis of this report to
HVWLPDWHWKHUHSUHVHQWDWLRQRI3:'VLQWKH
Ethiopian workforce.
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b. Urban Employment Unemployment
Surveys
In addition to the NLFS, Ethiopia conducted
WKH 8UEDQ (PSOR\PHQW 8QHPSOR\PHQW
Survey 12 times between 2003 and 2018;
KRZHYHU RQO\ WKH  8(86 LQFOXGHV
LQGLFDWRUV IRU GLVDELOLW\ 7KH RWKHU 8(86V
did not ask any direct question on disability.
The surveys had questions pertaining to
those who are either unemployed or inactive
in the workforce. Hence, disability in the
8(86V LQGLUHFWO\ HPHUJHG DV D UHDVRQ IRU
unemployment or for not being active in the
labour market. However, the same could not
capture persons with disabilities who work
or have a job.
For those in the unemployed workforce, the
question was:
ʄ Why are you not available for a job if
\RXĆQGDMRE"
0=Home maker
1=Pregnancy/delivery
2=Student
3=Disability
4=Illness/injury
5=Too young
6= Remittance
7=Pensioned/old age
8=Other /Specify
Likewise, for those who are inactive or
outside the labour force, the question was:

ʄ What was the main reason for not
working or not being available for work
for most of the last 6 months?
0=Pregnancy/delivery
1=Home maker
2=Student
3=Disability
4=Illness
5=Too young
6= Remittance
7=Pensioned/old age
8=Other/Specify
In a nutshell, these indicators of disability
LQ WKH 8(86V DUH QRW VXIĆFLHQW WR TXDQWLI\
the disability statistics for the urban labour
market as the surveys exclude those who are
employed in the labour market and do not
provide separate data on those who have a
disability and those who do not.
c. Multi-topic household and child
surveys
Besides the labour market surveys, the
Ethiopian government has been undertaking
several multi-topic household and childrelated surveys mainly to measure the
general living standards of its population
and child activities, including the use of time.
7KHVH VXUYH\V LQFOXGH WKH +&(6 :06
('+6 1&/6 (786 DQG (66 +RZHYHU
only a few of these household surveys
include indictors for disability. Moreover,
the indicators for disability are not entirely
mentioned in the database of the Ethiopian
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Demographic and Health Survey (2000,
2005, 2011 and 2016), the 2013 Ethiopia
7LPH 8VH 6XUYH\ DQG WKH  (WKLRSLD
National Child Labour Survey.
Although indicators are incorporated in
some of the household survey tools, the
nature of questions vary from one survey to
DQRWKHU PDNLQJ WKHP GLIĆFXOW WR FRPSDUH
on the representation of disabilities in the
Ethiopian workforce. For example, the
questions related to disability are different
for the Ethiopian Household Consumption
([SHQGLWXUH 6XUYH\ DQG WKH :HOIDUH
Monitoring Survey even though these are
twin surveys, being administered for the
same households at the same period of
WLPH IRU HYHU\ ĆYH \HDUV VLQFH  :KLOH
the indicators for disability in the Ethiopian
HCES questionnaire are:
ʄ Do you have disabilities?
ʄ What type of disabilities?
,QWKH:06PRGXOHWKHTXHVWLRQVDUH
ʄ 'R\RXKDYHGLIĆFXOWLHV"
ʄ :KDWW\SHRIGLIĆFXOWLHV"
/LNHZLVH WKH LGHQWLĆFDWLRQ RI GLVDELOLW\
status in the Ethiopia Socioeconomic Survey
is different from the other household
VXUYH\V8QOLNHWKHRWKHUKRXVHKROGVXUYH\V
the ESS has adopted the six short questions
IURP WKH :* GHĆQLWLRQ RI GLVDELOLW\
(associated with problems of hearing,
seeing, walking or climbing, remembering or
concentrating, self-care, and communicating
or understanding) and these are:

7.

ʄ 'R\RXKDYHGLIĆFXOW\VHHLQJHYHQLI
you are wearing glasses?
ʄ 'R\RXKDYHGLIĆFXOW\KHDULQJHYHQLI
you are wearing a hearing aid?
ʄ 'R\RXKDYHGLIĆFXOW\ZDONLQJRU
climbing steps?
ʄ 'R\RXKDYHGLIĆFXOW\ ZLWKVHOIFDUH 
washing all over or dressing, feeding,
toileting etc?
ʄ Using your usual language, do you
KDYHGLIĆFXOW\FRPPXQLFDWLQJ
$IWHU DVNLQJ WKHVH TXHVWLRQV ĆHOG
researchers are required to record as
‘disabled individual’ if the respondent
answers “Yes” to any of these six questions.
)XUWKHUPRUH WR NQRZ WKH OHYHO RI GLIĆFXOW\
or severity of the disability a follow-up
question is asked, which is:
ʄ 'RHVWKLVGLIĆFXOW\UHGXFHWKHDPRXQW
of work you can do at home, work, or
school7 ?
Based on the above questions on disability,
ESS noted that there were about 7,718,143
persons of all ages (9.24 per cent) in the total
population with varying levels of disabilities.
Among them about 1,821,365 persons,
representing 2.17 per cent of the 83.5
million Ethiopian population in 2015/16,
H[SHULHQFHGGLIĆFXOWLHVLQDWWHQGLQJVFKRROV
or in performing work.

7KLVTXHVWLRQLVDELWPLVOHDGLQJEHFDXVH3:'V
can do the same amount of work but with
associated opportunity costs such as discomfort
or painless luxury time.
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d. Population and Housing Censuses
Population and Housing Census is a wideranging statistical census that provides
a complete picture of the population in a
country, including housing conditions and
various demographic, social and economic
characteristics. The information collected
in this census includes data on age, gender,
residence (rural versus urban), marital
status, housing conditions, marriage, family
size, education, employment, disability,
among others. Ethiopia conducted three
rounds of PHCs in 1984, 1994 and 2007.
The population census is usually carried out
every decade; however, Ethiopia was unable
to conduct its fourth census in 2017. The
census has been further delayed, for the
third time, due to the ongoing COVID-19
pandemic. The questions in the PHC for
identifying persons with disabilities in the
Ethiopian population are:
Is … disabled?
If yes, state type of disability.
It is, however, important to note that
the disability prevalence rates from the
Population and Housing Censuses have
DOUHDG\ EHHQ SXEOLVKHG LQ PDQ\ RIĆFLDO
reports. For example, based on the 1994
census, there were nearly 1 million persons
with disabilities, accounting for less than 2
per cent of the total population of the country.

In the 2007 census, there were nearly one
million (805,492) persons with disabilities,
representing 1.1 per cent of the total
population of 73 million in 2007. However,
disability statistics are underreported in
WKHVH ĆJXUHV IRU VHYHUDO UHDVRQV VXFK DV
limitations in the formulation of disability
questions, lack of knowledge about disability
among enumerators, and due to a narrow
GHĆQLWLRQ RI GLVDELOLW\ WKDW SODFHV HPSKDVLV
RQDPHGLFDOFHUWLĆFDWHGXULQJVXUYH\V ,/2
2007).
Table 3-1 summarizes the various types of
surveys that were undertaken by the Central
Statistics Agency in Ethiopia in partnership
ZLWK RWKHU RUJDQL]DWLRQV VXFK WKH :RUOG
Bank over the years. The questions used to
identify the status and types of disability are
shown for each of the surveys with available
indicators. It appears that of the 37 repeated
and non-repeated surveys collected for this
review only 11 have included indicators for
disability, accounting for 30 per cent of the
total recurrent and one-time surveys. This
shows that about 70 per cent of the surveys
being undertaken in Ethiopia do not have
indicators to directly measure disability.
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Table 3-1: Availability of indicators for disability in Ethiopian national surveys

No.

Survey Type

Year

Indicator
for
disability

Remarks
Question type

Follow-up
question

1

National Labour Force Survey

1999

No

NA

NA

2

National Labour Force Survey

2005

Yes

Is there any
GLVDELOLW\"

What type of
GLVDELOLW\"

3

National Labour Force Survey

2013

Yes

Is there any
GLVDELOLW\"

What type of
GLVDELOLW\"

4

Urban Employment Unemployment Survey

2020

No

5

Urban Employment Unemployment Survey

2016

No

6

Urban Employment Unemployment Survey

2015

No

What was the
main reason
for not working
or not being
available for
work for most
of the last six
PRQWKV"

Options:
Pregnancy/
GHOLYHU\
+RPHPDNHU
6WXGHQW
'LVDELOLW\
Illness

7

Urban Employment Unemployment Survey

2014

Yes

Is there any
GLVDELOLW\"

What type of
GLVDELOLW\"

8

Urban Employment Unemployment Survey

2013

No

..

..

9

Urban Employment Unemployment Survey

2012

No

10

Urban Employment Unemployment Survey

2011

No

11

Urban Employment Unemployment Survey

2010

No

12

Urban Employment Unemployment Survey

2009

No

13

Urban Employment Unemployment Survey

2006

No

14

Urban Employment Unemployment Survey

2004

No

15

Urban Employment Unemployment Survey

2003

No

What was the
main reason
for not working
or not being
available for
work for most
of the last six
PRQWKV"

Options:
Pregnancy/
GHOLYHU\
+RPHPDNHU
6WXGHQW
'LVDELOLW\
Illness

16

Ethiopia Time Use Survey

2013

No

NA

NA

17

National Child Labour Survey

2015

No

NA

NA

18

Household Consumption Expenditure
Survey

2016

Yes

Do you have
GLVDELOLWLHV"

What type of
GLVDELOLWLHV"

19

Household Consumption Expenditure
Survey

2011

No

NA

NA

20

Household Consumption Expenditure
Survey

2005

No

NA

NA

21

Household Consumption Expenditure
Survey

2000

No

NA

NA

22

Household Consumption Expenditure
Survey

1996

No

NA

NA

23

Welfare Monitoring Survey

2016

Yes

Do you have
GLIĆFXOWLHV"

What type of
GLIĆFXOWLHV"
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No.

Survey Type

Year

Indicator
for
disability

24

Welfare Monitoring Survey

2011

No

NA

NA

25

Welfare Monitoring Survey

2005

No

NA

NA

26

Welfare Monitoring Survey

2000

No

NA

NA

27

Welfare Monitoring Survey

1996

No

NA

NA

28

Ethiopia Socioeconomic Survey

2016

Yes

29

Ethiopia Socioeconomic Survey

2013

Yes

30

Ethiopia Socioeconomic Survey

2011

Yes

Uses the Washington Group on
'LVDELOLW\6WDWLVWLFVèGHĆQLWLRQRI
GLVDELOLW\

Remarks

31

Ethiopian Demographic and Health Survey

2016

No

Information
RQLQMXULHVDQG
DFFLGHQWVZDV
FROOHFWHGIRU
WKHĆUVWWLPHLQ
the 2016 EDHS

32

Ethiopian Demographic and Health Survey

2011

No

NA

33

Ethiopian Demographic and Health Survey

2005

No

NA

34

Ethiopian Demographic and Health Survey

2000

No

NA

No explicit
LQGLFDWRUIRU
GLVDELOLW\

35

Population and Housing Census

2007

Yes

36

Population and Housing Census

1994

Yes

37

Population and Housing Census

1984

Yes

,VðGLVDEOHG"

,I\HVVWDWH
type of
GLVDELOLW\

NA – Not Available

It is worth mentioning that CSA is now
planning to adopt the questions developed
E\ WKH :DVKLQJWRQ *URXS RQ 'LVDELOLW\
Statistics. The two national surveys that
are preparing to apply the latest disability
module are the fourth national Population
and Housing Census, which was supposed
to be administrated in 2018 but has been
delayed, and the Ethiopian Demographic
and Health Surveys that are expected to
be conducted in the next one year. The
surveys are introducing a disability module
TXHVWLRQQDLUH GHULYHG IURP WKH :*èV
GHĆQLWLRQRIGLVDELOLW\DVVKRZQLQ7DEOH

The questions related to disability are
DVNHG LQ WZR VWDJHV ,Q WKH ĆUVW VWDJH WKH
respondent is asked about each family
PHPEHUKDYLQJGLIĆFXOWLHVLQIXQFWLRQLQJDQG
participation due to any physical or mental
condition that lasts longer than six months.
2QFH DQ LQGLYLGXDO LV LGHQWLĆHG DV KDYLQJ
a disability in the household, enumerators
are advised to understand the level of the
disability by asking elaborating questions
VXFKDVêQRGLIĆFXOW\ëêVRPHGLIĆFXOW\ëêDORW
RIGLIĆFXOW\ëRUêFDQQRWGRDWDOOë7KHIRXUWK
national PHC also has questions on the
causes of disabilities.
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Table 3-1: Availability of indicators for disability in Ethiopian national surveys
Fourth national Population and
Housing Census (pending)
Type of
questions

Please record
level/severity

WG
 1R,GR
GHĆQLWLRQRI not have any
disability
GLIĆFXOW\
 <HV,KDYH
VRPHGLIĆFXOW\
 <HV,
have a lot of
GLIĆFXOW\
 <HV,W
FDQQRWGRDWDOO

Ethiopian Demographic and Health
Survey (planned)

What was the
main cause of
GLIĆFXOW\"

Type of questions on
disabilities

Please record
level/severity

1. Car/motor
DFFLGHQW
2WKHUDFFLGHQW
/injury
,OOQHVVGLVHDVH
9LROHQFHZDU
UHODWHG
5. Congenital
2OGDJH
7. Do not know
8. Other

 6HHLQJHYHQLIZHDULQJ
glasses
 +HDULQJHYHQLIXVLQJD
KHDULQJDLG
3 = Walking or climbing
stairs
4 = Remembering or
concentrating
 6HOIFDUH ZDVKLQJDOO
RYHURUGUHVVLQJ
 &RPPXQLFDWLQJ WDONLQJ
FRQYH\LQJLQIRUPDWLRQ
listening – using usual
ODQJXDJH
 2WKHUV SOHDVHVSHFLI\

 QRGLIĆFXOW\
 VRPHGLIĆFXOW\
3 = a lot of
GLIĆFXOW\
4 = cannot see at
all
 GRQèWNQRZ

Source: Fourth national Population and Housing Census questionnaire and the Ethiopian Demographic
and Health Survey provided by CSA

3.1.2. Other relevant surveys
The results obtained from all the survey
data sources are further triangulated using
WKH UHFRUGV RQ 3:'V IURP WKH 0LQLVWU\ RI
Labour and Social Affairs (MOLSA) and the
Ministry of Education (MoE) in Ethiopia.
Likewise, in addition to those government
PLQLVWU\ RIĆFHV VHYHUDO 1*2V ZRUNLQJ RQ
persons with disabilities were consulted
for relevant data and primary information.
Other panel surveys conducted in Ethiopia
are also reviewed in this report. This includes
the Young Lives survey that has been
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following 3000 children in Ethiopia since
2002; the sample group now aged between
20 and 27 years in 2020 are transitioning
to the labour market. Another survey is a
nine-year project from 2015 to 2024 called
Gender and Adolescence: Global Evidence
(GAGE), which is collecting panel data of
7,044 adolescent girls and boys from across
the country including emerging regions such
as Afar in north-eastern Ethiopia. GAGE
includes indicators for disability derived
IURP WKH :* ([WHQGHG 6HW RQ )XQFWLRQLQJ
:*(6  WKDW LQFOXGHV TXHVWLRQV RQ PHQWDO
health.
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/DERXUPDUNHWLQGLFDWRUVRISHUVRQV
ZLWKGLVDELOLWLHV
After the collection of all the required
secondary data sources, deciding on the
indicators to be estimated for the NLFSs
and the other household-related surveys is
LPSRUWDQW :KLOH LW LV SRVVLEOH WR HVWLPDWH
several indictors of labour market outcomes
for persons with and without disabilities, in
order to be consistent with the international
labour standards and ILO’s Key Indicators of
the Labour Market (KILM) this report focuses
on population share of disability, workforce,
labour market participation rate, number of
employed, employment-population ratio,
number of unemployed, unemployment
rate, and not in labour force (inactive), and
all indicators disaggregated by sex and
age. In addition to these indicators, data on
earnings, nature of employment (formal/
inform employment, full time employment/
part-time employment), poverty status, and
educational status/literacy level are also
quantitatively estimated.

3.2. Qualitative methods
7R LQWHJUDWH WKH YLHZV RI 3:'V DQG HQULFK
the quantitative part of the assessment,
a qualitative survey was conducted using
the online survey tool, Google Forms. Basic
information was collected about the main
problems with the national data collection

RQ 3:'V WKH FKDOOHQJHV IDFHG E\ 3:'V
particularly female workers, in the labour
PDUNHWDQGSHRSOHèVNQRZOHGJHRIWKHRIĆFLDO
disability statistics being underreported
or over-reported. Suggestions were also
collected on how persons with disabilities
should be included in the national
representative surveys so that their voices
are heard in the formulation of appropriate
polices to help them fully integrate into all
aspects of life. The main informants were
experienced senior managers working in
various positions in governmental and nonJRYHUQPHQWDO RIĆFHV ZLWK D PDMRULW\ RI
them holding a master’s degree and who
perceive themselves to have some sort of
disability. The responses of the interviewees
are integrated into the qualitative analysis.
The team also visited two training centres for
3:'VLQ(WKLRSLD6LJQXP9LWDHDQG0LVUDFK
Center, that focus on increasing employment
RSSRUWXQLWLHVIRU3:'V7KHVHFHQWUHVKDYH
been working for economic integration and
social inclusion of persons with disabilities
for over three decades.
The following section provides data analysis
on the representation of persons with
disabilities disaggregated by sex and age in
WKRVH (WKLRSLDQ QDWLRQDO VXUYH\V LGHQWLĆHG
with disability indicators as reported in Table
3-1.
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RESULTS OF DISABILITY STATISTICS
ESTIMATES
4.1. Disability prevalence by sex
and age in Ethiopia
Table 4-1 reports the prevalence of disability
in Ethiopia disaggregated by sex and age
group for the data obtained from two
national Labour Force Surveys conducted
in 2005 and 2013. According to the 2013
NLFS, there were about 2.4 million persons
with disabilities across all ages, accounting
for 3.02 per cent of the 80.4 million
population in 2013. The proportions for
males and females with disabilities were
3.17 per cent and 2.87 per cent, respectively,
EXWWKHYDULDWLRQLVQRWVLJQLĆFDQWO\GLIIHUHQW
There is however a noticeable variation by
age, in that older people experience higher
prevalence of disability than children and
young people. People aged between 60
and 64 years, and those over 65 years have
higher disability prevalence rates of 10.9
per cent and 20.46 per cent, respectively,
while children less than 5 years of age and
between 6 and 9 years of age show disability
prevalence rates of 0.48 per cent and 1.18
per cent, respectively. There is also an
increase in the disability prevalence rate
RYHUWLPHIURPWR:LWKSHU
cent for the male and 1.82 per cent for the
female workforces, the 2005 NLFS shows a
lower disability prevalence rate of 1.98 per
cent compared to 3.02 per cent estimated
for 2013 NLFS.
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Besides the national labour force surveys,
disability prevalence rates were also assessed
and compared to the data obtained from the
2007 Population and Housing Census and the
2016 Household Consumption Expenditure
Survey. The results of the disability statistics
for the surveys were similar to the estimates
of the NLFS (2005 and 2013). The 2007
PHC shows a disability prevalence of 1.16
per cent, with 1.09 per cent for females and
 SHU FHQW IRU PDOHV ZLWK QR VLJQLĆFDQW
statistical difference between males and
females. However, as expected, the disability
prevalence rate increased with age, from a
disability rate of 0.37 per cent for children
aged below 5 years to about 7.73 per cent for
people aged 75 years and over. Likewise, the
2016 HCES showed a similar pattern, with
a disability prevalence rate of 2.42 per cent
and negligence difference between males
(2.48 per cent) and female (2.36 per cent).
The data from the 2016 HCES, however,
showed a comparatively higher disability
prevalence rate for older people (10.18 per
cent for people aged between 65 and 69,
and 17.33 per cent for people aged over 70
years) than in the 2007 PHC data.
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Table 4-1: Disability prevalence in Ethiopia by age group and sex
Disability prevalence in Ethiopia (percentage)
2005

Age
group
0-5
6-10
11-14
15-19
20-24
25-29
33-34
35-39
40-44
45-49
50-54
55-59

2013

Male

Female

Total

Male

Female

Total

0.54

0.23

0.39

0.53

0.44

0.48

0.97

0.79

0.88

1.33

1.01

1.18

1.28

1.21

1.25

2.05

1.57

1.82

2.04

1.51

1.77

2.51

1.82

2.17

2.29

1.24

1.71

2.48

1.93

2.19

2.44

1.68

2.02

3.15

2.01

2.53

2.37

1.57

1.96

3.52

2.73

3.12

2.47

1.99

2.23

3.19

3.23

3.21

2.92

2.2

2.55

4.24

4.16

4.2

4.08

2.9

3.47

5.36

4.72

5.03

5.36

4.45

4.88

5.71

7.48

6.6

4.07

6.31

5.18

7.38

8.62

7.99

60-64

5.24

8.5

6.81

9.86

12.05

10.9

65 +

11.43

13.49

12.35

19.21

22.01

20.46

Average

2.14

1.82

1.98

3.17

2.87

3.02

668853

582349

1251202

1278 513

1150529

2429042

31281391

31947209

63228600

40335493

40108655

80444148

Number of persons
with disabilities in
Ethiopia
Population of
Ethiopia

Source: National Labour Force Survey 2013, CSA-Ethiopia

Table 4-2: Disability prevalence in Ethiopia by age group and sex
Population and Housing
Census 2007

Household Consumption
Expenditure Survey 2016

Sex

Disability prevalence
SHUFHQWDJH

Sex

Disability prevalence
SHUFHQWDJH

Male

1.24

Male

2.48

Female

1.09

Female

2.36

Total

1.16

Total

2.42
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Population and Housing
Census 2007

Household Consumption
Expenditure Survey 2016

Age group

Disability prevalence
SHUFHQWDJH

Age group

Disability prevalence
SHUFHQWDJH

0-4

0.37

0-4

0.40

5-9

0.59

5-9

0.92

10 - 14

0.77

10-14

1.49

15 - 19

0.96

15-19

1.49

20 - 24

1.02

20-24

1.74

25 - 29

1.06

25-29

1.87

30 - 34

1.30

30-34

2.48

35 - 39

1.39

35-39

2.48

40 - 44

1.72

40-44

3.50

45 - 49

1.89

45-49

4.54

50 - 54

2.36

50-54

5.14

55 - 59

2.67

55-59

5.39

60 - 64

3.51

60-64

8.35

65 - 69

4.10

65-69

10.18

70 - 74

5.62

>70

17.33

75 +

7.73

Total

2.42

Total

1.16

Source: Population and Housing Census 2007 and Household Consumption Expenditure Survey 2016

4.2. Labour force disability
statistics
According to the 2013 Ethiopian national
Labour Force Survey, about 2,057,137
persons in the 44.69 million workforce
aged 15 years and above8 had some form
RI GLVDELOLW\ 7KH 3:'V DFFRXQWHG IRU 
per cent of the working-age population,
with negligible difference between the
male (4.83 per cent) and female (4.38 per
cent) workforces. The disability labour
force statistics is above the overall disability
8.

There is no updated survey on the Ethiopian
labour force after 2013, however according to
WKH:RUOG%DQNSURMHFWLRQVRQGHYHORSPHQW
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prevalence rate (3.02 per cent) because
people below the age of 15 years have
lower disability prevalence rates compared
to people who are in the labour force. Over
a period of time, there is also a rise in the
disability prevalence rate in the Ethiopia
workforce. A similar NLFS with comparable
data conducted in 2005 showed that the
disability prevalence rate in the Ethiopian
workforce was 3.12 per cent in 2005, with
3.42 per cent for the male and 2.84 per cent
for the female workforces (see Table 4-3).

indicators in Ethiopia, the total Ethiopian Labour
force was reported to be 53,195,087 in 2019.
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Table 4-3: Disability prevalence in Ethiopian workforce, aged 15 years and over
(WKLRSLDQZRUNIRUFH \HDUVDQGDERYH
2005

2013

Number of
persons with
Type of
disabilities in
Workforce workforce

Number of
persons with
disabilities in
workforce

Total
workforce

Male





3.42





4.83

Female





2.84





4.38

All workers





3.12





4.6

Disability
prevalence
SHUFHQWDJH

Disability
prevalence
SHUFHQWDJH

Total
workforce

Source: National Labour Force Survey 2005 and 2013, CSA-Ethiopia.

Although the disability prevalence for male
DQG IHPDOH ZRUNIRUFHV LV QRW VLJQLĆFDQWO\
different at the average value in both 2005
and 2013, it starts to vary from the middleaged workforce. The female workforce begins
to experience higher disability prevalence
than their male counterparts. In fact, the
disability prevalence rises for both male and
female workforces after the age of 45 years;
however, the increase is considerably higher
for the female workforce. The percentage of
disability doubles from 4.72 per cent for the

age group of 45-49 years to 8.62 per cent
for the age group of 55-59 years, and further
increases to 22 per cent for those aged 65
years and over (see Figure 4-1). The 2005
disability prevalence rates show a similar
pattern to that of the 2013 NLFS, where
people in the younger age groups have lower
rate of disability compared to the workforce
at older ages; in particular, the older female
workforce experienced a higher rate of
disability.

Figure 4-1: Disability prevalence rate in Ethiopian labour force by gender and age group, 2013
Total Workforce

Male workforce

Female workforce

25

20

15

10

5

0
15-19

20-24

25-29

33-34

35-39

40-44

Average

45-49

50-54

55-59

60-64

65&

above

Source: National Labour Force Survey 2013, CSA-Ethiopia
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4.3. Type of disability

in 2005 and 19.2 per cent in 2013, while
blindness in both eyes accounted for 17 per
cent in 2005 and 11.4 per cent in 2013. This
implies that nearly one-third of the disability
prevalence in the Ethiopian workforce is
related to blindness in one eye and both
eyes. The other two most common disability
types are leg/hand paralyzed (19.4 per cent
in 2005 and 13.4 per cent in 2013), and
partial (11.3 per cent in 2013) and complete
deafness (11.2 per cent in 2005).

Looking at the type of disability might also
be equally important for policymakers in
the area of disability. Figure 4-2 shows the
major types of disabilities in the Ethiopian
workforce, aged 15 years and above, in
2005 and 2013. It appears that blindness is
the most widespread form of disability in the
Ethiopian workforce. In the total disability
statistics, blindness in one eye accounted for
about 23.7 per cent of disability prevalence

Figure 4-2: Type of disability prevalence in Ethiopian workforce aged 15 years and above, 2005 and 2013
2005

2013
23.7

Blindness/one eye/
19.4

Legs /hands paralized
17.0

Blindness/both eyes/
5.6

Deaf /partialy/

8.2

Mental problem

11.2

Deaf /two ears/
epilepsy disability
leprosy disability
3.5

Cut off hands/legs

3.7

Mental Retardness

3.4

Inability to listening and speaking
Inability to listening and seeing
Inability to speak

4.3

Others
0.0

5.0

4.4. Causes of disability
8QOLNH RWKHU QDWLRQDO VXUYH\V WKH 
Population and Housing Census gathered
data on the causes of disabilities in addition
to the status and type of disabilities (as shown
in Figure 4-3). For 805,533 persons with
disabilities in this census, in about two-thirds
of the cases the causes of disabilities were
known while for the remaining one-third
(36.8 per cent) the causes were unknown.
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11.7
10.0

15.0

20.0

25.0

Of the known causes of disability, about
one-third (31.4 per cent) is due to illness
including poliomyelitis (polio) and leprosy,
ZKLOH RQHĆIWK RI WKH GLVDELOLWLHV ZHUH GXH
to accidents, such as road accidents and
accidents at construction sites, and natural
Shocks. Injuries during war caused 4.1 per
cent of disabilities, while childbirth-related
injuries accounted for 7.7 per cent of the
total disabilities in Ethiopia.
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Figure 4-3: Causes of disabilities in Ethiopia
40.0%

36.8%

35.0%

31.4%

30.0%
25.0%
20.0%

20.0%
15.0%
10.0%
5.0%

7.7%
4.1%

0.0%
Injury during war

During Delivery

Acident and shocks

Illness

Not known

Source: Population and Housing Census 2007, CSA-Ethiopia

4.5. Disability statistics from other
sources
 *HQGHU DQG $GROHVFHQFH *OREDO
(YLGHQFH
GAGE has beevn following a sample of
7,044 adolescent boys and girls in Ethiopia,
comprising 44.7 per cent boys and 55.3 per
cent girls. In this sample of adolescent boys
and girls about 6.36 per cent are found
ZLWKVRPHIRUPRIGLVDELOLW\DVSHUWKH:*
GHĆQLWLRQ ZLWK  SHU FHQW IRU ER\V DQG
5.88 per cent for girls. The slightly higher
prevalence of disability in boys than girls

might be due to boys being more mobile
during adolescence compared to girls. This
can make boys more vulnerable to accidents
and Shocks that result in higher vulnerability
to disability.
Table 4-4 shows the type of disability
among adolescents from the GAGE Ethiopia
baseline survey. The data shows that about
28.4 per cent of young people have locomotor
disability while 22.5 per cent and 19 per cent
KDYH FRPPXQLFDWLRQ DQG YLVXDO GLIĆFXOWLHV
respectively. According to the GAGE survey,
mobility disability is the most pervasive form
of disability among young people in Ethiopia.
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Table 4-4: Types of disability among adolescents from GAGE Ethiopia baseline survey
7\SHVRIGLVDELOLW\DQGSUHYDOHQFHUDWH SHUFHQWDJH
*UHDWGLIĆFXOW\VHHLQJRUFDQQRWVHH HYHQZLWKZHDULQJJODVVHVRUFRQWDFWOHQVHV

16.1

*UHDWGLIĆFXOW\KHDULQJRUFDQQRWKHDU HYHQZKHQZHDULQJKHDULQJDLGV 

19.0

*UHDWGLIĆFXOW\LQRUFDQQRWZDON

28.4

'LIĆFXOW\ZLWKVHOIFDUH

11.2

'LIĆFXOW\UHPHPEHULQJRUFRQFHQWUDWLQJ

18.1

'LIĆFXOW\FRPPXQLFDWLQJLQXVXDOODQJXDJH

22.5

Source: GAGE Ethiopia baseline survey, 2017/18.
Source: Sum of the percentages do not add up to 100 per cent due to multiple disabilities in some individuals

4.5.2. Young Lives survey
In 2001, when 2000 children aged 1 year and
1000 children aged 8 years were randomly
VDPSOHG IURP ĆYH UHJLRQV LQ (WKLRSLD WKH\
were not assessed for disabilities. In fact,
no questions on disability were used in
WKH ĆUVW WKUHH URXQGV RI WKH <RXQJ /LYHV
surveys conducted in 2001, 2005 and 2009.
However, when a disability question was
introduced in the survey in the fourth round
in 2012-2013, 1.55 per cent of the Young
Lives sample was found to have permanent
disabilities. After three years, the percentage
of permanent disabilities increased from
1.55 per cent in 2012-2013 to 2.1 per cent
LQWKHĆIWKURXQGLQ7KLVPHDQW
that about 0.6 per cent of the young people
without disability in 2012-2013 became
persons with permanent disabilities by 2016.
About 0.5 per cent of disabilities were due to
Shock, accident and/or crime that resulted
in disablement because a large proportion
of people who survive their injuries incur
WHPSRUDU\RUSHUPDQHQWGLVDELOLWLHV :+2
2014; CSA and ICF, 2016).
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In the permanent disability scale, the data
from Young Lives survey reveals that despite
these young people having permanent
disability due to several reasons, slightly
more than one-third (36.73 per cent) of the
young people with disability can do similar
amount of work as those without disability
in their age group. A similar proportion
(32.65 per cent) among young people with
disabilities are also capable of doing most
type of full-time work, however they might
IDFH VRPH GLIĆFXOWLHV ZLWK SK\VLFDO ZRUN
About one-tenth (13.65 per cent) are also
capable of doing full-time work that does
not require physical activity. The remaining
17 per cent of young people with disability
DUH LQ VXFK GLIĆFXOW VLWXDWLRQV WKDW GR QRW
allow them to undertake full-time work, or
that require them to take help from others
for their daily activities, such as dressing and
bathing.
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Table 4-5: Permanent disability scale by type of work done
Percentage of permanent disabilities by work done
Able to work same as others of this age

36.73

&DSDEOHRIPRVWW\SHVRIIXOOWLPHZRUNEXWVRPHGLIĆFXOW\ZLWKSK\VLFDO
work

32.65

Able to work full-time but only work requiring no physical activity

13.27

Can only do light work on a part-time basis

5.1

&DQQRWZRUNEXWDEOHWRFDUHIRUWKHPVHOYHV HJGUHVVWKHPVHOYHV
Cannot work and needs help with daily activities such as dressing and
washing
Other

w5.1
5.1
2.04

Source: Ethiopia Young Lives survey, 2016

The data obtained from the Ethiopian
Ministry of Education shows that the total
number of students with special education
needs in primary school was 316,271 in 20182019. Assuming that the total population
of children aged between 7 and 14 years in
this period was 19,157,386, the disability
statistics for primary schoolchildren would
EH DERXW  SHU FHQW +RZHYHU WKLV ĆJXUH
is also assumed to underreport disability as
the data from CSA, because underreporting
is a major problem in the Ethiopian regions
of Somali, Afar and Gambella. If disability is
reported in these regions at all, the reported
ĆJXUHV DUH SURSRUWLRQDOO\ YHU\ VPDOO LQ
comparison to those from other regions
(MoE, 2018/19). Additionally, only children
with partial learning problems attend
schools due to various reasons, including
social stigma borne by parents and teachers
of children with disabilities, inaccessible

environment including lack of proper
transport and infrastructural facilities, rigid
teaching practices, poorly trained teachers,
and the lack of adapted learning resources
(Handicap International, 2019). To estimate
the percentage of population with special
needs education (SNE) in each region,
the Ministry of Education uses the world
average disability rate of 15 per cent. Based
on this, there were 2,873,608 children aged
between 7 and 14 years with some form of
disability. This comprised 11 per cent of the
gross enrolment ratio of children with SNE
in primary schools in 2018-2019, which is
much lower than the target of 61 per cent for
WKLVDFDGHPLF\HDUDVSHUWKHĆIWK(GXFDWLRQ
Sector Development Program V (ESDP V).
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Table 4-6: Enrolment of children with special needs education in primary education (grade 1-8),
2018-2019
Population with special
needs education (7-14
years)

Number of students with Gross enrolment
special needs education rate (percentage)

Male

Female

Total

Male

Female

Total

Male

Female

Total

Tigray

76 314

74 280

150 594

14 113

10 867

24 980

18.5

14.6

16.6

Afar

25 362

23 185

48 547

56

41

97

0.2

0.2

0.2

Amhara

318 387

310 028

628 415

12 371

9 401

21 772

3.9

3.0

3.5

Oromia

581 113

568 596

1 149 709 40 575

27 936

68 511

7.0

4.9

6.0

Somali

85 685

80 769

166 455

39

36

75

0.0

0.0

0.0

B-G

16 854

16 270

33 124

2 984

1 834

4 818

17.7

11.3

14.5

SNNPR

304 289

300 465

604 754

100 755

81 407

182 162

33.1

27.1

30.1

Gambella

6 196

5 846



2

2

4

0.0

0.0

0.0

Harar

3 235

3 114

6 349

897

547

1 444

27.7

17.6

22.7

Addis Ababa 30 897

31 841

62 738

6 083

5 283

11 366

19.7

16.6

18.1

Dire Dawa

5 495

5 385

10 881

660

382

1 042

12.0

7.1

9.6

Total

1 453 827 1 419 779 2 873 608 178 535

137 736

316 271

12.7

9.3

11.0

By region

Source: Ethiopian Ministry of Education, 2018/19.
Note: Population with special needs education has been estimated as 15 per cent of the total population
EDVHGRQ:+2DQG:%UHSRUW  
Abbreviations:%*%HQLVKDQJXO*XPX]611356RXWKHUQ1DWLRQV1DWLRQDOLWLHVDQG3HRSOHèV5HJLRQ

At the secondary educational level (grades
9-12), a total of 37,468 students with some
form of disability were enrolled in 20182019, out of which 42.5 per cent were
females. The population of Ethiopia aged
between 15 and 18 years were estimated to
be about 8,805,946 the same year. Hence,
the disability statistics for the population
in this age group was 0.43 per cent.
Considering 15 per cent as the disability rate
from the world average, the gross enrolment
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ratio in secondary education of students
with disability would be about 2.8 per cent.
Similar to the primary school level, the
underreporting of children with disabilities is
very common in secondary education as well.
For instance, the Ethiopia-Somali region has
never reported any form of disability to the
Ministry of Education in 2018-2019; one
reason for this being, the weak institutional
capacity of the region’s education bureau.
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Table 4-7: Enrolment of students with special needs education in secondary education, 2018-2019

By region

Population with special needs
HGXFDWLRQ \HDUV

Number of students with
special needs education

Gross enrolments rate
SHUFHQWDJH

Male

Female

Total

Male

Female

Total

Male

Female

Total

Tigray













5.6

4.8

5.2

Afar







21

7

28

0.2

0.1

0.1

Amhara













1.5

1.1

1.3

Oromia













1.1

0.7

0.9

Somali







NA

NA

NA

NA

NA

NA

B-G







362

159

521

4.6

2.1

3.3

SNNPR













9.1

7.0

8.0

Gambella







3

NA

3

0.1

NA

0.1

Harar







29

14

43

1.8

0.9

1.4

$GGLV$EDED 





528

463

991

4.1

3.3

3.7

Dire Dawa





68

63

131

2.4

2.2

2.3



Source: Ethiopian Ministry of Education, 2018/19.
Note: Population with special needs education has been calculated as 15 per cent of the total population
EDVHGRQWKH:+2DQG:%UHSRUW  
Abbreviations:%*%HQLVKDQJXO*XPX]611356RXWKHUQ1DWLRQV1DWLRQDOLWLHVDQG3HRSOHèV5HJLRQ
NA: No data available.

4.6. Is disability statistics
underreported in Ethiopia?
The prevalence of disability estimated
from various national surveys indicate that
disability rates for Ethiopia vary from one
survey to another, ranging from 1.16 per
cent in the 2007 PHC to 3.02 per cent in
the 2013 NLFS. Compared to the disability
rates of selected high-income and African
countries reviewed in Section 3, these rates
are grossly underestimated. The average
disability prevalence rate for many of the
high-income countries is about 15 per cent
and for many of the African countries is
more than 5 per cent. Tanzania, for example,
reported a disability prevalence rate of 9.1
per cent.

,Q RUGHU WR ĆQG RXW LI WKHUH LV DQ
underreporting of disability prevalence
in Ethiopia, a qualitative survey was
conducted with key informants who work
with organizations on disability. These
key informants were asked to share their
knowledge and insights on the disability data
in Ethiopia, particularly on why the disability
statistics are underreported compared to
the world average (15 per cent). Many of the
key informants noted that they were aware
of the limitations of disability statistics in
Ethiopia. The available data from censuses
and household surveys grossly understates
the number of persons with disabilities
DV FRPSDUHG WR WKH :+2 HVWLPDWHV 2QH
senior decision-maker from the disability
sub-sector explicitly stated that:
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Population and housing census do
report about 1 per cent of disability
in Ethiopia. But this is too far from
reality. Other household surveys also
estimated persons with disability
about 2-3 per cent and this is even
too far from my belief and the existing
reality that [people] witness in their
daily life.
2WKHUNH\LQIRUPDQWVDOVRFRQĆUPHGWKDWWKH
disability prevalence in Ethiopia is obviously
XQGHUHVWLPDWHG 7KLV FDQ HDVLO\ EH YHULĆHG
ZLWKWKHGDWDSURYLGHGLQWKH:RUOG5HSRUW
on Disability that clearly mentions disability
prevalence in Ethiopia as being 17.6 per
FHQWLQ :+2DQG:%S 
and also from the reports of the Ministry of
Labour and Social Affairs that estimate it to
EHRYHUSHUFHQW+RZHYHUFHQVXVĆJXUHV
from CSA in Ethiopia show the same as being
only 1 per cent, which need to be further
investigated and the causation of disability
determined in an effort to ensure the full
SDUWLFLSDWLRQ RI 3:'V LQ WKH (WKLRSLDQ
society. One respondent made the following
observation:

7KHĆJXUH,DVVXPHLVSHUFHQW
of the total population. However, it is
often underreported because there is
no system that allow regular collection
of data and statistics on PWDs. Also,
[PWDs] are not well represented at
leadership and policy levels at CSA and
other similar organization, which limit
their visibility and issues concerning
PWDs to come to the forefront.
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The implication of the points raised by the
key informants is that disability has not
been given enough emphasis in many of the
national surveys. The data collection tools
often does not take into consideration the
issue of disability when undertaking surveys.
For example, one key informant revealed:

, NQRZ WKH\ ZHUH DVNLQJ D EOLQG
person in a national survey, but the
enumerator did not ask him anything
about disability.
In many of the reviewed questionnaires,
disability appeared as a response to an
inability to do work or go to school, or as
a reason to drop out of school. In most
surveys, questions on disability are not
asked and in rare cases when such questions
are asked responses are not collected from
DOO UHVSRQGHQWV ,Q PDQ\ RI WKH 8(86V IRU
example, the question on disability has been
ê:KDWZDVWKHPDLQUHDVRQIRUQRWZRUNLQJ
or not being available for work for most of
the last 6 months?” The options as response
for this question include pregnancy/delivery,
home maker, student, disability, illness,
too young, remittance, pensioned/old age,
among others. From this question although
it is possible to capture those who do not
work due to disability, this does not allow
XVWRFROOHFW GDWD RQ3:'VZKRKDYHEHHQ
working for the last six months as there is a
jump option for those who work. The same
is true for those who attend school. Such
questions provide only partial information on
GLVDELOLW\VWDWLVWLFVPDNLQJLWGLIĆFXOWWRJHWD
complete picture on the disability statistics
from the Ethiopian national surveys.
Moreover, an administrative problem is that
WKHUH LV QR RIĆFLDO UHJLVWUDWLRQ IRU HOGHUO\
SHUVRQVZKREHFRPH3:'V
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On the other hand, households with persons
with disabilities do not like to answer
questions on disability due to societal bias
and are more likely to hide information
about a member with disabilities from
enumerators. Negative societal perceptions
that associate the cause of disability with
parent’s ‘hidden’ sins or curse make many
households with a person with disabilities
from reporting on disability.

As many of the key informants also had
some form of disability, they were asked
whether they had ever been administered
questionnaire from any of the following
national representative surveys. About 20
per cent of them reported being interviewed
for the Population and Housing Census,
however none of them were interviewed
in any other national surveys. They mainly
said: “Neither was I interviewed, nor [have]
I heard [of] any person with disability [who]
was interviewed for this survey”.

Table 4-8: Responses of PWDs on participation in Ethiopian national representative surveys
Have you ever been administered
questionnaire from the survey?
No.

National representative
surveys

Year

Yes

No

I can’t
remember

1

National Labour Force Survey

1999-2013

-

No

-

2

Ethiopian Urban Employment
Unemployment Survey

2014-2018

-

No

-

3

Ethiopia Time Use Survey

2013

-

No

-

4

Ethiopia National Child
Labour Survey

2015

-

No

-

5

Household Consumption
Expenditure Survey

1996-2016

-

No

-

6

Welfare Monitoring Survey

1996-2016

-

No

-

7

Ethiopian Demographic and
Health Survey

2000-2015/16

-

No

-

8

Population and Housing
Census



Yes
SHU
FHQW

No

-

9

Employment and
Unemployment of Persons
with Disabilities Survey

1993

-

No

-

The option is not applicable.
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5

SOCIOECONOMIC OUTCOMES
BY DISABILITY STATUS
People with disabilities face multidimensional
marginalization in workplaces and are
expected to be disadvantaged in accessing
various social services. They are also more
likely to become victims of higher poverty
and lower earnings than persons with no
disability. In this regard, this report also
explores how persons with disabilities fare
compared to persons with no disability using
the 2013 NLFS and 2016 HCES.

5.1. Labour force participation rate
The labour force participation rate is a
measure of the proportion of a country’s
working-age population that is actively
engaged in the labour market, either as a
paid worker or in search of employment (ILO,
2013b). It is a measure of the economy’s
active workforce in a country. To know the
proportion of persons with disabilities active
in the Ethiopian economy estimates are made
using 2013 NLFS. Figure 5-1 presents the

NH\ODERXUPDUNHWLQGLFDWRUVIRUERWK3:'V
and persons without disabilities for the
working-age population aged 15 years and
above and disaggregated by sex. It appears
WKDW3:'VDUHOHVVOLNHO\WRSDUWLFLSDWHLQWKH
labour market than those with no disabilities.
In 2013, the labour force participation rate
IRU3:'VZDVRQO\SHUFHQWZKLOHWKLV
was as high as 84.91 per cent for persons with
no disabilities. This means that only one out
of two persons with disabilities was able to
participate in the labour market compared to
at least 8 out of 10 persons with no disability.
In terms of labour market representation,
females with disability were particularly
disadvantaged group as their participation
rate was only 46.6 per cent while the rate of
participation for females with no disability
ZDVSHUFHQW7KLVUHFRQĆUPVWKDWWKH
labour force participation rate of the female
workforce with no disability was nearly twice
that of the female workforce with disability.

Figure 5-1: Share of persons with/without disability in Ethiopian labour force by sex, 2013
120
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1.95

80
60

2.66

2.93

5.77

43.7
62.58
88.17

79.19

40
20

53.37
35.47
9.17

0
Male with disability

female with disablity

Not in the labor force

Male with no disability

Employed

20.81
female with with disablity

Unemployed

Source: National Labour Force Survey 2013, CSA-Ethiopia
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As expected, among the age groups, the
labour market participation rate is higher
for people aged between 25 and 44 years.
$FURVV DOO DJH JURXSV 3:'V KDYH ORZHU
labour market participation than persons
with no disability. The female workforce with

disability, in particular, has a much lower
participation rate compared to the other
three groups. Along with age, there is an
evident gap in labour market participation by
sex and disability as well (as shown in Figure
5-2).

Figure 5-2: Labour force participation for persons with/without disability by sex and age group, 2013

male with disablity

Female with disablity

Male with no disability

Female with no disability

120%
100%
80%
60%
40%
20%
0%
15-19

20-24

25-29

31-34

35-39

40-44

45-49

50-54

55-59

60-64

65 ++

Source: National Labour Force Survey 2013, CSA-Ethiopia

5.2. Employment
Employment rates9 DUH GHĆQHG DV D
measure of the extent to which the
available economically active workforces
are contributing to the economy. They are
computed as the ratio of the employed
people to the total working-age population
mostly aged between 15 years and above. In
(WKLRSLD 3:'6èV HPSOR\PHQW UDWH LV ORZHU
9.

5HSRUWVVXFKDVWKH:RUOG5HSRUWRQ'LVDELOLW\
note that the unemployment rate may not be a
good labour market indicator for persons with
GLVDELOLWLHVDVDPDMRULW\RI3:'VDUHLQDFWLYH
in the workforce since they do not look for
MREV :+2DQG:%S )RUWKLV
reason, they are also not counted as part of

than the employment rates of people without
disabilities. In 2013, of the 2,057,137
persons with disabilities aged 15 years and
above in the Ethiopian workforce only half of
them (53.5 per cent) were working at least
for an hour within the seven days prior to
the survey, while the employment rate for
those with no disability was 80.7 per cent.
Similar to the labour force participation
rate discussed above (see Figure 5-2),
WKHZRUNIRUFH7KHHPSLULFDOĆQGLQJVRIWKLV
report on unemployment is not different from
this hypothesis. Instead, the employment rate
is more commonly used as an indicator of the
labour market status of people with disabilities
:+2DQG:% 
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there is also considerable difference in the
employment ratio between the female and
male workforces, particularly among those
with disability (43.7 per cent for females and
63 per cent for males with disabilities). This
LQGLFDWHVWKDWZRUNLQJDJH3:'VH[SHULHQFH
VLJQLĆFDQW ORZHU HPSOR\PHQW UDWH WKDQ
those without disability. Similar pattern was
also observed for the data obtained from the
2005 NLFS (see Table A.2).
5HJDUGLQJWKHW\SHRIHPSOR\PHQWSHUVRQV
with disabilities not only experience lower
rates of employment they are also majorly
engaged in less formal employment than
their counterparts without disability. In
RIWKH3:'VZKRUHSRUWHG
having worked for at least one hour in the
week prior to the labour force survey, more
than 90 per cent were self-employed (59.47
per cent) and involved in unpaid family work

(31.03 per cent). Almost half of the females
with disabilities (49.05 per cent) were
particularly working for their families, while
about 44.51 per cent generated meagre
income through self-employment such as
street trading. This means that 9 out of 10
3:'V LQ HPSOR\PHQW DUH HQJDJHG LQ WKH
informal labour market without any social
and legal protections. Only 2.37 per cent of
them work as government employees, with
no difference between male (2.45 per cent)
and female (2.25 per cent) workers with
disabilities, while another 3.32 per cent work
in private organizations with noticeable
difference between male (4.23 per cent)
and female (1.92 per cent) workers. Only
few of them (0.64 per cent) were able to be
employers, with 1 per cent for males with
disabilities and 0.03 per cent for females
with disabilities (see Table 5-1).

Table 5-1: Types of employment of persons with/without disability in Ethiopia
Persons with disabilities
SHUFHQWDJH

Persons with no disability
SHUFHQWDJH

Type of employment

Female

Male

Total

Female

Male

Total

Government employees

2.6

4.11

3.51

4.0

6.42

5.3

Employee-private
organization

1.92

4.23

3.32

3.33

5.99

4.76

Employee-NGO

0.17

0.17

0.17

0.22

0.33

0.28

(PSOR\HH GRPHVWLFZRUN

1.19

0.78

0.94

1.33

0.6

0.94

Other employees

0.21

0.47

0.37

0.12

0.45

0.29

Member of co-operative

0.19

0.21

0.2

0.17

0.32

0.25

Self employed

44.51

69.24

59.47

31.31

60.72

47.1

Family work

49.05

19.26

31.03

58.92

23.95

40.14

Employer

0.03

1.04

0.64

0.16

0.78

0.49

Apprentice

0.0

0.01

0.01

0.03

0.04

0.03

Others

0.12

0.49

0.34

0.43

0.38

0.4

Total number of employees





   

Source: National Labour Force Survey 2013, CSA-Ethiopia
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As discussed above, in terms of employment,
only less than 10 per cent of the employed
persons with disabilities were engaged in
the formal labour market in contractual
agreements with their employers. Among
those who had formal agreements with
employers, about one-third (37.7 per cent)
worked as permanent workers while another
one-third (37.09 per cent) was engaged in
temporary activities with slight difference
between female and male workers.
Additionally, about 12.69 per cent of workers
with disabilities were contractual workers
and almost similar proportion of workers

with disabilities was causal workers (10.54
per cent). Although there is no noticeable
difference by sex in the employment rates,
there is considerable difference in the
employment arrangement between persons
with disabilities and those with no disability.
For example, more than half (53.38 per
cent) of the persons with no disability are
permanent employees compared to 37.7 per
cent of persons with disabilities. On the other
hand, causal employment is only 5.84 per
cent for those with no disability compared to
10.54 per cent for persons with disabilities
(see Table 5-2).

Table 5-2: Terms of employment of persons with/without disability in Ethiopia
Persons with disabilities
SHUFHQWDJH

Persons with no disability
SHUFHQWDJH

bTerms of employment

Male

Female

Total

Male

Female

Total

Permanent employee

38.01

36.96

37.71

53.88

52.49

53.38

Temporary employee

37.66

35.72

37.09

26.88

33.18

29.15

Contract employee

13.82

9.91

12.69

12.65

8.41

11.13

Casual worker

10.19

11.38

10.54

6.01

5.53

5.84

Others

0.32

6.03

1.98

0.58

0.38

0.51

Total number of
employees













Source: National Labour Force Survey 2013, CSA-Ethiopia

Persons with disabilities face hurdles in
the Ethiopian labour market because of a
number of barriers and misconceptions
about their potentials (Tirussew Teferra
and others, 1995). To complement the
quantitative estimation, a qualitative survey
was administered using Google Forms. The
forms were distributed to key informants to
collect basic information on the challenges

faced by persons with disabilities in the
labour market, particularly female workers
with disabilities. The key informants were
informed senior managers working in
various positions in governmental and nonJRYHUQPHQWDORIĆFHVZLWKDPDMRULW\RIWKHP
KDYLQJ PDVWHUèV GHJUHH DQG ZKR LGHQWLĆHG
themselves as having some sort of disability.
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According to the key informants, the main
challenges faced by persons with disabilities
in the labour market include misconceptions
about disability, inappropriate infrastructure,
limited enforcement of laws to protect the
ULJKWVRI3:'VE\HPSOR\HUVDQGWKHSXEOLF
in general. These challenges are explained
below.
ʄ Misconceptions
about
disability:
There is in general a negative attitude
towards persons with disabilities. The
key informants believe that many people
perceive persons with disabilities as being
mentally incompetent, less educated and
XQDEOH WR ZRUN DQG 3:'V DUH WR EH
pitied and given help at the workplace.
People also wrongly perceive and fear
3:'VDVEHLQJDJJUHVVLYHDQGGLVDELOLW\
as something that is communicable or
contagious. In addition to the negative
attitude of the general public towards
3:'VHPSOR\HUVDOVRWHQGWRĆUVWQRWLFH
the disability, rather than the abilities
RI 3:'V DQG DV VXFK WKH\ DUH RIWHQ
rejected during the recruitment process.
Nearly 83 per cent of the respondents
believed that employers are unwilling
to hire people with disabilities while
the remaining 16.7 per cent assumed
that employers are willing to hire
workers with disabilities. None of the
respondents felt that employers are fully
ZLOOLQJWRKLUH3:'V,QIDFWQRWRQO\DUH
HPSOR\HUV XQZLOOLQJ WR KLUH 3:'V EXW
people are generally less willing to work
DORQJVLGH3:'V$ERXWSHUFHQWRI
the respondents believed that people are
UHOXFWDQWWRZRUNZLWK3:'VDOWRJHWKHU
while 66.7 per cent felt that co-workers
DUHZLOOLQWRZRUNZLWK3:'V
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ʄ Inappropriate infrastructure: Existing
working conditions and infrastructure are
not suitable for persons with disabilities.
Inaccessible buildings, exclusionary
public transport, and communication
barriers are some of the most important
FKDOOHQJLQJ IDFWRUV (YHQ ZKHQ 3:'V
DUHTXDOLĆHGIRUDMRESRVLWLRQHPSOR\HUV
are unwilling to recruit them due to their
disabilities, instead advise them to look
for another organization for employment.
One of the respondents observed that:

Persons with disability don’t have
easy access to basic infrastructure
and services such as education, health
and roads that hinder full utilization
and makes PWD less privileged in
the labour market and employment.
Society’s attitude needs to change
towards PWDs and create conducive
environment for PWDs to equally
SDUWLFLSDWH DQG EHQHĆW IURP WKH
development of their country.
ʄ Limited enforcements of laws on
PWDS by employers and the general
public. $OWKRXJK (WKLRSLD KDV UDWLĆHG
WKH&RQYHQWLRQRQWKH5LJKWVRI3HUVRQV
with Disabilities there is still limited
enforcement of laws to protect the rights
RI3:'VE\HPSOR\HUVDQGWKHSXEOLFLQ
general.
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Employers tend to believe that any support
JLYHQ WR 3:'V DW ZRUNSODFH LV D SULYLOHJH
bestowed upon them. Moreover, many
employers do not perceive persons with
disabilities to have equal employment
RSSRUWXQLWLHV 3:'V DUH DOVR PRUH OLNHO\
to get abused by their employer and face
GLIĆFXOWLHVLQJHWWLQJSURPRWLRQV0DQ\RIWKH
NH\LQIRUPDQWVDOVRFRQĆUPHGWKDWSHUVRQV
withndisabilities are forced to work longer
hours in order to show to their employers
that they arencapable of doing work on par
with persons without disabilities.
The challenges faced by women with
disabilities in the labour market were
SDUWLFXODUO\ SHUYDVLYH :RPHQ ZLWK
disabilities suffer a double jeopardy of
gender and disability due to deep-rooted and
systemic gender-based discrimination and
stereotyping. Often women with disabilities
are vulnerable to abuse and exploitation
in the labour market more than men with
disabilities. To quotefrom one of the key
informants:

Many people think women with
disabilities do not have sexual partners
DQG>DUH@IUHHRI+,9DQGRWKHUGLVHDVH
and abuse them [sexually]. This
results in unplanned and unwanted
pregnancy and in many cases, they get
sexually transmittable diseases.
In terms of policy awareness, many of
the respondents (83.3 per cent) had
limited information about existing labour
market policies that deal with the rights
WR HPSOR\PHQW RI 3:'V LQ WKH (WKLRSLDQ
workforce. Only few (16.7 per cent) of
the respondents had information about
HPSOR\PHQW SROLFLHV WKDW VXSSRUW 3:'V

For those who had information on disability
employment policies, they were asked if
WKH\ HYHU EHQHĆWHG IURP VXFK SROLFLHV
Their response showed that there is
limited implementation of these policies
in workplaces. Some of the employment
policies mentioned by the respondents are
the following:
ʄ Sign language interpreter support for
deaf employees
ʄ ILO resolution on disability at workplace
ʄ Proclamations of employment for person
with disabilities
ʄ &RQYHQWLRQ RQ WKH 5LJKWV RI 3HUVRQV
with Disabilities
ʄ $ZDUGLQJ WKUHH H[WUD SRLQWV IRU 3:'V
during employment process
Two centres with the best practices in
creating employment opportunities for
persons with disabilities were visited to
gather experiences on the employment and
HPSRZHUPHQWRI3:'V
These two centres are Signum Vitae and
Misrach Center.
i.

Signum Vitae was established in
 DV DQ 1*2 IRU 3:'V E\ 6ZLVV
and German volunteers. It has now
transformed into a cooperative memberowned organization of 36 persons
with disabilities (20 women and 16
men) affected by different types of
disability, such as physically disabilities
and congenital or acquired disabilities
from diseases like polio, due to burns,
and resulting in deafness and blindness.
The cooperative members have created
HPSOR\PHQWIRU3:'VDPRQJZKRP
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60 per cent have some form of disabilities
RU GLIĆFXOWLHV 7KH\ DUH ZRUNLQJ LQ
GLIIHUHQW ĆHOGV VXFK DV ZRRGZRUN
making frames for eyeglasses, lens
grinding, optical work and handicrafts.
In Signum Vitae, everyone is assigned
work that is suitable to their abilities
and the centre is a good example of an
organization that creates employment
IRU3:'V
ii. Misrach
Center:
A
school
of
apprenticeship and rehabilitation for
WKH EOLQG GHDIPXWH DQG RWKHU 3:'V
since the 1980s, Misrach Center
basically aims to train and rehabilitate
persons with disabilities to make them
productive and responsible citizens of
the nation. The work done by the centre
include providing low-cost eyeglasses
to individuals and to hospitals for
persons with sight problems, improving
income-generating opportunities for
3:'V DQG SURPRWLQJ DQG DGRSWLQJ
DSSURSULDWH WHFKQRORJLHV IRU 3:'V
The data obtained during visits to the
centre shows that Misrach Center
has trained more than 3000 blind and
visually impaired persons to read and
write Amharic and English in Braille
over the last 10 years. This programme
takes two to three years. Once the blind
and visually impaired persons have
successfully completed the training in
Braille, they are given the opportunity
to either go for education to a regular
school system in the country or join one
of the following training programmes of
the centre:
1. :RRGDQGEUXVKVHFWLRQ
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2. Optical section with frame making and
edging of spectacles
3. Sewing section (weaving, spinning and
knitting)
4. Card section
5. School for blind adults (the social
program for students)
6. Training programmes in collaboration
with other institutions
Evidence provided by the centre during
ĆHOGYLVLWVVKRZVWKDWPRUHWKDQSHUFHQW
persons with
disabilities trained by the centre are now
employed and supporting themselves and
their families.

5.3. Literacy rate by disability
status
People with disabilities have lower literacy
rates than people without disabilities (Nidhi
6LQJDODQGRWKHUV81(6&2,QVWLWXWH
RI 6WDWLVWLFV  8QLWHG 1DWLRQV  
Figure 5-3 shows the percentage of the
labour force who can read and write by
disability in Ethiopia for the age group 15
years and above from the 2013 National
Labour Force Survey. It appears that only
one out of four persons with disabilities
(25 per cent) is able to read and write while
this is nearly 50 per cent (one out of two)
for persons with no disability. The literacy
level is even lower for females with disability
compared to their male counterparts (15.21
per cent for females with disability and 34.85
per cent for males with disability). Males with
no disability have 61.76 per cent literacy
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rate while this is 37.58 per cent for females
with no disability. An implication of such low
literacy rate for persons with disabilities
is that they are more disadvantaged in the

labour market and are most likely to end up
in low-skilled jobs that do not allow them to
escape poverty.

Figure 5-3: Percentage of labour force who can read and write by disability and sex, 2013
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In terms of highest-grade completion,
persons with a disability have lower grade
achievement than persons with no disability.
For example, 68.61 per cent of persons with
disability do not attend any formal education
(with 58.82 per cent for males with
disabilities and 79.1 per cent for females with
disabilities), while this is only 46.56 per cent

50

60

70

for persons with no disability, with 34.91 per
cent for males with no disability and 57.81
per cent for females with no disability. Only
2.51 per cent of persons with disability
are able to achieve diploma level education
compared to 8.55 per cent of persons with
no disability.

Table 5-3: Educational levels of persons with/without disability (15 years and above)
Persons with disabilities
SHUFHQWDJH

Persons with no disability
SHUFHQWDJH

Level of education

Male

Female

Total

Male

Female

Total

1HYHUDWWHQGHG

58.82

79.1

68.61

34.91

57.81

46.56

,QIRUPDOHGXFDWLRQ

10.57

5.94

8.34

6.59

3.32

4.93

Primary level

23.84

11.64

17.95

41.09

27.05

33.95

6HFRQGDU\HGXFDWLRQ

3.32

1.22

2.31

5.61

3.75

4.66

Diploma

3.01

1.98

2.51

9.76

7.39

8.55

Degree level

0.36

0.11

0.24

1.69

0.6

1.13

$ERYHGHJUHH

0.07

0.01

0.04

0.36

0.06

0.21

Source: National Labour Force Survey 2013, CSA-Ethiopia
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5.4. Earnings from paid
employment by disability status
As discussed in the section on the type of
employment, only about 10 per cent of
persons with disabilities who are employed
hold explicit (or written) or implicit
employment contracts or an oral agreement
that consists of a basic remuneration. The
UHPDLQLQJ  SHU FHQW RI 3:'V ZRUN LQ
the informal sector, mainly engaged in selfemployment or unpaid works. If we examine
those persons with disabilities who are
monthly remunerated with wages or salaries,
it appears that persons with a disability earn
less income than their counterparts without
disability. Table 5-4 reports the monthly

DYHUDJHHDUQLQJVE\HGXFDWLRQDOTXDOLĆFDWLRQ
with price of 2013. It shows there are
noticeable wage gaps as measured by sex,
disability and educational status. Persons
with disability generally earn only 938 ETB,
while those with no disability earn 1513 ETB
per month. Female workers with disability
are particularly found to be paid the lowest
average monthly income (768 ETB per
month) among the other groups. Education
wise, those with higher level of education,
both persons with or without disability, earn
higher average monthly income than those
with lower level of education or than those
who never attended any schooling (see Table
5-4).

7DEOH$YHUDJHPRQWKO\HDUQLQJE\GLVDELOLW\VWDWXVDQGHGXFDWLRQDOTXDOLĆFDWLRQ
Persons with disabilities
SHUFHQWDJH

Persons with no disability
SHUFHQWDJH

LQ(7%

LQ(7%

Highest education

Male

Female

Total

Male

Female

Total

1HYHUDWWHQGHG

458

246

363

664

399

507

,QIRUPDOHGXFDWLRQ

695

336

609

602

427

574

Primary level

770

446

705

1082

480

827

6HFRQGDU\HGXFDWLRQ

1296

1384

1325

1555

1072

1387

Diploma level

1335

1076

1232

1642

1304

1496

Degree level

2634

2454

2589

3167

2702

3048

$ERYHGHJUHH

3585

2300

3250

4563

4630

4573

Monthly Average

1020

768

938

1777

1117

1513

Source: National Labour Force Survey 2013, CSA-Ethiopia
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5.5. Poverty rate by disability
status
The difference in income earnings between
persons with disability and without disability
discussed above shows that households
with a person with disability are at a
VLJQLĆFDQWO\KLJKHUULVNRISRYHUW\7RFKHFN
this argument an assessment was made of
the HECS that has been monitoring change
in national poverty levels in the country
since 1996. According to the latest HECS
conducted in 2016 the national poverty rate

was 23.5 per cent. The national poverty rates
when examined by disability status showed
that households with any persons with
disabilities experienced higher poverty rate
FRPSDUHGWRKRXVHKROGVZLWKRXWDQ\3:'V
That is, the poverty rate for households
with persons with disabilities was 29.41 per
cent compared to 22.8 per cent for those
KRXVHKROGV ZLWKRXW 3:'V VKRZLQJ D VL[
point difference (see Table 5-4 and Table
5-5). The implication of this is that lower
labour market participation due to disability
status could be one of the important reasons
IRUKLJKHUSRYHUW\OHYHOVDPRQJ3:'V

Figure 5-4: Absolute poverty rate by disability in Ethiopia, 2016
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Source: Household Consumption Expenditure Survey, 2015/16
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Other poverty indicators, such as poverty
gap and severity indexes, also show us
similar patterns. For instance, the poverty
gap for persons with no disability is 6.49 per
cent compared to 8.39 per cent for persons
with disabilities (see Table 5-5). This mean
that even among poor households, poverty
LVPXFKVHYHUHIRUKRXVHKROGVZLWK3:'V
WKDQWKRVHZLWKRXWDQ\3:'V7KHSRYHUW\

gap further shows that households with any
3:'VDUHIDUEHORZWKHQDWLRQDOSRYHUW\
line and require more resources to move
out of poverty than households with no
3:'V

Table 5-5: Poverty rates by disability in Ethiopia, 2016
3RYHUW\UDWHV SHUFHQWDJH
Disability status

Absolute poverty

Poverty gap

Poverty severity

+RXVHKROGVZLWKQRSHUVRQVZLWK
GLVDELOLW\

22.80

6.49

2.67

+RXVHKROGVZLWKDQ\SHUVRQVZLWK
GLVDELOLWLHV

29.41

8.39

3.44

National average

23.48

6.69

2.75

Source: Household Consumption Expenditure Survey, 2015/16
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6

CONCLUSIONS AND
RECOMMENDATIONS
6.1. Conclusions
This report assesses the representation of
persons with disabilities in the Ethiopian
national surveys and censuses, containing
sex and age disaggregated data, conducted
by the Central Statistics Agency (CSA) over
the last 20 years. In doing the assessment
37 recurring and one-time surveys were
scrutinized for availability of any disability
indicators. It appears that of the 37
repeated and nonrepeated national surveys
conducted by CSA; merely 30 per cent of
them had indicators for disability whereas
the remaining 70 per cent of surveys did
QRWKDYHDQ\VSHFLĆFTXHVWLRQVIRUGLVDELOLW\
DQG KHQFH QR LQGLFDWRUV IRU 3:'V 7KH
absence of disability indicators in many of
the national surveys implies that national
disability statistics in Ethiopia are scarce and
often of poor quality that vary greatly from
one census/survey to another. According to
the 2013 NLFS, out of the total 80.4 million
population in Ethiopia there were 2,428,877
persons with disabilities, representing an
overall disability prevalence rate of 3.02 per
cent with negligible difference between men
(3.17 per cent) and women (2.87 per cent). In
terms of workforce, the Ethiopian workforce
was estimated to be 44.69 million in 2013.
Of this, about 2,057,137 people had some
form of disability, accounting for 4.6 per cent
of the working-age population with 4.83 per
cent for the male workforce and 4.38 per
cent for the female workforce.
The labour force disability statistics is more
than the overall disability prevalence rate
because people below the age of 15 years

have lower disability prevalence rates
compared to people in the working-age
population. Over a period of time, there is
a rise in the overall disability prevalence
rate. A comparable national labour survey
conducted in 2005 showed an overall
disability prevalence rate of 1.98 per cent,
with 2.14 per cent and 1.82 per cent for male
and female workforces, respectively.
Although the disability prevalence for male
DQG IHPDOH ZRUNIRUFHV LV QRW VLJQLĆFDQWO\
different at the average value in both 2005
and 2013, it starts to vary after the age
of 45 years when the female workforce
experiences higher disability prevalence
than their male counterparts. In fact, the
disability prevalence rises for both male and
female workforces with age. However, the
increase is considerably higher for the female
workforce with the disability prevalence rate
doubling from 4.72 per cent for those aged
between 45 and 49 years to 8.62 per cent
for those aged between 55 and 59 years; this
further increases to 22 per cent for those
aged 65 years and above.
The national disability statistics estimated
from other sources, such as the 2007
Population and Housing Census, the 2016
Household
Consumption
Expenditure
Survey, and records of the Ministry of
Education in Ethiopia, were found to be
similar to these NLFS estimates. Only
international surveys such as GAGE, which
collects disability data on the basis of the
:DVKLQJWRQ *URXSèV GHĆQLWLRQ RI GLVDELOLW\
showed about 6.36 per cent disability
prevalence among adolescent girls and boys in
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2017. Additionally, the disability prevalence
rates estimated using data from various
national surveys are assumed to be much
lower compared to the disability prevalence
rates reviewed for selected high-income and
low-income countries with available data,
implying that the national disability statistics
in Ethiopia is underreported. One of the
reasons for this underreporting of disability
statistics in Ethiopia is the absence of national
system that enables regular collection of
GDWDDQGVWDWLVWLFVRQ3:'V8QWLOUHFHQWO\
questionnaires used in national surveys, such
as the Population and Housing Censuses,
Labour Force Surveys and Household
Consumption
Expenditure
Surveys,
were not designed to adequately capture
information on disability as the primary
purpose of these surveys were to gather
data on other issues. Importantly, persons
with disabilities are also not adequately
represented at leadership and policy levels
in CSA and other similar organization, which
further limits their visibility and prevents
LVVXHVFRQFHUQLQJ3:'VIURPFRPLQJWRWKH
forefront. For example, there is no disability
statistics unit at CSA that can closely follow
the development of national surveys to
ensure that information about disability is
properly captured during interviews.
Another challenge in collecting disability
GDWD LV WKDW KRXVHKROGV ZLWK 3:'V GR QRW
like to answer questions on disability due
to society bias against disability, and hence
are more likely to hide information about a
member with disabilities from enumerators.
Negative societal perceptions that associate
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the cause of disability with parent’s ‘hidden’
sins or curse make many households with
D 3:'V IURP UHSRUWLQJ RQ GLVDELOLW\ 7KLV
creates problems in data collection during
KRXVHKROGVXUYH\VDQGĆHOGLQWHUYLHZV
,QWHUPVRIVRFLRHFRQRPLFVWDWXVRI3:'V
assessment was made on labour force
participation rate, employment, literacy rate
or highest-grade achievement, earnings
from paid employment, and poverty rate.
,W DSSHDUV WKDW 3:'V DUH OHVV OLNHO\ WR
participate in the labour market than those
with no disability. In 2013, the labour force
SDUWLFLSDWLRQUDWHIRU3:'VZDVRQO\
per cent while for those with no disability was
as high as 84.91 per cent. This means that
only one out of two persons with disabilities
is able to participate in the labour market
compared to at least 8 out of ten persons
for those with no disability. Females with
disabilities are particularly disadvantaged
as their participation rate was only 46.6 per
cent while it was 79.2 per cent and 90.8 per
cent for female and male workforces with no
disability, respectively. Similar to the labour
IRUFH SDUWLFLSDWLRQ UDWH 3:'V H[SHULHQFH
VLJQLĆFDQW GLVDGYDQWDJH LQ WHUPV RI WKHLU
employment rate as well. In 2013, only half
RI 3:'V  SHU FHQW  ZHUH ZRUNLQJ DW
least for one hour within the seven days prior
to the survey while the employment rate for
those with no disability was 80.7 per cent.
There is also substantial difference between
females with disabilities (43.7 per cent) and
males with disabilities (63 per cent) in the
workforce on employment due to genderbased violence, abuse and marginalization.
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7KH HPSOR\PHQW ĆJXUHV KRZHYHU PDVN
LPSRUWDQW UHDOLWLHV WKDW WKH 3:'V IDFH LQ
the labour market. More than 90 per cent of
those with disabilities who reported working
for at least one hour
in the week prior to the labour force survey
were actually engaged in self-employment
(59.47 per cent) and in family work (31.03
per cent) with meagre earnings. This implies
WKDWRXWRI3:'VZLWKHPSOR\PHQWDUH
engaged in the informal labour market with
no social and legal protections. The low labour
force participation rate and employment
RI3:'VPD\EHGXHWRYDULHGIDFWRUVVXFK
as popular misconceptions about persons
with disabilities including such notions
that disability is ontagious; inappropriate
LQIUDVWUXFWXUHDQGODFNRIIDFLOLWLHVIRU3:'V
and inadequate enforcement of existing
&53' OHJLVODWLRQV DQG RWKHU SURFODPDWLRQV
in relation to disability.
3:'VDUHDOVRIRXQGWREHDGLVDGYDQWDJHG
group in terms of literacy rates, highest
gradeachievement and overall poverty status.
Only one in four persons with disabilities
(25 per cent) is able to read and write while
this is about 50 per cent for persons with no
disability. The literacy level is even lower for
females with disabilities (15.12 per cent) than
their male counterparts (34. 85 per cent).
An implication of such low literacy rate for
3:'VLVWKDWWKH\DUHOLNHO\WRHQGXSLQORZ
skilled jobs in the labour market that do not
allow them to escape poverty. This situation
RIWKH3:'VLVHYLGHQFHGE\WKHIDFWWKDWWKH
SRYHUW\UDWHIRUKRXVHKROGVZLWKDQ\3:'V
was 29.41 per cent compared to 22.8 per
cent for those households with no persons
with disability, showing nearly a seven-point
difference.

6.2. Recommendations
Through the design and enforcement of
appropriate programmes, policies and
laws, persons with disabilities can equally
SDUWLFLSDWH DQG EHQHĆW IURP GHYHORSPHQW
endeavours. However, for this to be realized
3:'V QHHG WR EH IDLUO\ UHSUHVHQWHG
in national surveys and ways to collect
appropriate information about their
conditions should be well incorporated into
the national system of statistics. In order
to do this, the following necessary actions
should be put in place.
ʄ (WKLRSLD KDV DOUHDG\ UDWLĆHG WKH &53'
(2006) in 2010, including the articles on
data collection (Article 31) and reporting
(Article 36) of national disability
statistics. Likewise, the SDGs central
theme “leave no one behind” calls for the
inclusion of persons with disabilities in all
aspects of life on equal terms with those
without disability. It also recommends for
indicators, like labour force participation,
employment and earnings, to be
disaggregated by disability to understand
the differential composition of men and
women with disabilities. In this manner,
statistical agencies including CSA need
to have a disability statistics unit that
oversees these activities.
ʄ There is also a need to include persons
with disabilities as part of national
representative survey teams and improve
the attitude of the people working in
national representative surveys. As
using appropriate terminologies while
interviewing persons with disabilities
is particularly important, enumerators
must be adequately trained to convince
households to provide data on disability.
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ʄ 8QWLO UHFHQWO\ &6$ KDV EHHQ XVLQJ D
QDUURZ GHĆQLWLRQ RI GLVDELOLW\ LQ WKH
national surveys: “Is there any disability?”,
“If yes, state type of disability”. Disability
by its very nature is quite complex to
measure and notice with these two
simple questions. The data collection
WRROV WKHUHIRUH QHHG WR KDYH VSHFLĆF
questions that take into consideration
WKH YDULRXV GLPHQVLRQV RI 3:'V &6$
is particularly advised to adopt the
:DVKLQJWRQ *URXS 6KRUW 6HW TXHVWLRQV
RQGLVDELOLW\WRIDFLOLWDWHWKHLGHQWLĆFDWLRQ
RI 3:'V ZLWKLQ D WDUJHW SRSXODWLRQ ,Q
fact, during the validation workshop
for this report the team learned that
CSA has already revised the questions
on disability that were being used for
several years and introduced the new
set of questions (in the form of a module)
into the questionnaire for the next
(fourth) national Population and Housing
Census. This updated disability module
is therefore welcomed and expected
to provide appropriate data on the
UHSUHVHQWDWLRQ RI 3:'V LQ WKH QDWLRQDO
statistics system.
ʄ There is limited communication among
national and international actors working
on disability due to several barriers. One
barrier has been the restrictive laws of
WKHSURFODPDWLRQWKDWVLJQLĆFDQWO\
limited the civil society sector, especially
those organizations working on human
rights issues and issues related to the
rule of law concerning gender equality
DQGWKHULJKWVRI3:'V7KHUHSODFHPHQW
of this law with a new progressive law in
2019 is a welcome move, but there is

46

still a need to reconsider how these laws
are affecting organizations working on
disability and those involved in advocacy
to change negative attitudes towards
3:'V 8QGHQLDEO\ WKHUH LV LQVXIĆFLHQW
coordination between CSA and MOLSA,
which is responsible for the legal
implementation of disability policies in
Ethiopia. So, MOLSA and organizations
working on persons with disabilities
need to be well coordinated to ensure
adequate enforcement of existing
&53' OHJLVODWLRQV DQG UHODWHG ODERXU
SURFODPDWLRQVRQ3:'V
ʄ Disability statistics reported in this
report are lagging behind and there are
no recent surveys on disability in the
country. If there are any at all they do
not include disability indicators. Hence,
there is an urgent need to measure the
representation of persons with disabilities
on a regular basis. CSA conducted a
self-stand survey on the labour market
SDUWLFLSDWLRQ RI 3:'V LQ  HQWLWOHG
(PSOR\PHQW DQG 8QHPSOR\PHQW RI
Persons with Disabilities Survey. There
are barely any other studies conducted
E\ &6$ RQ WKH VLWXDWLRQ RI 3:'V DIWHU
this. To generate updated data and
know the current labour market status
and livelihood options for persons with
disabilities, conducting a self-stand
survey on persons with disabilities would
be equally vital as an effort to ensure that
“no one is left behind”.
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ʄ One of the key challenges in collecting
national data on disability is that of
traditional taboo against disability in the
society. Popular perceptions associate
the cause of disability with a ‘curse’ on
the parent. Hence, there is a pressing
need for better advocacy efforts,
including mobilization of the public, to
change social bias against disability and
in the process also enable the collection
RI PRUH DFFXUDWH GDWD RQ 3:'V GXULQJ
censuses and surveys.

ʄ It is imperative to acknowledge that
disability inclusion in labour force
participation is an evolving issue, and
there is still a need for mainstreaming
disability inclusion in employment
programmes.

ʄ 7R ERRVW WKH HPSOR\DELOLW\ RI 3:'V
developing manual or national guideline
for employers and for persons with
disabilities
would
be
advisable.
Establishing cooperative centres owned
by persons with disabilities, along the
lines of Signum Vitae and Misrach Center
located in the city of Addis Ababa, would
EHYLWDOIRU3:'VWRFUHDWHHPSOR\PHQW
for themselves and others.
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Source: National Labour Force Survey 2005 and 2013, CSA-Ethiopia
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Table A.1: Labour market indicators for persons with/without disability (15 years and above) by sex
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72.1



79.2
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2.93



86.9



90.8





Male

Persons with no disability



5.0



80.7



84.91





Total

1.71

2.02

1.96

2.23

2.55

3.47

4.88

5.18

6.81

12.35

3.12

20-24

25-29

33-34

35-39

40-44

45-49

50-54

55-59

60-64

65+

Average
3.42

11.43

5.24

4.07

5.36

4.08

2.92

2.47

2.37

2.44

2.29

2.04

Male workforce

2005

2.84

13.49

8.5

6.31

4.45

2.9

2.2

1.99

2.0

1.68

1.24

2.0

Female workforce

4.6

20.46

10.9

7.99

6.6

5.03

4.2

3.21

3.12

2.53

2.19

2.17

All Workforce

2013

4.83

19.21

9.86

7.38

5.71

5.36

4.24

3.19

3.52

3.15

2.48

2.51

Male workforce

'LVDELOLW\SUHYDOHQFHLQ(WKLRSLDQZRUNIRUFH SHUFHQWDJH

Source: National Labour Force Survey 2005 and 2013, CSA-Ethiopia

1.77

All workforce

15-19

Age group

Table A.2: Disability prevalence in Ethiopian workforce (15 years and above) by sex and age group

4.38

22.01

12.05

8.62

7.48

4.72

4.16

3.23

2.73

2.01

1.93

1.82

Female workforce

66 922

58 538

60 656

55 026

55 986

45 788

45 757

50 274

130 778

6 86 575

25-29

33-34

35-39

40-44

45-49

50-54

55-59

60-64

65-99

Total/Average

2 688 079

2 839 014

2 131 139

26 465

1 563 741

1 253 094

968 196

723 356

617 318

935 601

19 026 912

20-24

25-29

33-34

35-39

40-44

45-49

50-54

55-59

60-64

65-99

Total/Average

64.5

43.8

67.8

75.8

76.3

78.1

79.1

84.0

74.2

70.5

71.8

58.0

Active males
with disabilities

20 947 910

1 256 430

677 560

757 534

991 120

1 267 243

1 573 782

2 188 065

2 158 816

2 921 385

2 995 851

4 160 124

Total number
of males with
disabilities

90.8

74.5

91.1

95.5

97.7

98.9

99.4

98.9

98.7

97.2

89.7

75.5

Active males
with disabilities

0DOHVZLWKGLVDELOLWLHV

1 063 943

298 840

74 117

60 376

60 048

71 704

69 607

72 185

78 844

94 900

76 233

107 089

Total number
of males with
disabilities

0DOHVZLWKGLVDELOLWLHV

Source: National Labour Force Survey 2013, CSA-Ethiopia

3 142 909

15-19

Number of
active males
with disabilities
in labour force

54 718

20-24

Age group

62 132

Number of
active males
with disabilities
in labour force

15-19

Age group

17 178 271

385 518

367 983

531 187

778 335

1 111 866

1 312 083

2 130 074

1 983 157

2 963 147

2 769 611

2 845 310

993 194

275 502

82 121

67 829

79 981

64 621

66 946

80 175

63 547

70 234

66 414

75 824

Total number
of females with
disabilities

46.6

18.0

37.7

54.2

49.3

52.8

66.2

63.5

66.6

70.7

59.7

59.8

Active females
with disabilities


21 693 665

976 059

599 376

718 910

989 223

1 304 173

1 541 770

2 404 649

2 261 178

3 428 620

3 368 233

4 101 474

Total number
of females with
disabilities

79.2

39.5

61.4

73.9

78.7

85.3

85.1

88.6

87.7

86.4

82.2

69.4

Active females
with disabilities


)HPDOHVZLWKGLVDELOLWLHV

3HUVRQVZLWKQRGLVDELOLW\
Number of
active females
with disabilities
in labour force

463 128

49 693

30 928

36 734

39 437

34 151

44 297

50 880

42 297

49 681

39 660

45 370

Number of
active females
with disabilities
in labour force

)HPDOHVZLWKGLVDELOLWLHV

3HUVRQVZLWKGLVDELOLWLHV

Table A.3: Labour force participation rate for persons with/without disability in Ethiopia, 2013

36 205 183

1 321 119

985 301

1 254 543

1 746 531

2 364 960

2 875 824

4 294 539

4 114 296

5 802 161

5 457 690
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136 553
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Total number
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52.0
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66.1
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70.8

70.6

66.2

58.8

Active persons
with disabilities


42 641 575

2 232 489

1 276 936

1 476 444

1 980 343

2 571 416

3 115 552

4 592 714

4 419 994

6 350 005

6 364 084

8 261 598

Total number
of persons with
disabilities

84.9

59.2

77.2

85.0

88.2

92.0

92.3

93.5

93.1

91.4

85.8

72.5

Active persons
with disabilities
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Number of
active persons
with disabilities
in labour force

1 149 703

180 471

81 202

82 491

85 225

90 137

99 323

111 536

100 835

116 603

94 378

107 502

Number of
active persons
with disabilities
in labour force

7RWDOSHUVRQVZLWKGLVDELOLWLHV

63 416

57 133

58 867

54 199

53 540

45 250

43 840

48 493

128 981

665 822

25-29

33-34

35-39

40-44

45-49

50-54

55-59

60-64

65-99t

Total/Average

2 517 271

2 731 848

2 088 914

2 128 416

1 539 138

1 240 463

959 465

713 338

607 694

920 630

18 469 282

20-24

25-29

33-34

35-39

40-44

45-49

50-54

55-59

60-64

65-99

Total/Average

62.6

43.2

65.4

72.6

75.4

74.7

77.9

81.6

72.5

66.8

67.3

56.8

Employed males
with disabilities


20 947 910

1 256 430

677 560

757 534

991 120

1 267 243

1 573 782

2 188 065

2 158 816

2 921 385

2 995 851

4 160 124

Total number
of males with
disabilities

88.2

73.3

89.7

94.2

96.8

97.9

97.8

97.3

96.8

93.5

84.0

72.6

Employed males
with disabilities


0DOHVZLWKGLVDELOLWLHV

1 063 943

298 840

74 117

60 376

60 048

71 704

69 607

72 185

78 844

94 900

76 233

107 089

Total number
of males with
disabilities

0DOHVZLWKGLVDELOLWLHV

Source: National Labour Force Survey 2013, CSA-Ethiopia

3 022 105

15-19

Number of
employed males
with disabilities

51 278

20-24

Age group

60 825

Number of
employed males
with disabilities

15-19

Age group

Table A.4: Employment-population ratio in Ethiopia

15 926 058

371 583

353 177

510 711

740 244

1 062 175

1 238 247

2 014 130

1 837 982

2 723 242

2 443 008

2 631 559

Number of
employed
females with
disabilities

434 029

46 569

29 213

35 954

37 096

31 960

42 852

47 668

40 616

45 460

35 094

41 547

Number of
employed
females with
disabilities

43.7

16.9

35.6

53.0

46.4

49.5

64.0

59.5

63.9

64.7

52.8

54.8

Employed
females with
GLVDELOLWLHV 

21 693 665

976 059

599 376

718 910

989 223

1 304 173

1 541 770

2 404 649

2 261 178

3 428 620

3 368 233

4 101 474

Total number
of females with
disabilities

73.4

38.1

58.9

71.0

74.8

81.4

80.3

83.8

81.3

79.4

72.5

64.2

Employed
females with
GLVDELOLWLHV 

)HPDOHVZLWKGLVDELOLWLHV

3HUVRQVZLWKQRGLVDELOLW\

993 194

275 502

82 121

67 829

79 981

64 621

66 946

80 175

63 547

70 234

66 414

75 824

Total number
of females with
disabilities

)HPDOHVZLWKGLVDELOLWLHV

3HUVRQVZLWKGLVDELOLWLHV

34 395 340

1 292 213

960 871

1 224 049

1 699 709

2 302 638

2 777 385

4 142 546

3 926 896

5 455 090

4 960 279

5 653 664

2 057 137

574 342

156 238

128 205

140 029

136 325

136 553

152 360

142 391

165 134

142 647

182 913

Total number of
PWDs

53.5

30.6

49.7

62.2

58.8

62.7

71.1

69.9

68.6

65.9

60.5

56.0

Employed PWDs

42 641 575

2 232 489

1 276 936

1 476 444

1 980 343

2 571 416

3 115 552

4 592 714

4 419 994

6 350 005

6 364 084

8 261 598

Total number of
PWDs

80.7

57.9

75.2

82.9

85.8

89.5

89.1

90.2

88.8

85.9

77.9

68.4

Employed PWDs

7RWDOSHUVRQVZLWKGLVDELOLWLHV
Number of
employed PWDs

1 099 851

175 550

77 706

79 794

82 346

85 500

97 051

106 535

97 749

108 876

86 372

102 372

Number of
employed PWDs
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